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for RN, LPN License 
and NA II Listing

Provides Public 
Protection 
while minimizing risks

How can ENS benefit you?
• 	Provides accurate licensure information
• 	Saves staff time
• 	Ensures organization protection via  
	 “real time” alerts
• 	Provides public protection via timely 		
	 and critical nurse licensure information

Efficiency
The North Carolina Board of Nursing 
ENS enables employers to monitor the 
status of nursing licenses. Available online, 
ENS provides important information in a 
timely manner. 

Public Safety
Public safety is a high priority at ENS, 
evidenced by the “real time” alerts ENS 
provides. These alerts assist in the  
protection of subscribers and subscriber 
organizations. Immediate notification is 
provided for the following:

•	 License status
•	 Renewal date
•	 Disciplinary actions

“The new system is working great 

for us. It makes my monthly checks 

seem so much easier.”

                            — 	Carlos Cheek
                              	Staff Development Technician
                             	Nursing Staffing Systems
                            	 UNC Hospitals

Hospitals, educational institutions, 

nursing homes, staffing agencies,  

and others can rely on ENS for  

verification of nursing license status.
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Employer Notification System is a subscription service offered solely by 
the North Carolina Board of Nursing. All rights are reserved.

Receive “real time” alerts and license 
status changes every 15 minutes, 24/7.

P.O. Box 2129

Raleigh, NC 27602-2129 

919-782-3211



Automatic Notifications
Automatic emails are available for  
subscribers and/or licensees.  
Notification Types:
•	 Renewal date
•	 Disciplinary actions
•	 License status change for RN/		
	 LPN/NA II
•	 Changes to APRN status

General Information
Employer Notification System (ENS) is 
an annual subscription service providing 
license/listing verification and notification 
for the following:
•	 Permanent and Temporary RN/LPN
•	 NA II
•	 Nurse Practitioner, CRNA, Midwife, 		
	 CNS (APRN)
•	 RN/LPN working in North Carolina 		
	 on another compact state license

Information Tracked
•	 License/list # and type of license
•	 Status of license/listing:
	 -	 Active
	 -	 Disciplinary actions/investigations
	 -	 Expired
	 -	 Inactive
	 -	 Retired
	 -	 Deceased
•	 Renewal date

Subscriptions 

•	 Subscribers submit a list of licensees to  
	 the NC Board of Nursing in a spreadsheet 	
	 format which is uploaded into ENS or  
	 employers can choose to enter licensee data 	
	 directly into ENS.
•	 Subscriber technical assistance and  
	 data import/cleansing are available for  
	 an additional fee. 
•	 Subscriptions are renewed annually.
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Employer Notification System 

provides license verifications 

both permanent and  

temporary, with “real time” 

notifications of any status 

changes or expirations.

Alerts and license status changes 
are sent every 15 minutes, 24/7.

For more information  
contact:

Lonzell Fogle
NC Board of Nursing

(919) 782-3211 ext. 246

or visit our website:
ww.ncbon.com

Changes Tracked
•	 Discipline Alerts for licensees 
	 -	 Suspensions 
	 -	 Reprimands			 
	 - 	Probation conditions
•	 Removal of Discipline Alerts upon completion of 		
	 probationary conditions or reinstatement of license
•	 Status of license
	 - 	Active
	 - 	Lapsed	
	 - 	Inactive
•	 Temporary license
•	 Access to Compact status
•	 Change to APRN



		  1 – 300 	 $100.00

		  301 – 800 	 $500.00

		  801 – 2,500 	 $800.00

		  2,501 + 	 $2,000.00

	 Subscriber technical assistance and  
	 data import/cleansing are available 

for an additional fee. 
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For more information  
contact:

Lonzell Fogle
NC Board of Nursing

(919) 782-3211 ext. 246

or visit our website:
ww.ncbon.com

Annual Subscription Rates

Number
of Licensees

Fee


