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letter from the
Chief Executive Officer

Make your choice for the Board of Nursing

It is that time of year to register your vote for those running for seats on the NC
Board of Nursing. In this issue of the magazine we introduce you to the candidates,
but to read their full interview and biography please visit the Board’s homepage at
www.ncbon.com

Remember the election window runs from July T through August 15".

Also, if you think that one vote hardly matters, let me assure you in past years the
winning margin in some cases has been less than 10 votes.

Additionally, in this issue of the Bulletin, we are reminding all licensees that
effective July 1, 2019, the Board will no longer be sending you a license renewal card.
The Board will be using Nursys e-notify as the primary licensure notification system
(Page 26) Please log into www.nursys.com to learn more about Nursys and to create
your account. It is vital that you maintain up-to-date information including an email
address that you access routinely.

Last, but not least in this issue, is a Joint Statement on Medication Management of Pain in End-of-Life Care.
This statement is a joint effort from the Boards of Medicine, Nursing and Pharmacy. It addresses consumers
misperceptions by outlining practice expectations for licensees and other health care professionals who are
authorized to prescribe medications, as well as nurses and pharmacists involved in end-of-life care (Page 20.)

Have an enjoyable summer!

Sincerely,
Julia L. (Julie) George, RN, MSN, FRE

NORTH CAROLINA BOARD OF NURSING
CALENDAR OF EVENTS

Board Meeting: Education/Practice Licensure Review Panel:
September 20, 2019 Committee: August 8, 2019
August 14, 2019 September 12, 2019
Administrative Hearings:
July 25, 2019 Hearing Committee:
September 19, 2019 August 29, 2019
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Your Voice, Your Vote:

NCBON

Election 2019

Angela Ellis and Sara Griffith, MSN, RN

Purpose:

The purpose of this article

is to provide NC licensees a
historical overview of the Board
of Nursing’s establishment of

an election system whereby the
nurses of NC elect of majority of
its board members. Additionally,
to provide information regarding
the Board’s major duties and
responsibilities, Board composition
and positions as well as reflections
from current Board members

and past voters. The information
provided in this article will
provide licensees information
regarding qualifications to
become a candidate, as well as
providing guidance to access slate
of candidates to assist in voting
decision-making.

Outcome:

Licensed nurses will increase
their knowledge related to
board composition, duties and
responsibilities of the Board,
use of the candidate biographies
in voting decision-making, and
the election process. Knowledge
regarding the Election of Nurse
Members will increase the number
of nurses participating in the
election annually.

Your Voice,
Your Vote
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We stand alone!
North Carolina is the only state in

the nation that elects its nurse members.

Eleven of the fourteen members are
elected by nurses holding North
Carolina nursing licenses. This is a
unique process and opportunity for the
licensed nurses of NC. In other states,
the board members are appointed by
government officials. Election of Nurse
Members provides the licensed nurses
of NC a voice in the selection process,
as well as provides licensed nurses the
opportunity for leadership on a state
level. This could be an opportunity for
NC licensed nurses to be at the table
during discussions to raise questions,
dialogue, and make the policies that

iipact the profession of nursing.

But wait. . .in order to know where you
are going, you have to first look at where
you have been.

Founded in 1903, the NC Board
of Examiners, now known as the NC
Board of Nursing, was the first Board
of Nursing in the nation. Mary Lewis
Wyche, recognized as the first registered
nurse in the United States, was the first
individual appointed to the NC Board
of Examiners. At that time there were
only 35 nurses licensed. Of those 35
licensed, Josephine Burton from Craven
County was the first state-registered
nurse and Annie Lowe Rutherford,
a graduate of Freedman’s Hospital in
Washington, DC, was the first African
American Nurse. In 1929, the firsc
male registered nurse endorsed into
North Carolina from Pennsylvania.
From those early years, the Board has
grown to license over 159,000 registered

nurses and licensed practical nurses
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statewide. Today, your Board of Nursing
is recognized statewide and nationally
for its leadership in healthcare and
innovation. For more information on
the BON's rich history, visit our website
at heeps://www.ncbon.com/board-

information-historical-information.

Present Day Mission and Vision!

The Board’s mission to “protect the
public by regulating the practice of
nursing” and vision “exemplary nursing
care for all” drive the work of Board
memnbers as they set policy regarding
nursing practice in the state. The
Board’s values of professionalism,
accountability, commitment and
equity drive Board members and

staff in carrying out the Board’s daily
responsibilities. In addition to focusing
on our present, the Board also serves
as visionaries to project the Board’s
growth in an everchanging healthcare
environment. The Mission, Vision

and Values are a driving force for

the Board’s Strategic Plan, a 4-year
vision. The components of quality
improvement, effective communication
and utilization of relevant technology
are integral to the plan and inherently
woven into each of the strategic
initiatives. Learn more about the Board’s
vision by accessing the current Strategic
Plan at https://www.ncbon.com/board-

information-governance-strategic-plan.

Oh the possibilities!

“You're oft to Great Places!

Today is your day!

Your mountain is waiting,

So. . .get on your way!” (Seuss, 1990)
Why not follow Dr. Seuss’ lead

to climb the mountain and consider



running as a candidate for the Board of Nursing?

When reflecting on his service with the Board, Frank
DeMarco, Chair, wrote “As nurses we learn very early on in
our careers that we have the responsibility to advocate for our
patients and families. As a nurse leader in an organization that
responsibility is amplified as our oversight of nursing practice
widens. As a board member our actions and decisions are
focused on protecting the public. From a personal perspective,
I have integrated that obligation to enhance my ability to be a
patient advocate. In addition, I have become a resource for the
nursing staff as well as the nurse leaders in my organization as
it relates to the NC BON” (personal communication, April 5,
2019).

Let’s look at how your professional climb up the mountain
begins. . .
Are you qualified for a Board Position?
The Board, in accordance with the Nursing
Practice Act and Administrative Rules Chapter 36,
defines the minimum requirements for nurses to both
seek election to the Board and maintain the position
once elected. Minimum requirements include:
*  Hold a current unencumbered license
to practice in North Carolina
e Declare North Carolina as the
primary state of residence
*  Have a minimum of five years of experience in nursing
¢ Have been engaged continuously in a position that
meets the criteria for the specified Board position, for
at least three years immediately preceding the election.
In addition, licensees must have continuous employment
equal to or greater than 50% of a full-time position that
meets the criteria for the specified Board member position.

You meet the minimum qualifications to run for a position. Now
let’s take a look at the individual position requirements.

Registered Nurses (8)  Licensed Practical Nurses (3)  Public Members (3)
Nurse Administrator Any practice setting Appointed by:
employed by a hospital or Governor
hospital system (1) Senate
House

Advanced Practice Nurse (1)
Staff Nurse (2)

At-Large Registered Nurse
(1

Nurse Educator (3)

Positions on the Board are defined within the Nursing
Practice Act (G.S. 90-171.21) as follows:

*  Nurse Administrator employed by hospital or
hospital system must be a Chief Nurse Executive or
director of nursing services for a major service division
that includes inpatient care. The Nurse Administrator
is accountable for administration of nursing services
and not directly involved in patient care.

¢ Advanced Practice Registered Nurse may be a
Nurse Practitioner (NP), Certified Nurse Midwife
(CNM), Certified Nurse Specialist (CNS) or a
Certified Registered Nurse Anesthetist (CRNA).

e Staff Nurses are primarily involved in direct
patient care regardless of practice setting. The
legislative intent is that staff level RNs, not
those in APRN roles, fill this position.

e At-Large Registered Nurse is defined as any currently
licensed RN other than a nurse eligible for a nurse
educator position. This position also allows for a
retired nurse as long as the minimum requirements
are met to include a current, unencumbered license.

*  Nurse Educator is any nurse who teaches in or directs
a Board approved nursing program. The individual
must meet the minimum education requirements
as established by the Board’s education program
standards for nursing faculty. A nurse educator
is not eligible to run in the At-Large position as
there are 3 Nurse Educator positions on the Board:
Practical Nurse Educator, ADN/Diploma Nurse
Educator and BSN/Higher Degree Nurse Educator.

e Licensed Practical Nurses in any practice
setting may run for a position on the Board as
long as they meet the minimum requirements.

*  Public Members shall not be a provider of health
services, employed in the health services field or
hold a vested interest at any level in the provision
of health services. In addition, no public member
or person in the public member’s immediate
family (spouse or dependent’s minor child) shall
be currently employed as a licensed nurse or
been previously employed as a licensed nurse.

Once the nomination process is complete, nominees
for each of the nurse positions complete and submit a
candidate packet which provides information related to
licensure and employment in order for staff to determine
whether or not a nominee qualifies to run in the Board
position. Once the qualification process is complete and
you are an official candidate for a Board position, the rest is



8

up to you! This is your opportunity
to engage the licensed nurses of NC
to vote in the election process!

Why are public members important
to the Board's composition?

You might be asking yourself “what
does it mean to be a public member?”
The BON has three public members.
One public member is appointed
by the Governor and the remaining
two are appointed by the General
Assembly. Public members bring
different perspectives and expertise to
the discussions. Public members are
eligible to serve on all committees, serve
as chair or vice-chair of the BON, and
discuss and vote on all decisions coming
before the BON for consideration.

Martha Ann Harrell, a public
member, reflected on her service
“Through my experiences and
interactions with the members of this
board and with the North Carolina
Health Care Community as a whole, 1
have grown to understand and know
that policies and procedures are in place
to protect the public. I see today how
the public’s healthcare experiences,
including my own personal experiences,
have been positively impacted by
decisions and programs enacted by
this board and the health and safety
of our community is better for it.
Additionally, through the multiple roles
that I have served within this board, [
have gained valuable leadership skills
and the unique ability to engage and
encourage all thoughts and opinions
from others to access situations through
an objective lens and with the collective
best interest as a goal” (personal
communication, April 7, 2019).

Additionally, Martha Ann Harrell
reflected “Serving as a public member to
this board, allows for me to be a voice
of the general public, and my voice is
valued by all members and within all

decisions to ensure that our mission
BOARD
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and our focus is never lost” (personal

communication, April 7, 2019).

Congratulations! You have been elected
to the Board! Now let’s get started!

If elected to the Board, nurses
serve a 4-year term. Newly elected
and appointed Board members are
sworn into office at the January Board
meeting following the election and
serve through December 31st of the
4th year. At the end of the 4-year
term, a nurse may choose to run
for re-election. No board member
shall serve more than 2 consecutive
4.year terms or 8 consecutive years.

It is estimated an average of 30
days per year is required to carry
out the duties and responsibilities of
the Board. The time commitment
for board members is based on the
number of committee assignments.

In addition to the three full board
meetings held in January, May and
September of each year and the five
scheduled Administrative Hearings,
board members serve on additional
BON committees. These committees
are assigned yearly and are based on

the board members area of interest or
expertise. The various BON committees
include Education and Practice,
Licensure Review Panel, Finance, Board
Governance, Settlement, Hearing
Committee, Joint Sub and Midwifery
Committee. Each of these committees
support the work of the Board and

are driven by mission of public
protection. In addition to meetings,
there is needed time to prepare for
meetings by reviewing any documents
provided pertinent to the meeting. The
documents are provided electronically
and in advance of meetings. Preparation
is key to efficient, productive, and

mission-driven decisions and dialogue.

As a Board member, what
are the major duties and

responsibilities of my position?
The major duties and responsibilities
of BON board members are
defined in the Nursing Practice
Act (GS 90-171.23). A portion
of the duties are listed below:

*  Issue its interpretations Nursing
Practice Act (i.e. position
statements and decision trees).
These can be found on the
BON website www.ncbon.com

*  Adopt, amend or repeal rules
and regulations as may be
necessary to carry out the
provisions of the Nursing
Practice Act (NPA)

*  Establish qualifications
of, employ, and set the
compensation of an executive
officer who shall be a registered
nurse and who shall not be
a member of the Board

¢ Examine, license, and renew
the licenses of duly qualified
applicants for licensure

* Investigate and take
appropriate action for
violations of NPA

*  Establish standards and
monitor nursing programs
that lead to initial licensure

*  Implement and monitor
continuing education of nurses

*  Appoint advisory committees

*  Appoint and maintain
a subcommittee of the
Board to work jointly with
the subcommittee of the
North Carolina Medical
Board to develop rules and
regulations to govern the
performance of medical
acts by registered nurses

¢  Recommend and collect such
fees for licensure, license
renewal, examinations
and reexaminations

e Implement the
interstate compact
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Still not convinced your vote has any value? Let’s see what nurse voters say about
their experience.

“It is a part of my professional duty and it gives me the opportunity to have some influence
on the decision-making process that affects the practice of nursing in North Carolina.” —

Hope Y.

“It gives me a voice in the selection of a candidate. I love being a nurse and I want to be
involved in every aspect of the profession.” — Dot T.

“I am honored to have a voice in selecting each position that is open. Reading backgrounds
lets me know what they have accomplished in their career and how each has made a
difference in the practice of nursing.” — Hutch A.

“We worked hard to get the right for nurses to vote for their own representation rather than
having BON members appointed by the legislature.” — Donna M.

“Nurses in many states don’t have this important right — it’s a way of making my voice

count in my profession.” — Pamela B.

“It is a professional obligation to ensure qualified persons are selected to make decisions
about professional behavior and protect the public from irresponsible practice.” — Susan R.

“The BON daffects the practice of us all.” — Tammy H.

“It is a professional responsibility that moves us into the future and keeps nursing on the

cutting edge of advancements.” — Jessica VE.

“As a registered nurse, I (now) understand the importance of having highly qualified board
members who are charged with making policy changes that will affect my practice. Having a

”»

diverse group at the table for decision-making is vital.” — Carlene C.

e Establish programs for aiding in
the recovery and rehabilitation
of nurses who experience
chemical addiction or abuse or
mental or physical disabilities
and programs for monitoring
such nurses for safe practice

e Establish programs for aiding in
the remediation of nurses who

experience practice deficiencies

Now that you've learned more about your

Board, why is voting so important?
Participating in the election is

a significant way to influence the

decisions that affect your nursing

practice in North Carolina. Just like in
governmental elections, you have the
ability to elect candidates you feel are
best qualified to carry out the duties and
responsibilities related to your nursing
practice. The Slate of Candidates, which
contains biographical information,
is available on page 12 of this issue.
Take the time to get to know your
candidates prior to casting your vote!
Speaking of voting, the process
is quick and easy! In fact, the process
is even more streamlined this year!
Effective July 1, 2019, licensees will
access the electronic election system

through their individual Gateway

accounts. Licensees are no longer
required to provide license numbers and
year of birth in order to vote. Simply log
into your individual Gateway account,
locate the logo for the electronic
election system and you’re on your way!
Before you cast your vote, be sure to
review the Slate of Candidates which
will be posted on your Gateway account.
For more information on the new
voting system, see Gateway to Voting
instructions on page 11 of this issue.
Voting is open from July 1st

through August 15th annually.

Are you ready to climb that mountain?

Each year in the fall and winter
issue of the Bulletin, the magazine
published by the NCBON, a nomination
form is published seeking licensed
nurses in NC who are interested in
running for a position on the BON.
The nomination form includes the
guidelines for submitting a nomination
along with the positions available for the
upcoming election. Keep in mind. . .

*  RNs nominate RNs;
LPNs nominate LPNs

e Detitioners provide certificate
number and signature

e Information is verified with the
records of the Board to validate
each nominee and petitioner
holds appropriate NC licensure

*  Nomination forms must
be postmarked on or
before April 1st to be
considered for candidacy.

e For detailed information
regarding the nomination
process, visit the Board’s
website at https://www.ncbon.
com/board-information-
election-general-information.

Yolanda M. VanRiel, Vice-Chair,
reflected on her service “Being a board
member has expanded my knowledge
base as an educator not only at my



institution but across the state. I have
an in-depth understanding of the
Nursing Practice Act and the rules
that affects regulation, education and
practice. I have participated in strategic
planning and governance that impacts
every licensed nurse in the state.
take this understanding and apply it
to my teaching for my prelicensure
and graduate students” (personal
communication, April 5, 2019).
Nomination forms are
due April 1st annually.
Positions available for the
2020 elections are....
e Advanced Practice
Registered Nurse
e Staff Nurse (1)
e Practical Nurse Educator
You may recognize there are no LPN
positions listed for the 2020 election.
The next LPN position will be available
in 2021.

Still unsure about running for a
Board position? Perhaps our current
members can convince you to

start climbing the mountain.

Yolanda Van M. VanRiel, NCBON
Vice-Chair, provided the following
advice for a nurse considering seeking
nomination to serve on the Board:
“NCBON is the only board of nursing
in which members are elected to serve
on and it is a great honor to be a board
member. Additionally, I would say
that being a member of the NCBON
sets you apart from other BONs and
that you are looked upon as a leader. I
would tell them to research the position
that they are interested in and make
sure that they fulfill the requirements.
Lastly, I would tell them that it is
a rewarding experience (personal
communication, April 5, 2019).

As a public member who is
appointed, Martha Ann Harrell
provided the following advice for anyone
seeking an appointment “I would tell
them that their time, their experience
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and their learnings will be invaluable
and irreplaceable. I underestimated the
time [ anticipated to spend working
with board-related activities, however,
I found that much of the time spent
was driven by my own personal desire
to learn and understand better the
board’s role and how I could best be
an asset to it. The colleagues I interact
with through this board are truly some
of the most talented, knowledgeable,
and respected persons I have had

the pleasure of working with in my
professional career. Learning from
those I was partnered and engaged
with, in combination with the robust
training and education provided to
board members made my time and

my efforts more than worth it. This

is a very strong working board, and
for anyone seeking an appointment

to this board, they will greatly benefit
from their experiences” (personal
communication, April 7, 2019).

Frank DeMarco, NCBON Chair,
provided the following advice to
nurses considering nomination to
serve on the Board: “I would strongly
encourage anyone that is interested
in becoming a board member to do
so. It is a responsibility that should
not be taken lightly. At the same
time, you will grow professionally. It
provides one the opportunity to impact
nursing practice in a unique way while
obtaining a better understanding of
nursing regulation and practice. It is an
amazing experience that only enhances
your practice as a nurse” (personal

communication, April 5, 2019).

Questions?

Contact Chandra Graves at
election@nchon.com or visit
our website at https://www.
ncbon.com/board-information-
election-general-information.
We hope to see you as a future
nominee for a Board position!
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Required Reflective Questions:
1. What is the mission of the NCBON?

Where are the candidate
biographies located?

Why are the candidate biographies
important in the election process?

Where is access to the Electronic
Election located?

When does the Election take place?

What are the overall responsibilities
for NCBON board members?

What is the composition of the
NCBON board members?

What are the qualifications to
be a NCBON board member?

How are public members
appointed to the NCBON?

Locate and review the position
statements and decision trees
on the NCBON website
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EARN CE CREDIT
“Your Voice, Your Vote: NCBON Election 2019” (1 CH)

INSTRUCTIONS

Read the article, online reference documents (if applicable), and reflect on the 10 questions listed under the “Required

Reflective Questions” section of this article.

RECEIVE CONTACT HOUR CERTIFICATE

Go to www.ncbon.com and scroll over “Nursing
Education”; under “Continuing Education,” select “Board
Sponsored Bulletin Offerings,” scroll down to the link,
“Your Voice, Your Vote: NCBON Election 2019.”
Register, be sure to write down your confirmation
number, complete and submit the evaluation,
and print your certificate immediately.

If you experience issues with printing your CE certificate,
please email practice@ncbon.com. In the email, please
provide your full name and the name of the CE offering
(Your Voice, Your Vote: NCBON Election 2019).
Registration deadline is 8-15-2019.

PROVIDER ACCREDITATION
The North Carolina Board of Nursing will award 1
contact hour for this continuing nursing education activity.

YOQUR
VOTE l 2019 NCBON Election - LPN View Candidates
COUNTS

2019 NCBON Election - Nurse Educator View Candidates

Gateway to Voting!

“Every election is determined by the people who show up” - Larry J. Sabato, “Pendulum Swing”

It’s time to vote and the Board has opened your “Gateway” for
easier access!

But wait! Before you vote, take the time to read the CE election
article on page 6 to learn more about your Board and the
importance of voting as well as review the Slate of Candidates on
page 12 to learn more about your candidates.

Once you're ready, it’s as simple as 1 — 2 — 3!

—-’ An election is currently open that you're eligible to vote in! Please click below for more details.

An election is currently open that you're eligible to vote in! Please click below for more details.
YOQUR
VOTE 2019 NCBON Election - Nurse Administrator View Candidates

The North Carolina Board of Nursing is an
approved provider of continuing nursing education by
the North Carolina Nurses Association, an accredited
approver by the American Nurses Credentialing
Center’s Commission on Accreditation.

NCBON CNE CONTACT HOUR ACTIVITY DISCLOSURE STATEMENT

The following disclosure applies to the NCBON
continuing nursing education article entitled “Your
Voice, Your Vote: NCBON Election 2019.”

Participants must read the CE article, online reference
documents (if applicable), and reflect on the 10 questions
listed under the “Required Reflective Questions” section of this
article in order to be awarded CNE contact hours. Verification
of participation will be noted by online registration. Neither
the author nor members of the planning committee have any
conflicts of interest related to the content of this activity.

1. Log onto your Gateway account on the Board’s website at

www.ncbhon.com
YOUR | /'
VOTE

COUNTS

2. Locate the election logo
3. Follow the instructions and cast your vote

It's that simple! Voting is open from July 1st through August 15th!
Exercise your right to vote today!

Questions? Contact the Board of Nursing at election@nchon.com
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Your-Voice,

Your Vote

2019 Slate of Candidates

Voting begins July 1, 2019 and closes at
midnight on August 15, 2019

Nurse Educator

Name: RACQUEL INGRAM Position: Nurse Educator
BIOGRAPHICAL INFORMATION: Dr. Racquel Richardson
Ingram received a PhD from the University of North
Carolina-Greenshoro (UNCG), an MSN from UNCG, and a
BSN from Winston-Salem State University (WSSU). She
currently serves as Coordinator of RN-BSN at North Carolina
Agricultural and Technical (NCAT) State University.

I would like to serve on the North Carolina Board

of Nursing because...

RESPONSE: Serving on the North Carolina Board of
Nursing would be an honor. Service is a significant
component of my professional and personal obligation

to the community, and supports my ethical framework
regarding effectively impacting diverse communities.

Name: KATHRYN TINKELENBERG Position: Nurse Educator
BIOGRAPHICAL INFORMATION: Kathryn Tinkelenberg has a BSN
and MS from The Ohio State University as well as a PhD and post-
master’s certificate in nursing education from Duquesne

University. Kathryn is currently a professor in the School of Nursing

at Lenoir-Rhyne University and the Director of the MSN Program.
1 would like to serve on the North Carolina

Board of Nursing because ...

RESPONSE: As a nurse educator, | have a passion for protecting
the public, and | consider it my calling to develop students into
safe practitioners. | have seen firsthand the effects training and
public policy have on nurses and the millions of patients we
serve. | believe my education and administrative experience
have prepared me to serve the nursing community on the

Board with a focus on safe and healthy work practices.
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Name: BONNIE BENETATO Position: Nurse Educator

: BIOGRAPHICAL INFORMATION: Bonnie B. Benetato, PhD, MSN,
« MBA, FNP-BCis a Clinical Associate Professor in the College

- of Nursing at East Carolina University. Bonnie is the DNP Post

* Masters Concentration Director and she enjoys teaching statistics

and research, population health, and healthcare finance.
- Iwould like to serve on the North Carolina
: Board of Nursing because...
« RESPONSE: This s an |mportantt|me for healthcare,

- nursing, and most of all, the people of North Carolina.
: After deliberation | decided the best way for me to serve
« the people of NC was through public service on this
- regulatory board. | believe | will add value as a Board
member to articulate the mission, and sustain the vision
of the nation’s first Board of Nursing founded in 1903.

Name: DIANNE DANIELS Position: Nurse Educator
BIOGRAPHICAL INFORMATION: Dianne Daniels’highest level
of education preparation: PhD in Curriculum and Instruction;
other degrees: MSN, BSN, and ADN; certification: National

Current position Clinical Associate Professor and Undergraduate
Lead Faculty at UNC Chapel Hill School of Nursing.

I would like to serve on the North Carolina

Board of Nursing because ...

RESPONSE: Serving in this capacity is an excellent way to give
back to the profession! It would be an honor and a privilege

to be elected by NC nurses to serve on the Board of Nursing

and to have the opportunity to influence decisions that will
shape the future and direction of nursing in our state.
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League for Nursing Certified Nurse Educator (CNE). Employment:
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Name: JENNIE WAGNER Position: Nurse Educator

« BIOGRAPHICAL INFORMATION: Jennie Wagner is a full-time

- Assistant Professor at UNC-Chapel Hill School of Nursing and

< aweekend Lactation Consultant. She earned an Associate’s

« degree in Nursing from Wayne Community College, earned her

- BSN and MSN at East Carolina University, and received an MBA

< and Doctorate in Adult Education from NC State University.

« lwould like to serve on the North Carolina

- Board of Nursing because. ..

¢ RESPONSE: | wish to serve the citizens of North Carolina to

« uphold the NCBoard of Nursing mission to “Protect the public by
+ requlating the practice of nursing.” Also, | want to represent the
< nurses and the schools of education in North Carolina to promote
- professionalism, accountability, commitment and equity in

- nursing and educational practice.

Name: JENNIFER WELLS Position: Nurse Educator
BIOGRAPHICAL INFORMATION: In 1995, Jennifer Wells earned
her BSN from Radford University. She completed her MSN

from Duke University in 2004. Wells earned her PhD from

UNC Greenshoro in 2013. During her 15 years in academia,

she has served in several positions including SouthCentralNC
Regionally Increasing Baccalaureate Nurses (RIBN) Collaborative
Grant Project Director; Director of Graduate Programs; Chair,
Department of Nursing; and is currently the Director of Program
Outcomes at UNC Pembroke, Department of Nursing.

I would like to serve on the North Carolina

Board of Nursing because ...

RESPONSE: Service is an integral component of a well-rounded
professional nursing career. As a nurse educator, | see service

to the Board of Nursing as a natural progression of my desire

to advance nursing by contributing to the development

and maintenance of safe, competent, and caring workforce.

It would be my distinct honor to serve the profession of

the state as a member of the NC Board of Nursing.
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The Board invites you to visit the Gateway
to learn more about the candidates and cast

your vote

Name: MONICA JILL PHLIPPEAU

Position: Nurse Administrator

BIOGRAPHICAL INFORMATION: Monica Jill Phlippeau, RN MSN
CNOR has had the honor to staff in the operating room, hospice
home, and med-surg floor. Her leadership began in 2004 as an
operating room manager. She has had the privilege to grow as a
leader in Peri-Anesthesia, Endoscopy, Operating Room, Heart and
Vascular, ICU, Infection Prevention, Central Sterile Department,
and Anesthesia over the last 15 years to her current position at
Wayne UNC as the Administrative Director for Surgical Services.

| would like to serve on the North Carolina Board

of Nursing because ...

RESPONSE: | see this as an important role to the nurses of

North Carolina. | would love to be a part of a broad group to
positively impact the image of nurses and their improved
practice. | would give 100% to a profession | absolutely love.

Name: MICHELE WOODS  Position: Nurse Administrator
BIOGRAPHICAL INFORMATION: Michele Woods is the current
Manager of Women’s and Children’s Services at Frye Regional
Hospital in Hickory, North Carolina. She received her master’s
degree in nursing from Western Carolina University.

I would like to serve on the North Carolina Board of

Nursing because...

RESPONSE: | would like to serve on the North Carolina Board of
Nursing because | have a passion for nursing and want to serve to
make a difference for continued growth of the nursing profession.
Serving allows the opportunity to partner with other leaders

in the field to promote change and advance the field of nursing
by advocating for fellow nurses and the patients we serve.

Nurse Administrator

Name: LYNETTA HOWARD Position: Nurse Administrator
BIOGRAPHICAL INFORMATION: Lynetta Howard has provided
nursing care to vulnerable populations in our state psychiatric
hospitals, correctional facilities, and nursing homes. She is a
Unit Nurse Director with the NCDHHS at Cherry Hospital.

I would like to serve on the North Carolina Board of

Nursing because ...

RESPONSE: I fell in love with nursing at the age of 13, while
serving as a volunteer at Rex Hospital. My passion for nursing
has only grown deeper. To meet the demands of healthcare
consumers, it is important to set appropriate priorities that
ensures public safety. | would like to contribute to the legacy of
shaping nursing practice for future generations that embodies
processes that are transparent, participatory, and evidence-based.

Name: CLYDE BRISTOW Position: Nurse Administrator
BIOGRAPHICAL INFORMATION: Clyde Bristow, DNP, RN,

CENP serves as C(NO WFBH — LMC. In 2013, he was promoted

to his current role and has responsibility for Nursing,

Pharmacy, Laboratory, Respiratory, and Physical Therapy.

I would like to serve on the North Carolina Board

of Nursing because...

RESPONSE: | truly went from CNA to CNO in my career. As a nurse
leader with over 20 years of nursing experience, | feel | have a
wealth of information to share with my nursing colleagues. There
are three challenges facing the nursing profession today: Violence
against healthcare workers, a fierce opioid epidemic and the
need for nurse educators to create our future. Being in a position
toimpact those challenges and serve my peers is humbling.

www.ncbon.com

Name: FRANK DEMARCO Position: Nurse Administrator
BIOGRAPHICAL INFORMATION: Frank DeMarco received his
diploma in nursing from Albany Medical Center School of Nursing
in 1988, his Bachelor of Science in Nursing in 2012, and his Masters
of Science in Nursing in 2015. Since 2017 he has held the position
of Associate Chief Nursing Officer at Duke University Hospital,
providing oversight of Nursing Practice in Emergency, Trauma,
(ritical Care Transport, Patient Flow, and Radiology Services.

I would like to serve on the North Carolina Board of

Nursing because ...

RESPONSE: Continuing to serve the board will allow me to

focus on patient safety and advocacy. | have always been aware
of how nurses respond to patients and families in times of

crisis. It is important to not judge patients and families while
providing a safe health care to our patients. My goal is to improve
patient safety, advocacy with a primary focus on protecting

the public. As a board member, | can achieve that goal.

for advertising information,
contact

VICTOR

501-221-9986 ext.114

vhorne@pcipublishing.com
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2019 Slate of Candidates

Licensed Practical Nurse (LPN)

Name: CHERYL WHEELER  Position: LPN
BIOGRAPHICAL INFORMATION: Cheryl Wheeler attended
Conway School of Practical Nursing in South Carolina and
graduated with henors in 1993. She has been fortunate to
work in geriatrics, pediatrics and oncology. She was also
blessed to work as a Hospice Nurse for 14 years during which
time she was certified in Hospice and Palliative Care.

I would like to serve on the North Carolina Board of
Nursing because ...

RESPONSE: | believe serving on the board of nursing would
be a wonderful experience as it would give me the chance
to observe how the board governs the nursing practice

and the opportunity to be a part of that process.

Name: ANDREA JEPPSON Pasition: LPN

BIOGRAPHICAL INFORMATION: Andrea Jeppson

completed her LPN degree at Coastal Carolina Community
College in 1985. In 1986 she began working at Duplin

General Hospital (now known as Vidant Duplin) in the

Intensive Care Unit; she has been there for 32 years.

| would like to serve on the North Carolina Board of
Nursing because. ..

RESPONSE: | desire to advocate for the role of LPNs that serve in
healthcare. To see that they can perform to the highest licensed
ability and meet the great shortage in nursing and population
needs.

ULLETIN{OfficiaI Publication of the NorTH CAROLINA Board
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Name: JODI CAPPS  Pasition: LPN

BIOGRAPHICAL INFORMATION: As an LPN employed at Carolina
Village in Hendersonville, Jodi Capps is the only current Board
member bringing a voice from the Westem part of our state. Both
professional and life experience have led her to have a passion
for serving the elderly, the mentally ill, and those struggling with
addiction. If re-elected, she will continue to work towards the
Board’s Vision of exemplary nursing care for all, and its Mission of
protecting the public, which includes those of us who are nurses.
I would like to serve on the North Carolina Board of

Nursing because. ..

RESPONSE: .. .the state has given its nurses the opportunity

to requlate themselves. NC not only allows us to elect our
members but also mandates a diversity of voices from LPNs, RN,
Administrators, Educators and APRNs.

Name: KATRINA HOBBY Position: LPN

BIOGRAPHICAL INFORMATION: Katrina Hobby holds a BA in
English from East Carolina University and a Licensure for Practical
Nursing from ECPI. She works as a float nurse in psychiatric

care at Holly Hill Hospital in Raleigh, NC. She also works PRN

at Springmoor Lifecare Community where she worked fulltime
beginning 2012, providing geriatric care to include memory care.
1 would like to serve on the North Carolina Board of

Nursing because ...

RESPONSE: As an LPN, | would like to provide input into the
governance of nursing practices based on norms and our changing
society.
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Competitive shift differential for A“ Shifts!

for 2nd and 3rd shifts

Critical Access community
hospital with 25 inpatient beds Join our dedicated nursing team at Kindred Hospital Greensboro.

located in the coastal historic Our facility is a 101-bed hospital where we treat critically ill patients
town of Southport, NC who require an extended stay with individualized care plans.

To view detailed position descriptions . : .
and apply, For more information contact Jackie at
visit www.dosher.org and select 781.686.4396 or jackie.siegel@kindred.com.

“CAREERS” at the top of page.
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OPTIONS FOR RN’s

R.N. to B.S.N. (Fully Online or Hybrid)
Our RN. to B.SN. program provides the convenience of RN.s completing their
B.S.N. degree fully online or through a mix of seated and online classes if preferred.

M.S.N. (Hybrid)

Seated and online courses prepare B.S.N. practicing nurses for teaching or
leadership in nursing and healthcare professions, as well as preparing for
continued academic progression (D.N.P and Ph.DD)).

Contact Barton College to discuss the many ways we can assist you in
advancing your nursing career at 800-345-4973 or enroll@barton.edu. ’

BARTON |SCHOOL OF NURSING
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Licensed Practical Nurses, an “Untapped Resource”

Mary Schuler, EAD, MSN, RN, CNE; Cindy Hardin, MSN, MEd, RN; Denise Hirst, MSN, RN

LPN-BSN Academic Progression
Taskforce Findings and Initiatives

A study by Dr. Cheryl Jones and
colleagues at the Cecil G. Sheps Center
for Health Services Research (SHEPS
Center) reported on the nursing workforce
in North Carolina (NC) uncovering an
untapped resource in addressing the
unmet need for Registered Nurses (RNs).
The study of Licensed Practical Nurses
(LPN) who transitioned to RN licensure
found that 8% of the LPNs licensed in
North Carolina (NC) had become RNs
between 2001 and 2013 (Jones, Toles,
Knafl, & Beeber, 2018). In response
to this finding, the NC Foundation for
Nursing Excellence (FENE) developed a
small workgroup in 2014 to investigate
the opportunities for LPN academic
progression towards a BSN. This evolving
workgroup includes NC representatives
from nursing program leadership,
healthcare employers, NC Area Health
Education Centers, NC Board of Nursing,
and NC Community Colleges System.

LPN-BSN Academic Program Findings
Information related to current LPN-
BSN academic interest and/or initiatives
helped the group to develop plans to
impact the nursing workforce of the
future. The LPN to BSN task force
reviewed information gathered from other
states relating to LPN-BSN programs,
specific curriculum, admission criteria,
and successes. This information indicated
there were both a limited number of
focused LPN-BSN initiatives and a
general lack of interest in creating and/or
maintaining such programs. The schools
queried stated that the limited number
of LPN to BSN initiatives were based
on a number of factors, including low
admission and program completion rates
and low first-time NCLEX RN pass rates.
In North Carolina, future planning and
interest in developing LPN-BSN initiatives

_NCBORDY
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varied widely across both community
colleges and university programs.
Academic leadership focus groups reported
contributing factors in the decision
not to provide an LPN-BSN option:
J Lack of resources (financial
and human) to start a new
academic initiative
. Lack of advisement, coaching and
other academic support services
*  Limited enrollment capacity
*  Limited clinical sites
*  Expressed concerns regarding
future existence of or need for
the LPN role in the workforce
While some NC associate degree
nursing programs offer advanced
placement LPN-RN transition options,
there is not a consistent pathway.
Currently, a few university nursing
programs are actively developing an
LPN-BSN academic pathway.

Survey Results

An email survey was sent to
19,700 LPNs in the state using the
NC Board of Nursing licensee data.

Survey items focused on participant’s
interest in pursuing higher education
and perceived obstacles. Of the 3,400
survey responses received (17.3%
response rate), 95% practiced in NC
and 65% were over age 40 years.

e 75% of practicing NC LPNs
reported interest in pursuing
further nursing education.

*  58% reported a goal to achieve
a BSN or higher degree.

e 81% reported interest in an LPN
to BSN education pathway.

*  15% reported current enrollment in
a nursing program; 85% of which
were enrolled in ADN programs.

Many respondents perceived obstacles
to pursuing additional nursing education
and three main themes were identified:

e personal/family obstacles: financial,
family responsibilities, time

e educational program offerings: cost,
format (flexibility), location,
capacity, lack of recognition
of prior coursework

e employer/employment issues: work
schedule, employer support



The data obtained from this survey
provided valuable information toward
developing academic progression
opportunities for NC LPNs to achieve
a BSN or higher degree. (Foundation
for Nursing Excellence, 2016)

Qualitative Responses from
Healthcare Employers

Healthcare system representatives
were contacted via telephone survey
and attendance at LPN-BSN Task
Force meetings. Qualitative data
from Healthcare representatives from
throughout NC revealed interest and
support for LPN academic progression.

LPN to BSN Academic Progression Initiatives
Based on the survey results, it was
determined that there was sufficient
evidence for the LPN-BSN Task Force to
pursue academic progression models. The
LPN to BSN taskforce transitioned from
data gathering to monitoring outcomes of
LPN Academic Progression pathways that
are being developed and implemented in
NC. Some of these include partnerships
between Forsyth Technical Community
College and Winston Salem State University;
Durham Technical Community College
and North Carolina Central University;
Robeson Community College and UNC
Pembroke; and Surry Community College
and Leas-McCrae University. Winston Salem
State University has also developed and
implemented a stand-alone LPN to BSN
Program. Thus far, the taskforce members
and participating colleges indicate a strong
interest among LPNs and also report that
qualified applicants greatly exceed the
number of available spaces. The continuing
aim of the workgroup is to investigate
and develop opportunities for academic
progression of LPN to BSN degree.

References

Foundation for Nursing Excellence. (2016).
Report of LPN-BSN Feasibility
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for Nursing Excellence.
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A. (2018). An untapped resource
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JOIN A TOP 100
COMMUNITY HOSPITAL! ((iifste®

« Competitive salaries

- Generous benefit package
- Great team environment

- $10k sign-on bont

NORTHERN www.northernhospital.com

HOSPITAL 830 Rockford St - Mount Airy, NC

OF SURRY COUNTY

Now hiring RNs and/or LPNs Supporting your career:

at the following locations: = Generous bonus for

= Henderson, NC — qualified candidates
Maria Parham Health = Competitive pay

= Louisburg, NC - and differentials
Maria Parham Franklin » Comprehensive

= Roxboro, NC — benefits package
Person Memorial Hospital = Tuition assistance

= Sanford, NC - * Preceptor/mentor-based
Central Carolina Hospital training

= Wilson, NC - = Career development
Wilson Medical Center (clinical ladder)

Learn more and apply!
LifepointHealth.jobs.net or 919-529-5994

LIFEPOINT
HEALTH'

We are an equal opportunity employer. All qualified applicancs will receive consideracion for employment wichout
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability or veteran status.
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Question:

Can CMAs or MOAs work in an acute care
setting like NA | and lIs? Can a CMA or MOA

validate competence of another CMA or MOA?

CRYSTAL TILLMAN, DIRECTOR OF EDUCATION & PRACTICE

18
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The NC Board of Nursing uses the collective term

“Unlicensed Assistive Personnel (UAP)” for all individuals who

work in healthcare settings but do not hold an occupational
license issued by a State Board. Occupational licenses, such as

those issued to Registered Nurses (RN) and Licensed Practical

Nurses (LPN), provide protection to the public. Nurse Aide
(NA), Personal Care Assistant (PCA), Certified Medical
Assistant (CMA), and Medical Office Assistant (MOA) are
just a few of the many titles held by unlicensed individuals in
the healthcare industry. While some UAP may hold listing
on state registries (e.g., NA I and NA II) or certification from
various entities (e.g., CMA), public protection is not assured
at the same level provided by licensure. For that reason,
client care activities must always be delegated to UAP by
those holding healthcare licenses and the licensed individual
retains responsibility and accountability for client care.

The licensed nurse (RN and LPN) may delegate nursing
care activities and non-nursing tasks to UAP based upon
assessment of the client’s status, competence of UAP, and
the employer’s policies/procedures. Before delegating nursing
activities, the licensed nurse needs information concerning
the validated competencies for each UAP. Only RNs can
validate competence in performing nursing activities. All
activities delegated to UAP must meet all criteria established
in the NCBON Decision Tree for Delegation to UAP.

Things to consider in determining if CMAs or
MOA:s can function as UAP on Acute Care Units:

e In the acute care setting, there is no doubt
that the majority of non-physician care being
delivered on the inpatient units is nursing care.
The hospital’s formal Nursing System, under
the direction of the Chief Nursing Officer, is
responsible for the provision of this nursing care.

*  CMAs/MOA:s are not, in any way, the equivalent

BOARD
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of an LPN and cannot be used interchangeably.
CMASs/MOAs are not listed on a State registry
as are NA Is and NA IIs. They are not educated
in a consistent manner, as are NA Is and NA IIs,

and there is no public protection against their

acts as there is for those on the NA registry.

UAPs may only perform nursing care

activities as delegated by an RN or LPN.

All elements of delegation in nursing rules

and the NCBON Delegation Tree apply

to all UAPs, including CMAs/MOA:s.
CMAs/MOAs are not educated to perform inpatient
care activities, so they would need to be educated
to do so prior to assignment - baths, mouth care,
elimination, etc. This education and validation of
competence must be provided by an RN. One option
for consideration is the requirement that Nurse Aide
I (and possibly Nurse Aide II) education and listing
be successfully completed by these individuals.
CMAs/MOAs are not educated to administer
medications to acutely ill patients. They would
need to be educated and competence-validated to
do so by an RN, and then could do so only under
nurse delegation, with the nurse maintaining
accountability for the delegation decisions made.
State Facility Licensure Regulations and

payer reimbursement policies should be

consulted for relevance to this decision.

Finally, only RNs are qualified to teach nursing
care activities and only RN are qualified to
validate competence in performing nursing

care activities (including those performed by

any UAP, including CMAs/MOAs). CMAs/
MOAs cannot teach and validate competence

of other CMAs/MOAs - particularly when

dealing with nursing care activities.



Question:

Is there a regulatory requirement for physician
co-signature on APRN'’s documentation in a patient’s

health record?

AR

ADSW@I’:

Not if the APRN is practicing in
North Carolina. Physician co-signature
on APRN health record documentation
is not required by North Carolina Law
and Rules. An institution may choose
to be more restrictive in their policies
and procedures. If the APRN'’s practice
involves another state, the APRN is

responsible for complying with that state’s
Law and Rules.

Advance Your Nursing Career at

Catawba College

¢ 100% Online
e $199 per Credit Hour

CATAWBA
COLLEGE

e RN to BSN: Finish in 12 Months

Catawba College’s Nursing Program will guide you through the néxt_
step in your nursing career, opening new opportunities for you.

Be INSPIRED to TRANSFORM what's
possible in a place where you B£LONG.

VisitCatawba.edu/RN2BSN
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DEPARTMENT OF PUBLIC SAFETY

CORRECTIONAL

HEALTHCARE
Exiting. Different. Independent. 1V ariety.
Rewarding. Just a few words to describe
Correctional Nursing!

Join our team....become a
Correctional Healthcare Professional.

The North Carolina Department of Public Safety
provides medical care for incarcerated offenders in
the 56 prisons it operates statewide.

To apply, visit:
http://oshr.nc.gov/work-for-nc

Electronic applications should be submisted via this website.

For further info, contact:
Ram Upadhyaya, RN
(984) 255-6078
Ramesh.upadhyaya@ncdps.gov
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“As a first time attendee, | truly
appreciated the value of networking,
collaborating and sharing best
practices with my nurse colleagues
from around the state.”
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Joint Statement on Medication Management of Pain in End-of-Life Care

The NC Boards of Medicine, Nursing, and Pharmacy have revised their Joint
Statement on Medication Management of Pain in End-of Life Care as follows:

Through dialogue with members of the healthcare
community and consumers, a number of perceived regulatory
barriers to adequate pain management in end-of-life care
have been expressed to the Boards of Medicine, Nursing, and
Pharmacy. The following statement attempts to address these
misperceptions by outlining practice expectations for licensees
and other health care professionals authorized to prescribe
medications, as well as nurses and phaarmacists involved in
this aspect of end-of-life care. The statement is based on:

* the legal scope of practice for each of
these licensed health professionals;

e professional collaboration and
communication among health professionals
providing palliative care; and

e astandard of care that assures on-going pain
assessment, a therapeutic plan for pain management
interventions; and evidence of adequate

symptom management for the dying patient.
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It is the position of all three Boards that patients
and their families should be assured of competent,
comprehensive palliative care at the end of their lives.
Healthcare providers, including physicians, physician
assistants, advanced practice registered nurses, nurses, and
pharmacists, should be knowledgeable regarding effective
and compassionate pain relief, and patients and their
families should be assured such relief will be provided.

Because of the overwhelming concern of patients about pain
relief, the physician or other prescriber needs to give special
attention to the effective assessment of pain. It is particularly
important that the prescriber frankly but sensitively discuss
with the patient and the family their concerns and choices
for the end of life. As part of this discussion, the prescriber
should make it clear that, in some end of life care situations,
there are inherent risks associated with effective pain relief.
The Medical and Nursing Boards will assume opioid use in
such patients is appropriate if the responsible prescriber is

continued on page 22



WHY STUDY WITH US AT UNCW?

THE D OCTOR Of We as a faculty respect your clinical expertise and are

committed to your successful professional development.
NURSING PRACTICE In addition to a streamlined, all online, 36-hour credit course
of study, UNCW offers you opportunities to specialize
(DNP) at UNCW in nursing education, transcultural nursing, nurse executive
leadership, or technology and informatics. If you are an
advanced practice registered nurse* we invite you to join
our energetic, practice-focused faculty at UNCW.

uncw.edu/DNP

contact: Matthew J. Gallek, Ph.D., RN, CNRN
gallekm@uncw.edu * 910.962.7647

>

UNCW.  UNIVERSITY of NORTH CAROLINA WILMINGTON

COLLEGE of HEALTH & HUMAN SERVICES
SCHOOL of NURSING

*nurse practitioners, clinical nurse specialists, certified registered
nurse anesthetists, certified nurse midwives.

Study Nursing at a Premier
University Located in a
Scenic Coastal Port City
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GRADUATE Preparation for Professional Nursing Practice at All Levels

Doctor of Nursing Practice - Online with campus orientations
Master of Science: Family Nurse Practitioner - Hybrid Master
Master of Science: Nurse Educator - Online
Post-Master Certification: Family Nurse Practitioner - Hybrid —.

UNCW

UNIVERSITY of NORTH CAROLINA WILMINGTON

UNDERGRADUATE

Bachelor of Science in Nursing Prelicensure - Main Campus
Bachelor of Science in Nursing RN-BSN - Online

To learn more, please visit: uncw.edu/chhs/son

UNCW is an EEO/AA institution. Questions regarding UNCW's Title IX compliance should be directed to TitleIXCoordinator@UNCW.edu.

SCHOOL of NURSING




continued from page 20

familiar with and abides by acceptable medical guidelines
regarding such use, is knowledgeable about effective and
compassionate pain relief, and maintains an appropriate
medical record that details a pain management plan. Because
the Boards are aware of the inherent risks associated with
effective pain relief in such situations, they will not interpret
their occurrence as subject to discipline by the Boards.

With regard to pharmacy practice, in general North
Carolina has no quantity restrictions on dispensing controlled
substances—including those in Schedule II. The STOP Act
limits initial prescriptions for opioid medications in Schedules
II and III to five- and seven-day supplies when prescribed for
acute pain or post-operative acute pain, respectively. But those
limitations do not apply to treatment of chronic pain or pain
being treated as a component of hospice or palliative care.

Federal law allows partial filling of Schedule III and IV
prescriptions for up to six months, and, for terminally ill
patients, partial filing of Schedule II prescriptions for up
to 60 days. This allows the pharmacist to dispense smaller
quantities of the prescription to meet the patient’s needs,
thereby minimizing patient expenses and unnecessary waste
of drugs. The prescriber should note on the prescription that
the patient is terminally ill to facilitate these partial fills.

Transmission of prescriptions for terminally ill patients
is often a matter of urgency. Federal and state law allow the
fax transmittal of all schedules of controlled substances.

For Schedule III, IV, and V prescriptions, the fax serves
as the original. For a Schedule II prescription, the fax
serves as the original if the prescriber notes on the face of
the prescription that it is for a patient receiving hospice
care or who is a resident of a long-term care facility.
Federal and state law allow electronic transmission of
prescriptions for all schedules of controlled substances
using an e-prescribing tool that meets DEA security
requirements. E-prescribing is often the quickest,
most secure way to meet a patient’s urgent needs.

The nurse (RN or LPN) is often the health professional
most involved in assessment of pain and in the on-going
management of pain, through implementing the prescribed/
ordered pain management plan, evaluating the patient’s
response to such interventions, and adjusting medication
levels based on prescriptions/orders and patient status.
Consistent with the licensee’s scope of practice, the RN
or LPN is accountable for implementing the pain
management plan utilizing his/her knowledge base

and documented assessment of the patient’s needs

\N( JBOARD L

' NURSING
22 BULLETIN{OfﬂUaI Publication of the NorTH CAROLINA Board of Nursing }

through the use of designated pain evaluation tools.

If, in order to achieve adequate pain management,
prescriptions/orders include a medication dose and/
or frequency range, the instructions on how the nurse
determines the appropriate administration dose or time
frame should be included in the order. In the absence of
such instructions, the nurse has the authority to adjust
medication levels within the dose and frequency ranges
stipulated, in accordance with the agency’s established
protocols. However, the RN or LPN does not have the
authority to change the medical pain management plan.
When adequate pain management is not achieved under
the currently prescribed/ordered treatment plan, the nurse
is responsible for reporting such findings to the prescriber
and documenting this communication. Only the licensee
or other health professional with authority to prescribe/
order may change the medical pain management plan.

Communication and collaboration between members
of the healthcare team, and the patient and family are
essential in achieving adequate pain management in end-
of-life care. Within this interdisciplinary framework for end
of life care, effective pain management should include:

*  thorough documentation of all aspects
of the patient’s assessment and care;

* aworking diagnosis and therapeutic
treatment plan including pharmacologic
and nonpharmacologic

* interventions;

* regular and documented evaluation of
response to the interventions and, as
appropriate, revisions to the treatment plan;

* evidence of communication
among care providers;

e education of the patient and family; and

* aclear understanding by the patient, the family
and health care team of the treatment goals.

It is important to remind health professionals that
licensing boards hold each licensee accountable for
providing safe, effective care. Exercising this standard of
care requires the application of knowledge, skills, as well
as ethical principles focused on optimum patient care
while taking all appropriate measures to relieve suffering.
The health care team should give primary importance
to the expressed desires of the patient tempered by the
judgment and legal responsibilities of each licensed health
professional as to what is in the patient’s best interest.

Revised and Approved by: NC Board of Nursing, NC
Medical Board, and NC Board of Pharmacy — 1999, 2019
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REGIONAL HOSPITAL

A Duke LifePoint Hospital
RN Opportunities
in the scenic mountains of

North Carolina Nurses Association

The professional association for ALL registered nurses since 1902.

You can stay on the cutting edge of nursing policy, education, and practice in an
ever-changing healthcare environment by joining NCNA. We are proud to be the only nursing

Western North Carolina association in the state that represents all of North Carolina’s Registered Nurses. If you want to
- Emergency Department RN help shape the future of nursing, join NCNA today!
+ Med-Surg Unit RN
s + Operating Room RN Al
I -PedsMedSurgRN ot
o x . - Vel - - -
$7,500 Sign-On Bonus Program | ’ Contlnu_lng Educatlon_ 0
for RNs with 1 yr of experience - Professional Networking N\
Harris Regional Hospital, in Sylva, NC, isa . Legislative Advocacy N c N A
Duke LifePoint Hospital. Our two hospital system incdudes
Swain Community Hospital in Bryson City NORTH CAROLINA
% and multiple physician practices. “NCNA provides the means to NURSES ASSOCIATION
Come grow with us! View all opportunities at help me fulfill my professional
harrisregional interests beyond employment  JOIN TODAY!!
www.myharrisregional.com Interests bpeyond empioymen =
.Cl.ick “CAREERS” and PartICIDate Irl decisions www.ncnurses.org
Inquiries: (828) 586-7465 that impact nursing at large.” (919) 821-4250
or eric_cochran@westcare.org - Donna Owen, RN, BSN
RNs@ncnurses.org
EOE. M/F

Are you an experienced RN interested in sharpening your skills that will challenge you to never stop Registered nurse opportunities available
short of remarkable? Make today the day you choose to join Novant Health to elevate your career . i
where quality care meets quality service to all patients, #JoinTeamAlbergine #NovantHealthNurses Positions available across the system:
At the heart of everything we do, you'll find dynamic team members working together to deliver * General Surgery. g Behaviora.\ Health
remarkable patient experiences. Novant Health is a great place to work! Come join a remarkable * Emergency Services * Orthopedic Services
teamn for growth and exciting career opportunities! * Surgical Services * Medical Surgical
Benefits of joining Novant Health: * Hospice Services * Neuroscience
« Competitive compensation and benefits * Women's and Children's Services * General Renal
« Flexible full-time and part-time schedules * Critical Care * Pulmonary
* Support for educational development * Cath Lab
* Recognized as one of the 50 best places for women and managers of diverse backgrounds to
work by Diversity MBA To apply online visit www.novanthealth.org/careers
» Strong community partnerships To chat with our team visit exploreus@novanthealth.org
Novant Health is an integrated network of physician clinics, outpatient facilities and hospitals that
delivers a seamless and convenient healthcare experience to communities in Virginia, North .
and South Carolina, and Georgia. Novant Health provides care at over 470 locations, including n u m NOVANT
14 medical centers and hundreds of outpatient facilities and physician clinics. | H EALT H
EOE
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0 NCSBN .
Learnin

Course Offerings

N Extension Register today at learningext.com

Listing 032019

National Council of State Boards of Nursing (NCSBN) provides progressive continuing education opportunities for nurs-
ing faculty, nursing students, and nurses. All courses are self-paced and allow you to decide when and where to study.
Start anytime, directly online at learningext.com.

LlJ NCSBN Reviews for the NCLEX-PN® & NCLEX-RN® Examinations

15 weeks $160 | 8 weeks $100 | 5weeks $70 | 3 weeks $50

Transition to Practice® Program

Purchase all five courses in the Transition to Practice® package for $150

1. Communication & Teamwork
4.0 Contact Hours | $40

2. Patient- & Family-centered Care
4.0 Contact Hours | $40

3. Evidence-based Practice
4.0 Contact Hours | $40

*v

Acclimation of International
Nurses into U.S. Nursing Practice
6.6 Contact Hours | $30

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $30

Diversity: Building Cultural
Competence
6.0 Contact Hours | $30

Documentation: A Critical Aspect
of Client Care
5.4 Contact Hours | $30

End-of-Life Care & Pain
Management
3.0 Contact Hours | $30

Ethics of Nursing Practice
4.8 Contact Hours | $30

NCBOARD
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4. Quality Improvement
4.0 Contact Hours | $40

5. Informatics
4.0 Contact Hours | $40

Course for Preceptors
2.0 Contact Hours | $30

Continuing Education Courses for Nurses

Journal of Nursing Regulation
CE Articles
1.0-2.0 Contact Hours | $15

Medication Errors: Causes &
Prevention
4.0 Contact Hours | $30

Nurse Practice Acts CE Courses
Participants: AR, IA, ID, MA, MN,

MO, NC, ND, NM, NV, OHF,

OR, RI, VA, WV-PN/RN

1.0-2.0 Contact Hours | $15

tDisclaimer: Does not meet the 1-hour law
and rule (Category A) requirement for the
Ohio Board of Nursing.

Patient Privacy
5.4 Contact Hours | $30

) Faculty CE Courses

Test Development & Item Writing
17.5 Contact Hours | $90

Assessment of Critical Thinking
Skills
15.6 Contact Hours | $90

Understanding the NCLEX® - A
Guide for Nursing Educators
3.0 Contact Hours | $30

Professional Accountability &
Legal Liability for Nurses

4.6 Contact Hours | $30

Professional Boundaries in
Nursing
3.0 Contact Hours | $30

Righting a Wrong: Ethics &
Professionalism in Nursing
3.0 Contact Hours | $30

Sharpening Critical Thinking Skills
3.6 Contact Hours | $30

Understanding Substance Use
Disorder in Nursing
4.0 Contact Hours | FREE

Nurse Manager Guidelines for
Substance Use Disorder
3.0 Contact Hours | FREE



.qifl'ality of work = quality of life

Cape Fear Valley Health is more than just a place to
work. For more than 850 physicians and 7,500 skilled
professionals, it's home.

We're a regional, integrated health system with eight
hospitals reaching across Southeastern North Carolina,
with one focus ... our patients.

Cape Fear Valley Health offers the same opportunities to
grow your career as other academic medical centers, but
without the big city traffic and high cost of living. And

.
— you'll have plenty of down time for day trips to the beach,
kends in the mountains, great shopping and other
E wee
CAPEH EE?T TVﬁLLEY leisure pursuits.

capefearva[/ey com/careers Make our hometown, your hometown too.




Reminder:
North Carolina Board of Nursing
to Use Nursys K-notify as Primary
Licensure Notification System

Effective July 1, 2019 notices of license renewals will no longer be
mailed out. North Carolina Board of Nursing (NCBON) will be
using Nursys e-notify as the primary licensure notification system.

You must register with the system to
receive notifications. Please log into
www.nursys.com to learn more and

create your account.

e-Notify for nurses is a free of

charge innovative nurse licensure
notification system. The system
helps nurses track their license

and provides license renewal

reminders. The information is provided
as it is entered into the Nursys

database by participating boards of
nursing.

It is vital that you maintain
up-to-date demographic information to include email address. Your email address will be the primary source of communication
concerning your licensure status. Every nurse licensed in North Carolina is encouraged to sign up for Nursys e-notify to receive
automated reminders and updates for: license status, license expiration and discipline/final order action and resolution.

Sign up with Nursys e-notify to stay up-to-date on your nurse licensure status. Your North Carolina license to practice nursing
will expire on the last day of your birth month. Renewal applications or requests for inactive or retired status must be submitted
online through the Nurse Gateway prior to the expiration date of your license. To avoid a lapse in licensure, reinstatement cost or
loss of multi-state status enroll in Nursys e-notify today, www.nursys.com.

Tiike the NCBON on Facebook!

The North Carolina Board of Nursing is committed to communicating with the nurses
and public of North Carolina. In order to keep you updated and informed about nursing
regulation in our state, the NCBON uses a variety of communication tools to reach you,
including our website, this magazine, email marketing and just recently we’ve added

social media to the mix.

The NCBON joined Facebook in November 2017 and we’re happy to report that over

10,400 people have liked and followed our page to remain engaged with nursing in our

state. We routinely post updates about the new enhanced Nurse Licensure Compact

(eNLC), regulation affecting your license, license renewal reminders, updates

on Board Meetings, office closures, nursing in the news and much more!

Like and Follow us today!
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Making a difference
in rural & urban
communities across

the state.

n www.ncbon.com




Don’t Forget

Having a current e-mail address on file with

the NC Board of Nursing will ensure important
communications will reach you in a timely
manner. If you have recently changed employers,
now would be a good time to update your e-mail
address. Changes to your contact information
can be made easily by logging into the NC Board
of Nursing Gateway at www.ncbon.com.

Qlll] Duke University
School of Nursing

Duke Graduates are shaping
the future of nursing.

Duke University School of Nursing provides
advanced, comprehensive education to prepare you
for a career as a leader, practitioner, or researcher.

4

Accelerated Bachelor of Science in Nursing (ABSN) Most programs allow the flexibility to
Master of Science in Nursing (MSN) customize learning to fit your goals.
Post-Master’s Certificate in Nursing
Graduate Certificate - Health Informatics
Doctor of Nursing Practice (DNP)

PhD in Nursing * Full-and Part-Time
Postdoctoral Program » Distance-Based
Non-degree Enroliment Options * Online Learning Options

For many programs, select from:

BOARD
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DESIGNATED

- HEALTH SYSTEM -

AMERICAN NURSES
CREDENTIALING CENTER

§/,3 CAROLINAEAST

Nursing Opportunities Available!
It’s the people that make quality happen

CarolinaEast Health System is dedicated to quality and compassionate care across the Coastal Carolina region. We are a 350 bed, full service facility housing a
complete compliment of inpatient and outpatient services with the latest technology. Our employees connect our patients to the highest level of medicine while
maintaining a friendly, community feel throughout our facilities. From our region’s coastal culture and neighborhood environment to your advancement opportunities,
you can achieve both the lifestyle and career goals you seek here. Come for your career, stay for the people you will serve and the relationships you will develop.

* Registered Nurse - Adult Mental Health * Registered Nurse - Neurology

* Registered Nurse - Clinical Decision and Observation Unit * Registered Nurse - Oncology

* Registered Nurse - Critical Care * Registered Nurse - Operating Room

* Registered Nurse - Emergency Department * Registered Nurse - Orthopedics

* Registered Nurse - Rehabilitation * Registered Nurse - Surgical Care Unit
* Registered Nurse - Nephrology * Certified Registered Nurse Anesthetist

At least $5,000 sign on bonus for experienced full-time nurses ¢ Relocation up to $5,000 for qualified candidates

arn more about our opportunities or to apply, visit www.carolinaeasthealth.com/careers.

CarolinaEast is the only continuous 5-star hospital in North Carolina

As designated by the Centers for Medicare & Medicaid Services

CarolinaEastHealth.com

CONTINUING PROFESSIONAL DEVELOPMENT

..l HAT MEETS YOUR NEEDS

North Carolina Area Health Education Centers provide
high-quality continuing nursing education (CNE) and
other professional development programs.

Search by keyword, credit, region, or date
Onsite or online

+ Regional and statewide
Interprofessional and multidisciplinary

Don't forget to create or update
your MyAHEC account!

NC AHEC Nurse Educators... NORTH CAROLINA

inspiring nursing practice in NC A H E g

for more than 40 years




ELEVATE YOUR
Perspective

PRACTICE
Purpose

RN and nurse leadership opportunities available
Competitive evening/night differential pay

Locations in Asheville and throughout
our western NC community

To schedule a tour or learn more, contact
Wanda Ryan, Nursing Recruitment Liaison.
828-213-4415 | Wanda.Ryan@HCAHealthcare.com

1IN6
AMERICANS
STRUGGLES
WITH HUNGER.

Generous sign-on bonus and relocation
assistance for qualified candidates.
Apply today

|
-
« MISSION
missionhealth.org/nurses HEALTH

Livability.com/nc/asheville

missionhealth.org/careers

If you are 30 or older, ask your health

care provider about getting an HPV TOGETHER | FEE
test with your Pap test. Learn more at WE RE AME
www.healthywomen.org/hpv.

This resource Hunger is closer than you
was created with think. Reach out to your

\C ;t;gphgr[t)if;orosﬁcs local food bank for ways
Knowing if you have HPV— Corporatiogl'l. to do your part.

especially the most dangerous

strains, HPV types 16 and 18—

can help protect you from www.healthywomen.org Visit today.
developing cervical cancer.

NCBOARD &
—NURSIN
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Become an

ECU. Nurse.

v  MEDICAL CARE

A 4
A ~ FRESENIUS

PART

MAKE A DIFFERENCE. FOR PATIENTS.

FOR YOURSELF.

Join the Fresenius Medical Care team and help people with kidney disease
live longer, healthier, better lives. Plus, as a global healthcare leader, we
will help you build the career you want.
» NOW HIRING: Contact our recruiters today to
. . . learn more about our roles and
Outpatient/inpatient RNs upcoming NC career events:
Patient -care.technluans Western NC: Les|ee Bassett Explore our many d_eglrfle options:
Acute dialysis RNs leslee.bassett@fmc-na.com : ‘
Charge RNs 630-960-6715 3 <ing (PhD)
Eastern NC: Jessica Pavia www.nursing.ecu.edu
jobs.fmcna_com/Nc Je55|ca.paV|a@fmc-na.com “
203-355-3010 LY
© 2019, Fresenius Medical Care. All Rights Reserved. @ ECU

WE EARNED
4-STARS BY BEING

HIGH PERFORMERS gt
EVERY DAY
three years in a row
- + Named in the Top 49 Safest Hospitals in the nation
SCO I | _AND by Becker’s Healthcare

HEALTH CARE SYSTEM . Ranked in the top decile for staff engagement for
Closer Care. Better by Far. the past 6 years

JOIN A TEAM OF X

+ Lower Nurse: Patient Ratios
Opportunities in Emergency Center, « Competitive Pay and Differentials
ICU, Women's Services, Progressive
Care, Telemetry and Medical/Surgical/
Pediatric, Surgical Services

+ Competitive Benefits
Relocation Assistance

+ Tuition Assistance

To view available positions, visit * Opportunities for Growth
www.scotlandhealth.org and click * Nurse Practice Council
on “careers”. + Clinical Il Advancement

500 Lauchwood Dr. | Laurinburg, NC | Phone: 910.291.7544 ScotlandHealth.org



SUMMARY of ACTIVITIES

Administrative Matters: Ratification of Approval of NA Il Courses:

«  Approved the proposed fiscal year 2019-2020 budget and designation of funds +  Beaufort Community College, Washington — Continuing Education

Education Matters: «  Surry Community College, Dobson — Career and College Promise, Curriculum
Ratification of Determination of Program Approval Status: and Continuing Education
«  (atawba College, Salisbury — BSN Notification of Alternate Scheduling Options:
« South College, Asheville — BSN «  Mitchell Community College, Statesville — Paramedic to ADN Option
Ratification of Full Approval Status: FYI Accreditation Decisions by ACEN for Initial or Continuing Approval — Next Visit:
+  Gardner-Webb, Boiling Springs — BSN and ASN «  Fayetteville Technical Community College, Fayetteville — ADN — Continuing
« Lenoir Community College, Kinston — ADN and LPN approval with conditions — Spring 2026
«  Lenoir Rhyne University, Hickory — BSN FYI Accreditation Decisions by CNEA for Initial or Continuing Approval — Next Visit:
+  South Piedmont Community College, Monroe — ADN and LPN « Asheville-Buncombe Technical Community College, Asheville — ADN —
«  University of North Carolina at Chapel Hill, Chapel Hill - BSN Pre-accreditation status granted — June 2021
. University of North Carolina at Charlotte, Charlotte — BSN . Robeson Community College, Lumberton — ADN — Pre-accreditation status
« Western Piedmont Community College, Morganton — ADN granted — October 2021
. Wingate University, Wingate — BSN . Sandhills Community College, Pinehurst — ADN — Pre-accreditation status
Ratification of Approved Enrollment Expansions: granted — June 2021
«  (Carolinas College of Health Sciences, Charlotte — ADN, increase enroliment by Practice Matters:

30 for a total program enrollment of 300 students beginning Fall 2019 . Revision of the Joint Position Statement on Medication Management of Pain in
. Fayetteville State University, Fayetteville — BSN, increase enrollment by 30 for a End-of-Life Care (see article on page 20)

total program enrollment of 180 students beginning Summer 2019
. Wayne Community College, Goldshoro — ADN, increase enroliment by 24 for a

total program enroliment of 180 students beginning Fall 2019

Transition into Primary

Check out our full complement of top-ranked programs Care Roles or Grow Your
to take your nursing career to the next level. Primary Care Skills at

The University of North

¢ Master of Science in Nursing Carolina at Chape| Hill
* RN-MSN and BSN-MSN

Post-Graduate Certificates ) B
Doctor of Nursing Practice Earn an online, self-paced certificate from

PhD in Nursing UNC’s nationally ranked School of Nursing

Postdoctoral Programs

MORE INFO:

NORTH CAROLINA

e
\ ' m | UNC
”ll - v &5

- CENTER FOR CONTINUING EDUCATION

.\\

Nuﬂl\w o
~ " NURSING
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Find your way here.

The UNC Greensboro School of Nursing prepares
outstanding nurses, supports innovative faculty,
and transforms the nursing profession.

Programs to consider:

« Registered nurse (RN) to Bachelor of Science
in Nursing (BSN)

» Master of Science in Nursing (MSN)—
Administration and Education

» Doctor of Nursing Practice (DNP)—
AGNP and CRNA

« Bridge to Post-Master’s DNP
(Certificate in Nursing Administration)

Faculty openings:
« Director of the PhD program/
Mastroianni Distinguished Professor

» Tenure-track faculty positions iR
 Learn more at spartantalent.uncg.edu GREENSBORD nursing.uncg.edu
School of Nursing

X Wake Forest®
Baptist Medical Center

More than a Job &=

A CALLING

At Wake Forest Baptist Medical Center, we place
high value on the role of nursing. Be part of
a team dedicated to nursing excellence.

Nursing Professionals magazine named us
one of the Top 100 Hospitals to Work For.

A Patient and Family Promise

Join us in delivering patient and family centered care

www.wakehealth.edu/HR
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IS BEEN NEARLY SIX
MONTHS WITHOUT
ANY BIG SMILES.

PR EITHER OF YOU.

No big, joyful smiles is one early sign of autism.
Learn the others today at autismspeaks.org/signs.
Early diagnosis can make a lifetime of difference.




PREPARING THE
NEXT GENERATION
OF NURSE LEADERS

The Wake Forest Department of Academic
Nursing now offers a Doctor of Nursing
Practice degree (DNP). Our unique
curriculum includes an elective at the
Wake Forest School of Law.

Other curriculum highlights include:

» Models of Quality and Safety
» Leadership and Collaboration
» Translating Research into Practice

The DNP program is designed for the
working professional. It is:

» Post-master’s program
(MSN not required)

» Part-time and online

» Completed in two years

WakeHealth.edu/Academic-Programs
DNPinfo@wakehealth.edu.

XX Wake Forest®
School of Medicine

JOHNSTON HEALTH

Two Great Hospitals

Smithfield L) Clayton :

Johnston Health has Nursing positions open at both our
Clayton & Smithfield Campuses
Intensive Care Unit & Progressive Care Unit
Cath Lab e Labor & Delivery  Medical /Surgical « Emergency Dept.
To view a complete list of current openings or to apply, visit:

www.johnstonhealth.org

awor BJOHNSTON

2138 Hwy. 42 W.

www.nchon.com

Smithfield
UNC HEALTH CARE 509N.BrightLeafBivd.

Johnston Health is an equal opportunity employer.
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aec GE Opportunities 2019

To access online CE articles, webcasts, session registration, and
the presentation request form, go to www.ncbon.com — Nursing
Education — Continuing Education.

EDUCATION & PRACTICE CONSULTANT
AVAILABLE TO PRESENT!

An NCBON education & practice consultant is available
to provide educational presentations upon request from
agencies or organizations. To request an education ONLINE BULLETIN ARTICLES

& practice consultant to speak at your facility or via + Protect Your Nursing License: Safe Handling, Administration,
webinar, please complete the Presentation Request and Documentation of Controlled Substances (1 CH). No fee.
Form online and submit it per form instructions. The
NCBON will contact you to arrange a presentation. A
minimum of 30 participants are required for presentations.

+ Continuing Competence Self-Assessment: Have You Met Your
Professional Responsibility? (1 CH). No fee.

+ Maintaining Professional Boundaries in Nursing (1 CH). No fee.
Standard presentations offered are as follows:

Continuing Competence (1 CH) - 1 hour — Presenta-
tion is for all nurses with an active license in NC and is
an overview of continuing competency requirements.

Legal Scope of Practice (2.0 CHs) - 2 hours —
Defines and contrasts each scope, explains delegation
and accountability of nurse with unlicensed assistive
personnel, and provides examples of exceeding
scope. Also available as webcast.

Delegation: Responsibility of the Nurse (1 CH) -
1 hour — Provides information about delegation that
would enhance the nurse’s knowledge, skills, and
application of delegation principles to ensure the
provision of safe competent nursing care.

Understanding the Scope of Practice and Role of
the LPN (1 CH) - 1 hour — Assists RNs, LPNs, and
employers of nurses in understanding the LPN scope
of practice. Also available as webcast.

Nursing Regulation in NC (1 CH) - 1 hour — Describes
Board authority, composition, vision, function, activities,
strategic initiatives, and resources.

Introduction to Just Culture and NCBON Complaint
Evaluation Tool (1.5 CHs) - 1 hour and 30 minutes —
Provides information about Just Culture concepts, role
of nursing regulation in practice errors, instructions in
use of NCBON CET, consultation with NCBON about
practice errors, and mandatory reporting. Suggested
for audience NOT familiar with Just Culture.

Introduction to the NCBON Complaint Evaluation
Tool (1 CH) 1 hour — Provides brief information about
Just Culture concepts and instructions for use of the
NC Board of Nursing’s Complaint Evaluation Tool,
consultation with NCBON about practice errors, and
mandatory reporting. Suggested for audience already
familiar with Just Culture.

+ What Nurses Need to Know about Informatics, Social Media,
and Security! (1.9 CHs). No fee.

More offerings on www.ncbon.com

ORIENTATION SESSION FOR
ADMINISTRATORS OF NURSING SERVICES
AND MID-LEVEL NURSE MANAGERS

Face-to-face workshop at NC Board of Nursing office. Learn about
the functions of the Board of Nursing and how these functions
impact the roles of the nurse administrator and the mid-level nurse
manager in all types of nursing services.

Session Dates
October 9, 2019 » November 7, 2019

$40.00 fee (non-refundable unless session is canceled)

Register online at www.ncbon.com. Registration at least two
weeks in advance of a scheduled session is required. Seating is
limited. If you are unable to attend and do not have a substitute
to go in your place, please inform the NCBON so someone on
the waiting list can attend.

WEBCASTS

+ Understanding the Scope of Practice and Role of the LPN (1.0 CH)
Provides information clarifying the LPN scope of practice. An
important course for RNs, LPNs, and employers of LPNs. No fee.

+ Legal Scope of Practice (2.3 CHs) ~ Provides information and
clarification regarding the legal scope of practice parameters for
licensed nurses in North Carolina. $40.00 Fee

PODCASTS

+ Just Culture Podcast & Resources
+ Continuing Competence Requirements

https://www.ncbon.com/news-publications-statistics-podcasts
(No CH provided)

The North Carolina Board of Nursing is an approved provider of continuing nursing education by the North Carolina

Nurses Association, an accredited approver by the American Nurses Credentialing Center’'s Commission on Accreditation.




Cone Health ¥2 Nursing Opportunities

Cone Health seeks great RNs in
Progressive Care and Orthopedics!

At Cone Health, we empower you to provide patients with the highest quality service and
to stand behind core values: caring for your patients, caring for each other and caring for
your community.

Cone Health is ranked:
¢ Top 100 in the Nation for Medical Excellence in Major Orthopedic Surgery,
CareChex, 2018
¢ “High-Performing” for Hip and Knee Replacement, U.S. News & World Report, 2017
¢ One of “America’s 100 Best Hospitals for Pulmonary Care” Award™, Healthgrades, 2018

When you join the Cone Health Team, you will enjoy:

¢ Participating in a health system that has been designated a Magnet Organization
three times

* A competitive salary and comprehensive benefits plan (sign-on and relocation
bonuses for those who qualify)

* A working environment that promotes teamwork, education, advancement and
exceptional patient care

N2 CONE HEALTH,

SAVE A LIFE. DON'T DRIVE HOME BUZZED. To view all open positions, including those in our  mAGNET

BlceED PRy S DN DRIVING Progressive Care and Ortho areas, visit: conehealth.com/careers et
] @ o Deveremear talentacquisition@conehealth.com + (866) 266-3767

Up to 24.25 CH Available!

N C NA (Earn 12.25 CH onsite and 12.0 CH via Breakout Session Playbacks)

Norilc B A As a first time attendee, | truly

NURSES ASSOCIATION appreciated the value of networking,
collaborating and sharing best

1 1 2th An nua I practices with my nurs? colleagues

from around the state.

o
CQ nvention — Patricia Richardson, MSN, BSBA, RN, CMSRN

REGISTER NOW bit.ly/NCNA2019

aluable CNE

-September 19-20, 2019..._,

. |n$ton~5ale,m C.é.,,%
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NURSE NETWORK ; - Starched Caps &2 Ré“S,T(BL"N

ANu]_‘se’s Memoir ATTORNEYS AND COUNSELORS AT LAW

Reach every nurse in

North Carolina for as little as $500. ) by NC Author &Timﬂmiﬁ;?
Economical Classifieds R Nancy Swan White Contact us immediately!
(1.5” wide x 2” h l'gll) " K. Brandon Remington
Attorney
RESERVE YOUR SPACE NOW! !
CONTACT VICTOR HORNE: S‘d{({hﬁd CﬁDS Papel'la)azlfl a81()1fé-b00k PRg‘;ESS’OI‘f\‘:‘L];égE::LNG
vhorne@pcipublishing.com Nancr Swan While M
800-561-4686, ext. 114 from Amazon.com www.rzri:g‘t:l;:odii(:m.com

Karen McKeithen Schaede ALREPREii_li;NTI NG II)\I URSES AND Recruit Talented
Attorney at Law, RN JD LIED HEALTH PROFESSIONALS .
Proven Expertisen Nur:(;n? Faculty
License Matters, uding: vertise your
: uisapnnamm Y)u-rlg Moore nursing schoool faculty

* License Reinstatement

MOORE A HENDEI

opportunities in the
NC Nursing Bulletin
-reaching 160,000 nurses

Greenshoro, NC

(336) 333-7907

kschaede@connorsmorgan.com

Judicial and Regulatory Matters

John N. Fountain ® Reed N. Fountain

WWW.Connorsmorgan.com Donna Renfrow Rutala, BSN, JD statewide.
MORGAN ‘ (919) 782- 6860 Contact Victor at
i www.youngmoorelaw.com vhorne@pcipublishing.com

NCBOARD
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FIRST NURSING PRACTICE ACT
March 3, 1903
Governor Charles Aycock
signed legislation to create the
first Nursing Practice Act in the
U.S. Under this act, the first
Board of Nursing was appointed
and on June 4, 1903, Josephine
Burton, Craven County. became

the first nurse Iicenst‘d in the U.S.

Firs ng
1903-2008






Presorted Standard

U.S. Postage Paid
Little Rock, AR

Permit No. 1884

P.O.Box 2129
Raleigh, NC 27602-2129

e

Discover Opportunities for a Lifetime at Duke Health

Life as a Duke Nurse is an exciting one.

Duke Nursing celebrates the passion that drives our Nurses to achieve their personal best —on and off the job.
They are dedicated to transforming patient care and raising the standards of nursing excellence. Every day, our
nurses go above and beyond the call of duty to deliver extraordinary care to patients. Their selfless dedication
and commitment to excellence embodies the mission and vision of Duke Nursing.

From cutting-edge research to innovations that start at the bedside, our nurses are able to benefit from
extraordinary opportunities as a Duke Nurse. They are on the forefront of cutting-edge research and futuristic
treatments, and experience personal and professional growth in a supportive environment that promotes
excellence.

Total Rewards
In addition to personal and professional growth, as a Duke Nurse you'll discover a compensation package
that’s second to none. Here’s a sampling of some of the awesome benefits we offer:

 Pension plan * Education reimbursement
» Generous PTO « Community discounts
« Comprehensive health benefits * Child care options

* Loan forgiveness
EXTRAORDINARY OPPORTUNITIES. REWARDING EXPERIENCES.

Learn more and apply online at dukenursing.org.

U.S. News & World Report

Be pa rt Of exceuence. MAGNET = 3 Duke University Hospital (#1),
RECOGNIZED
Be a Duke Nurse. -

EQUAL OPPORTUNITY EMPLOYER




