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?The challenge of leadership is to be strong, but not rude; be kind,

but not weak; be bold, but not bully; be thoughtful, but not lazy; 

be hum ble, but not tim id; be proud, but not arrogant;

have hum or, but without folly.?  ?Jim  Rohn

Nurses are com passionate leaders focused on doing  what is right 

for the pa tient, while keep ing  hea lth system s responsive in the 

ever- chang ing  hea lthcare environm ent. As we look towards the future in hea lthcare and nursing  

regula tion, the selection of the NCBON?s Board  Mem bers is in the hands of each licensed nurse in 

NC! As you review the sta tem ents from  each cand ida te for the RN- PN Educator, RN- At- Large, and 

LPN seats, reflect on the prim ary duties of being  a  pub lic  servant. These are the duty of care, 

loya lty, and obed ience.  

The duty of care is ?the level of com petence tha t is expected  of a  board  m em ber and is 

com m only expressed as the care tha t an ord inarily p rudent person would  exerc ise in a  like 

posit ion and under sim ila r c ircum stances? (Board  Source, 2025) . The duty of loya lty is ?to put the 

interest of the organiza tion before their own persona l and professiona l interests? (Board  Source, 

2025) . The duty of obed ience is to ?com ply with the app licab le federa l, sta te, and loca l laws, 

adhere to the organiza tion?s bylaws and polic ies, and serve as guard ians of the organiza tion?s 

m ission? (Board  Source, 2025) .  

The 2025 Sla te of Cand ida tes for open Board  Posit ions is p rovided on pages 10 to 21.  Voting  is 

open from  July 1st to August 15th. To vote, log  into the Nurse Porta l. As you review the sla te of 

cand ida tes, focus on our m ission ?to protect the public by regulating the practice of nursing.? 

The 2025 Leg isla tive Session has been busy so fa r! I have a  team  tha t m onitors leg isla tive 

activit ies tha t could  im pact nursing  and nursing  regula tion. We are m onitoring  over 89 b ills and 

have provided com m ents to leg isla tors about the im pact of som e of these b ills. If leg isla tion is 

passed tha t will im pact nursing  regula tion, we will share this inform ation on socia l m ed ia  and via  

em ail. Please m ake sure your contact inform ation is up  to da te with the NCBON! 

In the com ing m onths, we will beg in our next stra teg ic  p lanning  process. The current Stra teg ic  

Plan Init ia t ives and Ob jectives are outlined  HERE. We look forward  to sharing  our 2026 to 2029 

Stra teg ic  Plan during  the January 2026 Board  Meeting . 

CEO

m essage from  the

Crysta l L. Tillm an

Chief Executive Officer

Sincerely,

Crysta l L. Tillm an, DNP, RN, CPNP, PMHNP- BC, FRE

Chief Executive Officer

https://boardsource.org/resources/legal-duties-nonprofit-board-members/
https://boardsource.org/resources/legal-duties-nonprofit-board-members/
https://boardsource.org/resources/legal-duties-nonprofit-board-members/
https://portal.ncbon.com/
https://portal.ncbon.com/
https://www.ncbon.com/strategic-plan
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Regula tory  Report :
A Snapshot in Tim e

The Regu la tory  Report  supports the NCBON?s Mission , Vision , and  Va lues

MISSION Protect the pub lic  by regula ting  the practice of nursing

VISION Exem plary nursing  care for a ll

VALUES

Equity ?  we are com m itted  to fa irness and justice

Integrity ?  we act in good fa ith in p rotecting  the pub lic

Ag ility ?  we are responsive to em erg ing  hea lthcare trends

Data  reflects regulatory activities for January through March 2025

Dr. Crysta l Tillm an presented  the CEO Regula tory Report a t the May 22nd Board  Business Meeting . The report 
p rovides da ta  regard ing  the activit ies of the full Board  which support the Board?s Mission, Vision, Va lues, and 
Stra teg ic  Plan. To view the CEO?s report from  the May Board  Meeting , visit our YouTube channel a t 
https:/ / ncbon.info/ regsnapshot.

NURSING
S T A T I S T I C S

Educat ion 
St at ist ics

The NCBON collects da ta  on NC Pre- Licensure Nursing  Education and 

Nurse Aide II Program s (c lick on the button to the left) .

Licensure 
St at ist ics

Up- to- da te Licensure Sta tist ics such as em ploym ent sett ings, highest 

degree earned, and m ore. These da ta  can be loca ted  in the licensure 

sta tist ics section (c lick on the button to the left) .

NEW REPORTS NOW 
AVAILABLE! 

https://ncbon.info/regsnapshot
https://www.ncbon.com/nursing-education-statistics-0
https://portal.ncbon.com/licensurestatistics.aspx
https://portal.ncbon.com/licensurestatistics.aspx
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Dear Newly Licensed Nurses,

As NCBON Cha ir, I welcom e you to the nursing  profession! 

Congra tula tions on com pleting  your nursing  stud ies and successfully 
passing  the NCLEX. Som e of you have a lready secured posit ions, while 
others a re actively seeking  opportunit ies a t organiza tions tha t a lign 
with your goa ls and va lues.

You have now transit ioned from  the structured  environm ent of 
nursing  school, where nursing  professors p reviously p rovided d irect supervision, to working  
a longside seasoned nurse preceptors in rea l- world  c linica l sett ings. This shift can feel 

sim ultaneously exc it ing  AND overwhelm ing  as you naviga te your new role as a  licensed nurse. 
Note tha t it  is na tura l to feel uncerta in about m aking  c linica l decisions independently as a  newly 
licensed nurse, especia lly since you are no longer in the fam ilia r academ ic environm ent with 
d irect support from  nursing  faculty.

As you em bark on this reward ing  journey, I offer the following  three fundam enta l nuggets to a id  in 
your success: Em brace Asking  Questions, Adopt a  Lifelong Learner Mindset, and Trust the 
Transit ion Process.

Em brace Ask ing  Quest ions

Never hesita te to ask questions! Doing  so is a  sign of wisdom , not weakness. Furtherm ore, you 
have access to an incred ib le network of resources designed to support your success. This network 
inc ludes experienced nurse preceptors who understand your journey, other seasoned colleagues 
who are experts in their specia lt ies, c linica l educators ded ica ted  to your g rowth, and 
com prehensive electronic  resources provided by your organiza tion. Each question you ask 
strengthens your p ractice and ult im ately benefits both you and your current and future pa tients.

Adopt  a  Lifelong  Learner Mindset

While you are now a  licensed nurse who has m et a ll educationa l and exam ination requirem ents, 

recognize tha t you are in the early stages of a  lifelong learning  journey. Your entry- level skills 
p rovide a  strong foundation, but true profic iency and com petence develop  over the years through 
experience, reflection, and continuous education. Approach each pa tient encounter with curiosity 
and openness to new knowledge. Do not think tha t you m ust function as a  know- it- a ll to ga in 
approva l as a  newly licensed nurse. Com pleting  your nursing  stud ies and successfully passing  the 
NCLEX is the only approva l needed a t this point!

Trust  the Transit ion  Process  

Rem em ber tha t every expert nurse once stood exactly where you are today. The transit ion 

process from  student to confident p ractit ioner does not happen overnight. It  is g radua l and 
requires pa tience with yourself and with a ll encounters, inc lud ing  those tha t you welcom e the 

Board  Cha ir

m essage from  the

Racquel Ingram

Board  Cha ir

Continued on next page
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m ost and those tha t you wish to never experience aga in! Celebra te sm all vic tories, learn from  
cha llenges, and trust tha t with each pa tient encounter, you are build ing  the expertise tha t will 

define your nursing  career.

You have chosen a  profession tha t dem ands both c linica l excellence and com passionate care. 
The com bina tion of your early career perspective, current knowledge, and genuine desire to help  
others m akes you a  va luab le add it ion to any area  of nursing  practice. Trust in your p repara tion, 
lean on your support system s, and rem em ber tha t asking  for help  is not just acceptab le, it  is 
equa lly p rofessiona l and responsib le.

Fina lly, I welcom e a ll newly licensed nurses to this cha lleng ing  but reward ing  profession. I truly 
believe tha t seasoned nurse professiona ls will gently take you under their wings and guide you 

through this transit ion period , toward  a  nursing  career filled  with success! 

Board  Cha ir

m essage from  the

With sincere encouragem ent,

Racquel R. Ingram , PhD, RN

NCBON Board  Cha ir

W
o

rk
sh

o
p

!

Workshop is p rovided virtua lly or in- person and 

is ava ilab le upon organiza tiona l request. 

To request, em ail p ractice@ncbon.com .

Newly Licensed Nurse Orienta t ion Workshop  

Learn about the funct ions of the NCBON, 

the Nursing  Pract ice Act, Adm inistra t ive 

Rules, com m on pract ice concerns, 

stra teg ies to avoid  potent ia l viola t ions, 

and  ava ilab le resources.

mailto:practice@ncbon.com


7

Protect  the public by regulat ing the pract ice of nursing.

Meet ing  Minutes

*Meeting m inutes are transcribed for delivery to the State Archives. Historica l accuracy of these 

m inutes is param ount in this process. As such, officia l m eeting m inutes take longer to produce 

than recorded video.  

NCBON Board  Meet ings
Channel on YouTube

NCBON Board  Business Meet ing
May  22, 2025   |   Ra leigh , NC

Board  m eetings are held  each year in January, May, and Septem ber. Board  m eetings are open to 

the pub lic  and ind ividua ls a re encouraged to a ttend either the full m eeting  or the Open Com m ent 

Period .  

The purpose of the Open Com m ent Period  is to p rovide m em bers of the pub lic  and nursing  

com m unity an opportunity to b ring  issues of concern to the Board . Ind ividua ls a re encouraged to 

share their concerns, offer views, and present questions regard ing  issues tha t im pact nursing  and 

nursing  regula tion. For m ore inform ation on the Open Com m ent Period  process, visit 

www.ncbon.com .

https://www.ncbon.com/board-information-governance-board-minutes
https://youtube.com/playlist?list=PLlFlC81rW5_dycl3zCxSAvrSMtrBUW1UK&si=3Pl1zQp4npqztnjD
https://www.ncbon.com/board-information-governance-board-and-committee-meetings
http://www.youtube.com/watch?v=McM7ir0hZ_o
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program s and Advanced Practice Reg istered  Nurse (APRN)  graduate- level p rogram s. These 

presenta tions a im  to educate future nurses and APRNs on nursing  regula tion in North Carolina , 

a ligning  with the NCBON?s Stra teg ic  Plan, specifica lly Stra teg ic  Init ia t ive # 1: Enhance pub lic  

p rotection through collabora tive leadership . Ob jective 4 of this init ia t ive focuses on increasing  the 

visib ility and im pact of the organiza tion. 

The first education session, ?NCBON Overview,? covers severa l key top ics: 

- Overview of the Mission, Vision, and Va lues

- Understand ing  the role of nursing  regula tors

- Debunking  the m yth tha t ?the Board  only g ives you a  license and takes the license away?

- Licensure requirem ents

- Reviewing  the vast resources ava ilab le to nurses 

Another education session offered  by Licensure Sta ff is ?NCLEX Student Orienta tion.?  This session 

will cover: 

- Reg istering  with the Nurse Porta l

- Subm itt ing  the NCBON app lica tion for licensure by exam ination

- Nurse Licensure Com pact and Prim ary Sta te of Residency

- Crim ina l Background Check (CBC)  Requirem ents

- Requirem ents for Init ia l Licensure 

These sessions can be conducted  in person or virtua lly and are designed to last 1- 2 hours, 

depend ing  on the volum e of students' questions. 

If you are interested  in the NCBON Overview education session for your students, p lease em ail 

Sara  Griffith, Chief Nursing  Officer, a t p ractice@ncbon.com .  For the NCLEX Student Orienta tion, 

em ail exam dept@ncbon.com .  

NCBON Presentat ions for Student s in
LPN, RN, and APRN Programs Sara  Griffith

PhD, MSN, RN, NE- BC 

 Chief Nursing  Officer 

NORTH CAROLINA ADVANCED PRACTICE
REGISTERED NURSES

A Report on the Advanced Practice Registered Nurse Workforce in North Carolina

Final Report

The North Carolina  Board  of Nursing  (NCBON)  offers 

p resenta tions for students in p re- licensure nursing  education 

https://nchealthworkforce.unc.edu/reports/aprn_summary/
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Equit y
We are com m it ted  to 

fa irness and  just ice.

In tegrit y
We act  in  good fa ith

in p rotect ing  the 

pub lic .

Agilit y
We are responsive

to em erg ing

hea lthcare t rends.

20 22-20 25 St rategic 
Plan Init iat ives and 

Object ives 

The mission of the NCBON is to protect  t he 
pub lic by regulat ing the pract ice of  nursing .

Our vision is exemplary nursing care for all.  In 
pursuit  of our mission and vision, we focus on 

these core values:

St rateg ic Init iat ives
Enhance pub lic protect ion through collaborat ive leadership

1.   Ensure fair, eff icient , and effect ive regulatory processes 
2.  Promote leg islat ive change that  advances the public protect ion through 

exemplary nursing care 
3.  Provide adequate resources to fund programs, services, and operat ions 

through maintaining a st rong f inancial posit ion 
4 .  Increase the visib ilit y and impact  of the organizat ion 

Advance best  pract ices in nursing regulat ion

1.   Conduct , ut ilize, and d isseminate research that  expands evidence for regulat ion
2.  Serve as a catalyst  for the delivery of innovat ions in educat ion and pract ice 
3.  Ensure current  and evolving roles and responsib ilit ies of nursing align w ith 

regulat ion
4.  Ident ify and address issues in nursing regard ing the opioid epidemic, substance 

use d isorders, and mental health 

1
2
3
4

Cult ivate an organizat ion that  support s d iversit y, equit y, and inclusion
      1.  Promote a d iverse organizat ional environment  that  fosters creat ivit y,    

 innovat ion, and outstanding leadership 
      2. St rengthen collaborat ive relat ionships w ith d iverse external stakeholders
      3. Foster opportunit ies that  advance d iversit y, equit y, and inclusion

Foster mobilit y of  licensed nurses and facilit ate access to safe nursing care
      1.   Enactment  of the APRN compact  and consensus model 
      2.  Facilit ate the safe and effect ive pract ice of nurses using telehealth and 

 emerging technologies 
      3.  Support  effort s of ongoing nursing workforce t rends 
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Vote July 1st  -  August  15th 

SLATE
OF

CANDIDATES

- The Board  is com prised of 14 m em bers charged with im p lem enta tion of policy and 

overseeing  the activit ies of the Board  of Nursing .

- Elected  nurse m em bers fill 11 seats on the Board . Reg istered  Nurses hold  8 posit ions and 

Licensed Practica l Nurses hold  3 posit ions.

- In add it ion to its 11 elected  m em bers, the Board  has 3 pub lic  m em bers. The Governor, 

President Pro Tem pore of the Senate, and Speaker of the House each appoint a  m em ber to 

serve. Anyone interested  in serving  on the Board  as a  pub lic  m em ber should  contact their 

loca l Sta te Senator or Representa tive.

- Both elected  nurse m em bers and pub lic  m em bers serve a  4- year term  and m ay be 

elected / re- appointed  for a  second term  not to exceed 8 consecutive years on the Board . 

Board  m em bers spend an average of 30 days per year in carrying  out these duties. 

Add it iona l t im e m ay be spent depend ing  upon Com m ittee assignm ents and partic ipa tion 

in other Board- rela ted  activit ies.

The next  severa l pages a re ded ica ted  to the 
Sla te of Cand ida tes for the 2025 Elect ion .  

All candidate biographies are 
published verbatim , as subm itted to 
the NCBON. The order of candidates 

listed is random . 

PN Nurse Educa tor

Page 11

RN At - Large

Pages 12- 19

Licensed Pract ica l Nurse

Page 20



11

Protect  the public by regulat ing the pract ice of nursing.

Karen King
In 2012, I earned a  Master?s Degree in Nursing  Education. I joined 

Beaufort County Com m unity College in 2013 as a  nursing  faculty 

m em ber and devoted  m y efforts to educating  and m entoring  

nursing  students. During  m y t im e a t BCCC, I was prom oted to 

Program  Lead for Practica l Nursing . In this role, I guided curriculum  

developm ent, p rogram  eva lua tion, and student success 

stra teg ies, fostering  a  robust learning  environm ent for asp iring  

nurses. I recently began a  Director of Practica l Nursing  Posit ion a t 

Martin Com m unity College, where I am  spearhead ing  the crea tion and im p lem enta tion of a  

Practica l Nursing  Program .

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?  I would  like to serve on 

the North Carolina  Board  of Nursing  (NCBON)  as the Practica l Nurse Educator because I am  

passionate about advancing  nursing  education and ensuring  the highest standards of p ractice 

in our p rofession. With m y experience in nursing  education, inc lud ing  m y current role lead ing  

the developm ent of a  Practica l Nursing  Program  a t Martin Com m unity College, I have a  deep 

understand ing  of the cha llenges and opportunit ies within this vita l a rea  of hea lthcare.

PN Nurse Educator ( 2)

Kelly  Dahl
I began m y hea lthcare career as a  Med ica l Assistant p rior to 

returning  to school for m y LPN while working  a t a  ped ia tric  c linic . I 

then continued on to ob ta in m y ADN which led  m e to the hosp ita l 

sett ing . I quickly becam e part of the leadership  team  for the 

Pulm onary unit. Years la ter, I transit ioned to the IV team  and once 

aga in returned to school to ult im ately ob ta in m y MSN in nursing  

education. I currently work a t Rowan Cabarrus Com m unity 

College as the PN coord ina tor as well as teaching  in the ADN 

program . I a lso hold  the role as Student Success and Retention Coord ina tor.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?

I feel qua lified  to approve and m onitor the Practica l Nurse education program  tha t leads to 

licensure in the Sta te of North Carolina . As program  coord ina tor a t the com m unity college level 

I would  understand the im portance of the license practica l nurse collabora ting  with the 

reg istered  nurse incorpora ting  sa fe nursing  practice. 



12

Protect  the public by regulat ing the pract ice of nursing.

Lynda Cham bers
As a  na tive of Wilm ing ton, I a ttended UNC- W for both m y BSN and 

MSN. Currently I hold  dua l cert ifica tions in both Oncology as well as 

in Nursing  Professiona l Developm ent. My three decades in nursing  

have a llowed m e to p ractice in both the acute and am bula tory 

sett ings. The bulk of m y career has been ded ica ted  to oncology, 

and I have held  leadership  posit ions in both the oncology as well 

as with p rofessiona l developm ent. My heart, however, lies with 

pa tient care, I am  currently the GU Oncology Nurse Naviga tor for 

the m ult id isc ip linary p rogram  a t Novant Hea lth New Hanover Reg iona l Med Center.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?

As a  na tive North Carolinian and nurse for 32 years, it  would  be an honor to serve on our Board  

of Nursing . This would  p rovide a  vita l p la tform  to advocate for both m y ded ica ted  nursing  

colleagues and the hea lth and sa fety of the pub lic  we serve. My passion lies in advancing  the 

art and practice of nursing , and I believe m y c linica l experience has uniquely posit ioned m e to 

be instrum enta l in p rotecting  our c it izens.

RN At- Large ( 16)

Daniel Stanley
I hold  a  Master of Science in Nursing  Adm inistra tion with a  

g raduate cert ifica te in Nursing  Education. I am  pursuing  a  DNP in 

Hea lth System s Executive Leadership  and a  cert ifica te in Nursing  

Inform atics, with antic ipa ted  com pletion in August 2025. My 

nursing  career spans roles inc lud ing  sta ff nurse, p receptor, and 

charge nurse in the ED a t Duke University Hosp ita l; ED Assistant 

Nurse Manager a t the Centra l Virg inia  VA; and ED Nurse Manager 

a t the Fayetteville NC VA. I currently serve as Chief Nurse for 

Virtua l Care & Dia lysis a t the Fayetteville NC VA Coasta l Hea lth Care System , m y current 

em ployer.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?

I am  passionate about advancing  the nursing  profession through inform ed, equitab le 

decision- m aking  and policy developm ent tha t p rotects the pub lic  while em powering  nurses. 

Serving  on the Board  would  a llow m e to represent d iverse nursing  perspectives? from  bedside 

to executive leadership? and contribute m eaning fully to shap ing  the future of nursing  

education, regula tion, and practice. I am  com m itted  to ensuring  our workforce is 

well- supported , ethica l, and prepared to m eet North Carolina?s evolving  hea lthcare needs.
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Rebecca Lieberm an
I hold  m y BSN and look to pursue m y Master's in Pub lic  Hea lth with 

a  concentra tion in Policy and Leadership . I have worked in the 

Em ergency Departm ent of Charlotte's Level 1 Traum a Center for 9 

years, 1 as a  Hea lth Care Tech and 8 as an Reg istered  Nurse. I am  

a lso a  Pub lic  Hea lth Nurse for Mecklenburg  County Pub lic  Hea lth 

working  as a  school nurse a t a  loca l elem entary school. I hold  both 

posit ions, I am  FT in the school and PRN in the hosp ita l.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I love being  involved in change. I enjoy looking  a t a  p rocess, find ing  m ore effic ient ways of 

accom plishing  the task, help ing  im p lem ent change, then reassessing . I p lan to pursue m y 

Master's in Pub lic  Hea lth with a  concentra tion in Policy in Leadership  and if I serve on the NCBON 

sim ultaneously, it  would  a llow m e to b ring  the knowledge I ga in in Graduate school to how I 

help  serve the Board .

RN At- Large ( 16)

Sandra  Lewis
I am  a  Reg istered  Nurse (RN)  with over 40 years of experience in 

hea lthcare. Before transit ioning  to hom e care, I worked in d iverse 

c linica l sett ings, inc lud ing  physic ian?s offices, hosp ita ls, and 

long- term  care fac ilit ies. For 27 years, I have been the 

owner/ opera tor of First Choice Hom e Care, Inc., lead ing  a  team  

of hea lthcare professiona ls to deliver persona lized  in- hom e 

care. My expertise inc ludes care coord ina tion, regula tory 

com pliance, and opera tiona l m anagem ent, ensuring  the 

provision of high- qua lity, com passionate care to our c lients.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve on the North Carolina  Board  of Nursing  to contribute m y 40 years of nursing  

experience and leadership  in hom e care. With expertise in hea lthcare standards, regula tory 

com pliance, and pa tient advocacy, I am  ded ica ted  to p rom oting  excellence in nursing  

practice. My goa l is to help  shape polic ies tha t ensure sa fe, com passionate, and high- qua lity 

care for a ll peop le throughout North Carolina .
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Matthew Burleson
I earned m y BSN from  the University of Tennessee, Knoxville, c lass 

of 2015. Most recently, I ob ta ined m y MSN with a  concentra tion in 

Hea lth System s Leadership  from  East Carolina  University, c lass of 

2025. My bedside nursing  experience inc ludes progressive card iac 

care, surg ica l traum a ICU, and rap id  response/ code b lue. My 

nursing  leadership  career began as an Assistant Nurse Manger of 

the STICU in 2021 and in 2024 I becam e the Nurse Manager of a  

Card iothoracic  Step- Down Unit. The m ost recent 9 years of m y 10 

year nursing  career have been a t Duke University Hosp ita l, who rem ains m y current em ployer.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I have a lways been drawn to hosp ita l policy and procedure, as they provide guidance and 

structure to ensure best pa tient care and nursing  practice. I am  passionate about the nursing  

profession and want to serve as a  ca ta lyst for desirab le im provem ent. Serving  on the Board  will 

a llow m e to engage in a  wider b readth of policy and utilize m y skillset to posit ively im pact North 

Carolina  nurses and the pub lic .

RN At- Large ( 16)

Stephanie Turner
I earned a  Bachelor of Nursing  with honors and a  Master of 

Nursing  degree from  UNC- Chapel Hill over 30 years ago. I will 

com plete m y Doctor of Nursing  Practice degree in Decem ber of 

2025 from  UNC- Greensboro. Since 2016, I have led  the expansion 

and transform ation of UNC Hea lth Alliances? c linica l and 

non- c linica l popula tion hea lth team s tha t deliver care within 

am bula tory em ployed, m anaged and independent p ractices 

a ffilia ted  with our Clinica lly Integra ted  Network. I serve on 

system - level g roups to a lign care m anagem ent, enhance Prim ary Care services, and integra te 

AI into c linica l workflows. I am  passionate about enhancing  interd isc ip linary team  care.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I a im  to ensure our p rofession rem ains the m ost trusted  in hea lthcare by continuously 

innovating  to m eet the hea lthcare needs of North Carolinians. This involves ensuring  

pa tient- centric , high- qua lity, top- of- license, best- p ractice work through the effective use of 

interd isc ip linary team s.
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Christopher Burr
I was orig ina lly licensed via  an Associa te Degree in Nursing  and 

began working  for m y current em ployer, Firsthea lth of the 

Carolinas, as a  new graduate nurse in their m ed ica l/ neurolog ica l 

intensive care unit in July of 2009. During  m y 11 years in tha t role, I 

functioned as a  bedside nurse provid ing  d irect pa tient care, a  

charge nurse, and a  preceptor. In 2015, I ob ta ined m y Bachelor of 

Science in Nursing  from  the University of North Carolina  a t 

Charlotte. In 2020, I g raduated  from  UNC Charlotte and Atrium  

Hea lth?s nurse anesthesia  p rogram  with m y Master of Science in Nurse Anesthesia .

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve on the North Carolina  Board  of Nursing  because I am  passionate about 

uphold ing  the high standard  of care for North Carolina  nurses and the com m unit ies we serve. 

As a  North Carolina  na tive and experienced nurse, I believe m y insight would  be benefic ia l in 

m a inta ining  our p rofession?s rela tionship  with the pub lic .

RN At- Large ( 16)

Juan Powe
Juan Powe is a  board- cert ified  Fam ily Nurse Practit ioner a t 

Team work Hea lth PLLC. Beg inning  his career as a  nursing  

assistant, working  his way through the ranks to becom e a  nurse 

and ult im ately a  nurse practit ioner while ga ining  experience a t 

WakeMed Hea lth & Hosp ita l. Juan holds an Associa te Degree in 

Nursing  from  Wake Technica l Com m unity College, a  BSN from  

Winston- Sa lem  Sta te University, and a  Master of Science in 

Nursing  from  UNC Chapel Hill. He is pursuing  a  Doctora te in Nurse 

Practit ioner a t East Carolina  University and is expected  to g raduate in Decem ber 2025. Juan 

has a lso traveled  as a  COVID response nurse.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

With over 25 years of experience in hea lthcare, I?ve developed a  true passion for serving  others. 

As a  na tive of North Carolina , I?m  eager to g ive back to m y com m unity m eaning fully by 

contributing  m y knowledge and expertise. Serving  on the Board  of Nursing  would  a llow m e to 

help  p rotect and strengthen the com m unity while ensuring  high standards of care. I?m  excited  

about the opportunity to posit ively im pact a  field  I care deep ly about.
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Daria  Kring
Daria  Kring , PhD, RN, NEA- BC received her BSN and MSN from  the 

University of North Carolina  a t Greensboro. She has worked as a  

sta ff nurse, nurse m anager, nurse educator, c linica l nurse 

specia list, and Magnet p rogram  d irector. Her c linica l background 

has been in m ed ica l- surg ica l nursing . She received her PhD from  

UNCG and worked as a  nurse sc ientist for seven years. She is 

currently vice president, Center for Professiona l Practice and 

Developm ent, which oversees nursing  practice, p rofessiona l 

developm ent, research, nurse residency program , Magnet designations, pa tient education, and 

c linica l support for Novant Hea lth?s acute care fac ilit ies.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I network across the sta te and rea lize tha t if nursing  is going  to m eet the needs of the peop le of 

North Carolina , we m ust continue to eva lua te our structures and processes for educating , 

licensing , and supporting  nurses. As we focus on the sa fety of the pub lic , we m ust a lso crea te 

ag ile infrastructures tha t ensure a  strong p ipeline of nurses to m eet the pub lic 's hea lth needs. I 

would  love to be part of this work.

RN At- Large ( 16)

Andrea  Kelly
I began m y hea lthcare career in 1998 as a  nursing  assistant, 

earned m y Associa te Degree in Nursing  from  Pitt Com m unity 

College in 2005, m y Bachelor's Degree in Nursing  from  East 

Carolina  University in 2011, and 2017 I com pleted  m y Master of 

Science in Nursing  Education from  Western Governors University. 

My experience inc ludes roles in the Em ergency Room , Pub lic  

Hea lth, Card iac Catheteriza tion Lab, and Nursing  Professiona l 

Developm ent. Currently, I serve as the Director of Popula tion 

Hea lth a t ECU Hea lth Physic ians, where I work with our am bula tory c linics and oversee c linica l 

education init ia t ives.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

Serving  on the NCBON will a llow m e to continue to contribute to the profession of nursing , 

advocate for the advancem ent of nursing  practice, and for the protection of NC c it izens 

through sa fe nursing  practice. My pa th in Nursing  Professiona l Developm ent was influenced by 

m y rea liza tion tha t I could  im pact pa tient care through every person I taught and m entored . 

Serving  on the NCBON will p rovide a  sim ila r level of im pact and level of contribution.
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Lindsay Novacek
Dr. Lindsay Novacek is the Director of Nursing  Continuing  Education 

in the North Carolina  Division of Pub lic  Hea lth. She received a  DNP 

in Pub lic  Hea lth Nurse Leadership  from  UMASS Am herst and a  BSN 

from  the University of Arizona. She has over a  decade of nursing  

experience across sett ings inc lud ing  sta te and loca l pub lic  hea lth, 

hom e hea lth, and corrections. She is a  Johnson & Johnson Nursing  

Innovation past fellow, a  past nursing  section cha ir of the North 

Carolina  Pub lic  Hea lth Associa tion, and an author of the ANA?s 

Nursing  Leadership  Scope & Standards of Practice (3rd . ed) .

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I am  com m itted  to advancing  nursing  practice, education, and pub lic  hea lth in North Carolina . 

With over a  decade of experience in pub lic  hea lth nursing , policy developm ent, and workforce 

education, I want to ensure nurses have the support, tra ining , and resources needed to p rovide 

high- qua lity care. Serving  on the Board  would  a llow m e to advocate for evidence- based 

polic ies tha t strengthen our p rofession and im prove hea lth outcom es for a ll North Carolinians.

RN At- Large ( 16)

Jennifer Pearsa ll
My educationa l background is a  bacca laureate degree in 

nursing , and I am  currently pursuing  a  m aster's degree in 

nursing  leadership . I began m y career as a  reg istered  nurse in 

the em ergency departm ent and learned va luab le lifesaving  

skills and how to work under p ressure. I transit ioned to vascula r 

access and oncology nursing  a  few years ago and have found a  

new passion in oncology. I currently work for Atrium  

Hea lth- Levine Cancer Institute as a  cancer trea tm ent 
coord ina tor and pa tient educator.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve m y sta te in p rotecting  our com m unit ies by ensuring  sa fe and effective care 

for its c it izens. I enjoy advocating  for pa tient care and nursing  practice and serving  on the 

Board  of Nursing  would  a llow m e to p rom ote hea lth and advance change.
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Hannah Beadd les
I earned m y BSN from  UNC- Wilm ing ton, m y career began in 

ped ia trics to which I transit ioned to ped ia tric  oncology a t Duke 

Child ren's. Pursuing  travel nursing , I worked in the PICU a t UVA, and 

back to ped ia tric  oncology a t Texas Child ren's in Houston, Texas 

and a t Brenners Wake Forest. After traveling  I worked a t the UNC 

Cancer Hosp ita l before transit ioning  into m y full- t im e current role 

with Am edisys as a  Clinica l Lia ison Representa tive. Having  worked 

exclusively a t Magnet hosp ita ls, I have served on various 

com m ittees and rem ain actively involved with JDRF, b ring ing  a  strong c linica l background and 

advocacy focus to m y work.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I am  a  huge advocate for p rotecting  the hea lth and well- being  of the pub lic  through sa fe, 

effective care for a ll pa tients which is a  p rinc ip le the board  stands for. I have strong crit ica l 

thinking  as well as com m unica tion tha t can be used under p ressure while dem onstra ting  

com passion, integrity and leadership . I feel I would  b ring  a  sp irited , determ ined zea l a longside 

of offering  d iverse knowledge.

RN At- Large ( 16)

Neil William s, II
My nam e is Neil William s II. I am  a  reg istered  nurse and ded ica ted  

hea lthcare leader with over 27 years of continuous nursing  

experience across d iverse sett ings, inc lud ing  card iac, surg ica l, 

and neurolog ica l intensive care units, m ed ica l/ surg ica l units, 

em ergency departm ents, ja il hea lth, nursing  education, and 

leadership . My highest degree is a  Doctora te in Nursing  Practice 

and a  Master of Business Adm inistra tion. I have a  Nurse Executive 

cert ifica te through the ANCC. Currently, I serve as the Director of 

Enterprise Floa t Pools, Decedent Care, and Resource Managem ent Center a t ECU Hea lth 

full- t im e and as Eva lua tion Faculty a t Western Governors University on a  part- t im e basis. 

Throughout m y career, I have rem ained com m itted  to innovation, effic iency, and 

com passionate care, striving  to m ake a  m eaning ful im pact in hea lthcare and nursing  

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?  

I would  like to contribute to the enhancem ent of nursing  standards and ensure qua lity care for 

the pub lic  which a ligns with the m ission of the NCBON, to p rotect the pub lic  by regula ting  the 

practice of nursing . Nursing  services are broad, and being  a  m em ber of the NCBON would  a llow 

m e to see nursing  practice from  a ll spectrum s and get to work with a  team  com m itted  to the 

vision of exem plary nursing  care for a ll.
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Nanet te Merrit t
Since high school, where I was a  student a thletic  tra iner, I?ve been 

ded ica ted  to the m ed ica l field . My pa th to becom ing the School 

Nurse a t Envision Science Academ y inc ludes a  Bachelor's in 

Psychology, Nursing , and EMT certifica tion. I?ve served as an EMT in 

Brunswick and Wake County, worked as a  Med ica l Assistant for five 

years, and as an RN in both an am bula tory endoscopy center and 

urgent care. Add it iona lly, I spent five years as a  Sports Med ic ine 

Tra iner for Wake Forest Titans Pop Warner. Each role has 

strengthened m y com m itm ent to exceptiona l pa tient care.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I believe tha t pa tient sa fety is and should  a lways be our num ber one priority as nurses. 

Well- educated  nurses and a  lower pa tient- nurse ra tio a re 2 crit ica l a reas to ensure pa tient 

sa fety

RN At- Large ( 16)

Clare Cham bers
Dr. Cham bers is the Clinica l Integra tion Specia list a t Ga len 

College of Nursing  with extensive experience as a  Reg istered  

Nurse in transp lant, em ergency m ed ic ine, and card iovascula r 

crit ica l care. She has a lso served as a  Nurse Educator Consultant 

and Charge Nurse. Her academ ic roles inc lude c linica l instructor, 

guest lecturer, Assistant Professor, and honorary speaker. Dr. 

Cham bers holds an ADN from  Hocking  College, a  BSN from  Ohio 

University, an MSN in Nursing  Education from  Grand Canyon 

University, and a  DNP from  Ohio University. She excels in curriculum  developm ent, sim ula tion, 

and m entorship , enhancing  student outcom es and supporting  faculty developm ent while 

a ligning  with institut iona l goa ls.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I am  deep ly passionate about shap ing  the future of nursing  in North Carolina . As hea lthcare 

evolves, it  is cruc ia l to have innovative, forward- thinking  polic ies tha t support nurses and 

im prove pa tient care. I want to contribute to this transform ation, ensuring  tha t nurses are 

well- equipped to naviga te these changes and continue delivering  exceptiona l care.



20

Protect  the public by regulat ing the pract ice of nursing.

Dachia  Thom pson
My bachelors degree taught m e m anageria l skills in 

entrepreneurship  and the business of hea lthcare. Practica l nursing  

has a llowed m e to ga in bedside experiences especia lly while 

taking  on travel posit ions. In genera l nursing  has a llowed m e to 

ga in the following  skills: p rovid ing  d irect pa tient care, m ed ica tion 

adm inistra tion, vita l signs and hea lth m onitoring , wound care and 

m ed ica l p rocedures, pa tient and fam ily com m unica tion, 

collabora tion with hea lthcare team , docum enta tion & com pliance, 

and em ergency response. My current em ployer is Departm ent of Veteran Affa irs in Fayetteville. 

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?

I would  like to serve on the NC Board  of Nursing  because I am  passionate about im proving  

hea lthcare by bring ing  m y expertise in travel nursing , education and rura l com m unity needs. 

My d iverse background a llows m e to advocate for nurses and pa tients across a ll sett ings.

Licensed Pract ica l Nurse ( 2)

Travis Rob inson
Travis Rob inson, LPN is from  Hertford  County, NC. I am  the 

ep itom e of a  nurse/ c linica l adm inistra tive a t Roanoke- Chowan 

Com m unity Hea lth Care Center a  FQHC. I have been em ployed 

a t RCCHC since May 2021 as a  re- hire tota ling  6 years. I have 

founded m y own non- profit  501(c) (3) . The Rob inson Sickle Cell 

Foundation, Inc. Where I am  the CEO/ President of our board  

since May 1, 2016. After losing  m y sib ling  a t age 14 from  

com plica tion from  Sickle Cell d isease on 12/ 25/ 2014. I g raduated  

from  Centura  College- Norfolk with a  d ip lom a in Practica l Nursing  with a  3.74 GPA. I have tons of 

experience.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because?

I love advocating  for others, want to have a  posit ive rela tionship  with m y fellow nurses and to 

be he eyes and ears for them  sha ll they need anything  in m y term .
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Vot ing  is open
July 1st  -  August  15th  

1. Log into your Nurse Portal account on the 
Board?s website at www.ncbon.com -- or click 
the "Board Member Election" logo on this 
page.

2. Locate the election logo.

3. Click 'View Candidates' to the left of the logo. 

4. Review the bios and responses.

5. Cast your vote once you review the Slate and 
make your decision.  

6. Click on the photo of the candidate you 
would like to select.

7. Confirm your selection by clicking on the 
pop-up asking for confirmation.

8. Click ?OK? to cast your vote.

Now you're ready to
cast  your vote!

https://portal.ncbon.com
http://www.ncbon.com
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Meetings m ay be held  virtua lly.  Please check www.ncbon.com .

Following  @NCNursingBoard  on Socia l Med ia  g ives you 

access to up- to- da te inform ation between issues of 

The Bulletin -  Practice Changes, Renewal Rem inders, 

Rule Revisions, and so m uch m ore.

Upcom ing  Meet ings

Board  Business Meet ing

Septem ber 25, 2025

 Click any of the icons below to find  our pages.

Adm inist ra t ive Hearings

July 30, 2025

Septem ber 24, 2025

Please visit www.ncbon.com  for updates to 

our ca lendar and ca ll- in inform ation to 

a ttend pub lic  m eetings.

Hearing  Com m it tee

August 27, 2025

October 29, 2025

Educat ion & Pract ice Com m it tee

August 20, 2025

Novem ber 12, 2025

http://www.ncbon.com
https://www.youtube.com/channel/UCrWEwsEHcgWm7Hdy33Zz6ww
https://www.facebook.com/ncnursingboard
https://www.instagram.com/ncnursingboard/
https://www.linkedin.com/company/ncnursingboard/
mailto:communications@ncbon.com
http://www.ncbon.com
https://www.twitter.com/ncnursingboard
https://www.ncbon.com
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The NCBON looks forward  to hearing  from  NC Nurses who 

are interested  in subm itt ing  content!

The North Carolina  Board  of Nursing  (NCBON)  

pub lishes The Bulletin three t im es per year; 

February, June, and October. The Bulletin is 

d issem inated  to a ll North Carolina  licensed 

RECEIVE
nurses via  the em ail address you list in the Nurse Porta l, shared via  @NCNursingBoard  socia l 

m ed ia  p la tform s, and posted  to the NCBON website.

If you have not received a  pub lica tion or com m unica tion from  the NCBON, you m ay have 

unsubscribed from  the em ail d istribution list. If you think this has occurred  and would  like to be 

added back to the em ail d istribution list, p lease em ail pub lica t ions@ncbon.com  with a  request to 

be added back to the em ail d istribution list for The Bulletin. If there is an error in your em ail 

address like jon.d.nurse@gam il.com , this could  a lso result in not receiving  com m unica tions from  

the NCBON.  

CONTRIBUTE 
Previously a ll the content in The Bulletin was 

written by NCBON sta ff. Over the last year, 

NCBON has received m ult ip le inquiries 

expressing  interest from  m em bers of the com m unity on how to subm it a rt ic les/ content for 

pub lica tion.

In response to these inquiries, the NCBON developed a  process to review top ics and provide 

inform ation for potentia l authors. The potentia l authors would  receive inform ation on subm ission 

guidelines, the da te for subm ission, and a  copyright agreem ent. 

Message From  The Ed itors

If you are in a  g raduate- level nursing  program  
tha t requires the pub lica tion of a  p roject, this is 
an opportunity for you to have your work 
pub lished.

GET PUBLISHED
The m ission of the NCBON is to p rotect the pub lic  by regula ting  the practice of nursing . The vision 
is exem plary nursing  care for a ll. With this as the focus of our pub lica tions, the art ic le top ics should  
have a  link to pa tient sa fety.

mailto:publications@ncbon.com
mailto:publications@ncbon.com
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PHONE $CAMS
Phone and em ail scam s are nothing  new, but the way tha t scam m ers try to m anipula te you to 

g ive them  your persona l inform ation or m oney changes often.  We have received m ult ip le reports 

of NC nurses who have received susp ic ious ca lls.  Let's look a t a  few exam ples tha t we've heard .

Scenario 1

 A m an ca lled  a  Nurse Practit ioner and sa id  tha t she was under investiga tion by the NCBON and 

DEA for using  her NPI num ber to p rescribe Fentanyl in la rge quantit ies and these drugs were being  

sold  across the Texas/ Mexico border. Ca ller sa id  he was an investiga tor with the NCBON office and 

told  her she needed to hire a  crim ina l a ttorney. He was ab le to repeat her NPI num ber associa ted  

with her nam e. When she refused to p rovide deta ils and pressed him  for his credentia ls with 

the NCBON, he hung up  on her.

Scenario 2

A NC Nurse's son received a  ca ll. He was told  tha t they were ca lling  from  the 

Bureau of Reg istered  Nursing  and tha t the DEA had a  warrant out for his m other's 

a rrest for d rug  tra fficking  and they needed $500 via  Cash App to take care of the 

charges aga inst her. The licensee's son sta rted  asking  questions and the ca ller 

hung up  on him . 

A licensee tha t received a  phone ca ll appearing  to be from  the 

NCBON.  The susp ic ious ca ller sta ted  tha t there was a  pend ing  

charge on the nurse license.  Having  heard  of scam s like this, the 

Scenario 3

licensee hung up  and d ia led  the NCBON's m ain num ber 

and spoke with one of our licensure sta ff to confirm  their 

license sta tus.

The stories a re a ll d ifferent, but the fact tha t 

rem ains is these bad- actors a re intend ing  to put 

you in enough panic to p rovide persona l or cred it 

card  inform ation.  Should  you receive a  susp ic ious 

ca ll appearing  to be from  the NCBON, we suggest 

hang ing  up  and ca lling  the NCBON d irectly a t 

( 919)  782- 3211 to check the authentic ity of the ca ll. 

STAY VIGILANT!
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Are you interested  in m aking  your workp lace dem entia  friend ly? Or if 

your workp lace is a lready involved in dem entia  friend ly init ia t ives, a re 

you interested  in m aking  your workp lace m ore dem entia  friend ly?  

If so, p lease review the recently com pleted  Dem entia  Friend ly 

Com m unit ies and Hosp ita ls Toolkit for ideas about gett ing  sta rted  or for 

ideas on enhancing  your a lready dem entia  friend ly workp lace. You can 

access it  using  this link:  

**PLEASE NOTE** The toolkit is in a  zipped file and

you will need to download the file to access the toolkit.  

Please feel free to contact Heather Carter a t the NC Division of Ag ing  

with any questions a t  

Thank you for your interest in this very im portant work.  

Dem ent ia  Fr iend ly  Com m unit ies 

and  Hosp ita ls Netw ork  Toolk it

Toolk it

heather.carter@dhhs.nc.gov

https://www.ncdhhs.gov/dementia-friendly-communities-and-hospitals-network-toolkit
mailto:heather.carter@dhhs.nc.gov
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Did  you know tha t North Carolina  is fac ing  a  skilled  nursing  shortage? Over 12,000 

reg istered  nurses are needed now to avoid  a  hea lthcare crisis.

Cap ita l Area  Workforce Developm ent Board  (CAWD) is partnering  with the NC Board  of 

Nursing , UNC School of Nursing , Wake AHEC, loca l com m unity colleges, and loca l 

hea lthcare system s to increase the num ber of reg istered  nurses in the workforce.

Are you interested  in returning  to nursing? If so, you m ay be elig ib le for:

- Tuit ion assistance

- Program  and/ or licensure reinsta tem ent fee coverage

- Books/ supp lies

- Mileage reim bursem ent

Let?s m ake an im pact now and support our com m unit ies! 

Contact us for 

m ore inform ation:

RN Refresher Program

Kathy  G. Cla rk , MS, BSN, RN 

Associa te Director of RN Refresher Program  for

Wake Area Hea lth Education Center 

Kgcla rk@wakeahec.org  

(919)  350- 0481
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Nursing  Ru les 
Roundup

Here you a re!
We've m issed you!

Have you changed jobs recent ly?  
Maybe m oved to a  new address? 

Be sure to update your contact inform ation in the NCBON Nurse Porta l.  

It 's the ru le*!

*21 NCAC 36 .0208 CHANGE OF NAME AND CONTACT (a )  and (b)  

TextNCBON Nurse Porta l

At  th is t im e, the Board  of Nursing  does not  have any  ru les under considera t ion .

Stay inform ed regard ing  proposed rule adoptions, am endm ents, and repea ls by 

visit ing  our website a t Proposed Rule Changes | North Carolina  Board  of Nursing or 

sign up  to receive notifica tions regard ing  laws and rules using  the link below.

If you have any questions regard ing  rules, p lease em ail: lawsrules@ncbon.com .

Want  to receive not if ica t ions on Law  and Ru le changes?

Sign up !

http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
https://portal.ncbon.com
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
https://www.ncbon.com/proposed-rule-changes
mailto:lawsrules@ncbon.com
https://www.ncbon.com/communications-ncbon
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Artic le

Workp lace Violence: A Grow ing  Concern

For over two decades, nurses have consistently earned 

the d ist inction of being  the m ost trusted  professiona ls in 

the United  Sta tes (Nationa l Nurses United , 2025) . 

However, behind  the respect and adm ira tion lies a  sta rk 

contrad ic tion: the ind ividua ls we rely on for hea ling  and 

support face da ily threa ts to their sa fety and well- being .

Two nurses are assaulted  every hour in acute care 

sett ings (Nationa l Nurses United , 2025) . Workp lace 

violence (WPV)  aga inst nurses is an increasing ly urgent 

issue tha t causes physica l, em otiona l, and financia l 

harm , jeopard izing  the stab ility of the hea lthcare system . Desp ite their expertise, skills, and 

com passion, system ic fa ilures often expose nurses to danger. Nursing  is a  cha lleng ing  profession; 

it  requires a ttention to deta il, adaptab ility to chang ing  m ed ica l cond it ions, and the ab ility to care 

for m ult ip le pa tients (and their fam ily m em bers)  in high- stress situa tions.

The esca la ting  violence aga inst nurses by pa tients has reached a  crit ica l point, dem and ing  

im m edia te and decisive action. This rise in violence not only jeopard izes the sa fety and well- being  

of hea lthcare professiona ls but a lso underm ines the qua lity of pa tient care and the overa ll stab ility 

of the hea lthcare system . In a lignm ent with the North Carolina  Board  of Nursing?s (NCBON)  m ission 

to p rotect the pub lic  by regula ting  nursing  practice, it  is im pera tive to im p lem ent com prehensive 

m easures to address and m it iga te this p ressing  issue.?? 

An Increase in Violence 

Workp lace violence is a  well- docum ented occupationa l hazard  in hea lthcare. Data  from  the U.S. 

Bureau of Labor Sta tist ics (BLS)  show tha t 12.2% of nonfa ta l injuries from  violence occur am ong 

nurses, com pared to just 4.2% across a ll other p rofessions. Nurses experience physica l injury from  

violence a t three t im es the ra te of other full- t im e workers (Dressner & Kissinger, 2018) . Although 

hea lthcare workers represent only 10% of the workforce, they account for 48% of nonfa ta l 

workp lace violence injuries (Bureau of Labor Sta tist ics, 2025) .  

The Am erican Nurses Associa tion has sounded the a la rm : violence aga inst nurses is on the rise, 

with one in four nurses experiencing  som e form  of abuse (Nationa l Nurses United , 2023) . Desp ite 

these num bers, the true scope of WPV rem ains underreported . Menendez et a l. (2024)  referred  to 

cultura l and system ic barriers tha t contribute to the underreporting  of WPV, and nurses believe 

violence is sim p ly ?part of the job .? In other cases, unclear polic ies or t im e- consum ing reporting  

procedures d iscourage inc ident docum enta tion during  a lready dem and ing  shifts (Menendez et 

a l., 2024) .   

https://www.nursingworld.org/practice-policy/work-environment/end-nurse-abuse/
https://www.nursingworld.org/practice-policy/work-environment/end-nurse-abuse/
https://www.nursingworld.org/practice-policy/work-environment/end-nurse-abuse/
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Workp lace Violence and Form s Defined 

The Joint Com m ission defines workp lace violence as any threa tening  or aggressive behavior 

involving  sta ff, c lients, or visitors (Nationa l Nurses United , 2024) . The Occupationa l Safety and 

Hea lth Adm inistra tion (OSHA, 2024)  expands this definit ion to inc lude acts or threa ts of violence 

rang ing  from  verba l abuse to physica l assault and hom ic ide occurring  within or outside of the 

workp lace. The World  Hea lth Organiza tion (WHO, 2022)  c lassifies violence as a  pub lic  hea lth issue 

involving  the intentiona l use of force or power tha t can result in physica l or psycholog ica l harm . 

Workp lace violence in hea lthcare takes m any form s. Arnetz et a l. (2018)  found tha t nurses m ost 

frequently experience verba l threa ts (67.8%) , followed by physica l threa ts (38.7%)  and being  

p inched or scra tched (37.3%) . These are not isola ted  inc idents; they occur frequently and are 

often tolera ted  or accepted  as the norm . 

The Toll on Nurses and Hea lthcare System s 

The consequences of workp lace violence extend fa r beyond im m edia te harm . Nurses sub jected  to 

violence m ay suffer from  anxiety, depression, burnout, and post- traum atic  stress d isorder (PTSD) . 

The World  Hea lth Organiza tion (2019)  describes burnout as a  syndrom e result ing  from  chronic, 

unm anaged workp lace stress, characterized  by exhaustion, cynic ism , and reduced professiona l 

effectiveness. 

Nurses m ay leave the profession when they feel unsafe in their work environm ent. This choice 

contributes to the nursing  shortage and stra ins hea lthcare system s. Their departure a ffects their 

colleagues, lowers m ora le, and jeopard izes c lient outcom es. Add it iona lly, it  increases the financia l 

costs to the hea lthcare industry associa ted  with trea tm ent, em ployee turnover, and the 

onboard ing  of new sta ff (Nationa l Nurses United , 2024) . Most im portantly, c lient outcom es m ay 

decline due to a  shortage of nurses or a  lack of experienced nursing  sta ff. 

Addressing  the Crisis 

However, som e progress has been m ade. In 2015, North Carolina  

enacted  House Bill 560 (Session Law 2015- 97) , eleva ting  the 

assault of hea lthcare workers on hosp ita l p roperty to a  felony 

offense. This leg isla tive m ilestone was cham pioned by the North 

Carolina  Nurses Associa tion, which continues to advocate for 

m ore vigorous enforcem ent ( Ingram  & Grant, 2022) .  

The high inc idence of workp lace violence prom pted the 

crea tion of new Joint Com m ission accred ita tion requirem ents, 

which were im p lem ented in 2022. These requirem ents p rovide a  

fram ework to guide organiza tions in develop ing  effective 

workp lace violence prevention system s, inc lud ing  leadership  

oversight, polic ies and procedures, reporting  system s, da ta  

collection and ana lysis, post- inc ident stra teg ies, tra ining , and 

education to decrease workp lace violence (The Joint 

Com m ission, n.d .) . 

https://www.ncleg.gov/Sessions/2015/Bills/House/PDF/H560v4.pdf
https://www.ncleg.gov/Sessions/2015/Bills/House/PDF/H560v4.pdf
https://www.ncleg.gov/Sessions/2015/Bills/House/PDF/H560v4.pdf
https://www.ncleg.gov/Sessions/2015/Bills/House/PDF/H560v4.pdf
https://www.ncleg.gov/Sessions/2015/Bills/House/PDF/H560v4.pdf
https://www.ncleg.gov/Sessions/2015/Bills/House/PDF/H560v4.pdf
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Urbanek and Graham  (2022)  highlight a  crit ica l d isconnect in hea lthcare environm ents. While 

supervisors m ay believe they are fostering  a  culture of sa fety, nurses often perceive their actions 

d ifferently. Many nurses reported  feeling  unsupported  or fearing  reta lia t ion when voic ing  concerns 

about workp lace violence (Urbanek and Graham , 2022) .  To com bat this, Urbanek and Graham  

(2022)  suggest tha t m anagem ent sta rts by reflecting  on what is a lready in p lace and identifying  

the gaps. After reviewing  these gaps, organiza tions should  reeva lua te their polic ies and 

procedures regard ing  WPV. 

? Underreported  

Research ind ica tes tha t WPV is underreported  prim arily due to the com plex docum enta tion 

and form s required  following  an inc ident (ANA, 2024) . An essentia l part of reporting  is 

stream lining  the docum enta tion process, enab ling  nurses and sta ff to com plete it  m ore 

swift ly and effectively. Strong support from  m anagem ent and leadership  will insp ire nurses 

and sta ff to accura tely docum ent and report WPV. Managem ent and adm inistra tion m ust 

openly oppose WPV and sa feguard  their em ployees (OSHA, 2024) . 

Collabora tion with m anagem ent, nurses, and sta ff to develop  polic ies and procedures for 

WPV is essentia l for im proving  reporting  effectiveness. Structured  com m unica tion 

stra teg ies should  enhance interaction between m anagem ent and nursing  sta ff. 

Structured  com m unica tion, such as m orning  hudd les and end- of- shift debriefings, should  

be used to identify c lients who m ay pose a  risk of violence (Lim , et a l, 2022) . Once high- risk 

ind ividua ls a re identified , a  p lan should  be developed to ensure the sa fety of both the c lient 

and the nurse. When ag ita tion arises, sta ff tra ined in de- esca la tion techniques should  

respond prom ptly. Stand ing  orders for m anag ing  c lient ag ita tion should  be estab lished 

and read ily accessib le (NCBON, 2022) . 

Unit m anagem ent should  conduct regula r da ily rounds to hand le unforeseen cha llenges or 

com plica tions effectively. Restric t ing  visitors for c lients showing esca la ting  behavior will 

foster a  sa fer environm ent. Ongoing  sa fety courses and education in de- esca la tion 

techniques are essentia l to ensure sa fety while m a inta ining  high- qua lity c lient care.? 

Looking  to the Future? 

As the dem and for nurses continues to g row, which is p rojected  to increase by 6% between 2023 

and 2033, with over 190,000 job  openings annua lly (BLS, 2025) , the urgency of addressing  

workp lace violence cannot be oversta ted . The BLS (2025)  antic ipa tes tha t the advanced practice 

reg istered  nurse (APRN)  workforce will g row by 38% during  this period , underscoring  the vita l role 

nurses will p lay in the future of hea lthcare. 

In environm ents with insuffic ient sta ffing , one of the m ost significant dangers is violence from  

c lients d irected  a t nurses, encom passing  both physica l and verba l aggression tha t threa tens sta ff 

and other c lients (ANA, 2024) . Low sta ffing  levels not only underm ine the qua lity of care but a lso 

increase the chances of ag ita tion am ong c lients who m ay feel overlooked or frustra ted , thereby 
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ra ising  the potentia l for violence. 

The NCBON (2019c)  Sta ffing  and Patient/ Client Safety Sta tem ent sta tes, ?RNs and LPNs have a  duty 

to care for c lients and have a  professiona l responsib ility not to abandon or neg lect them . It is 

possib le, however, tha t a  nurse m ay have to choose between the duty to p rovide sa fe c lient care 

and the responsib ility to p rotect the nurse?s own life.?  

Som etim es, these lines b lur when a  nurse m ust choose between provid ing  sa fe care for a  c lient 

and protecting  their own life. Nurses need to understand the laws and regula tions tha t govern their 

scope of p ractice. To review the scope and responsib ilit ies, refer to the Nursing  Practice Act 

(1981/ 2019)  and the Com ponents of Nursing  Practice for Reg istered  Nurses (2019a)  and Licensed 

Practica l Nurses (2019b) . Nurses need m ore than recognit ion; they need protection, support, and 

system ic reform s. Addressing  workp lace violence m ust be a  collective p riority for hea lthcare 

leaders, policym akers, and com m unit ies to ensure the sa fety of those who care for us. 

Conclusion 

In conclusion, nurses deserve m ore than acknowledgm ent; they require com prehensive protection 

supported  by enforceab le polic ies. Addressing  workp lace violence m ust becom e a  standard ized 

expecta tion, not an a fterthought. Hea lthcare system s m ust adopt zero- tolerance polic ies aga inst 

violence, p rovide com prehensive tra ining , and ensure adequate sta ffing  to reduce risks (Am erican 

Nurses Associa tion, n.d .) . Hea lthcare adm inistra tors m ust estab lish c lear sa fety p rotocols, while 

leg isla tors should  enact stronger p rotective laws (OSHA, 2024) . Add it iona lly, com m unit ies m ust 

advocate system ic reform s tha t p riorit ize the sa fety of nurses. Protecting  our nursing  workforce is 

not only essentia l but a lso a  vita l investm ent in the overa ll hea lth of society. 
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Is your b ir thday  th is 
m onth?

It  m ay be t im e to renew your license.

Log into the Nurse Porta l to check your 

sta tus and  renew your nursing  license.
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Educat ion  
Communiqué

A tri- annua l newsletter for Program  Directors.

Click  here t o cat ch up!

Need gu idance conduct ing  a  

nurse invest iga t ion?

Check out NCBON's Em ployer 

Invest iga t ion Guides.

https://portal.ncbon.com/
https://www.ncbon.com/investigation-guides-employers
https://www.ncbon.com/education-communique
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- Workp lace Violence: A Growing  Concern

- Nurses' Em otiona l and Menta l Hea lth: Nursing  Im p lica tions and Resources

- Sleep Depriva tion: Am  I a t Risk for Patient Harm ?

- The Role of the Licensed Practica l Nurse: A com plem ent to the m ult i- d isc ip linary team   

        For m ore art ic les, go to www.ncbon.com .

REGULATORY EDUCATION

The 2025 sessions a re listed  below as follows:   

$50.00 fee (non- refundab le/ non- transferab le)  

You will be notified  of any da te or form at changes.

Reg ister online a t www.ncbon.com . 

Learn about the functions of the NCBON and how these functions 

im pact the roles and responsib ilit ies of the nurse leader 

(adm inistra tor, d irector, m anager, c linica l leader, supervisor, and 

others)  and asp iring  leaders in a ll types of nursing  services and 

Nurse Leader Regula tory Orienta t ion 

Online Bullet in Art ic les

TO ACCESS ONLINE ARTICLES, SESSION REGISTRATION, AND THE PRESENTATION REQUEST FORM, GO TO 

WWW.NCBON.COM AND LOOK FOR EDUCATION ON THE MENU. QUESTIONS? EMAIL PRACTICE@NCBON.COM.

As of June 30, 2024, the North Carolina  Board  of Nursing  no longer p rovides CE contact hour cred it for        

The Bulletin artic les and Standard  Presenta tion Offerings.

Lega l Scope of Pract ice Online Course 

The purpose of this offering  is to p rovide inform ation and c la rifica tion of the com ponents of the lega l 

scope of p ractice for licensed nurses (RN and LPN)  practic ing  in North Carolina . 

Just  Culture in Nursing  Regula t ion Booklet  

The booklet p rovides an introduction to the basic  p rinc ip les of Just Culture and the use of these concepts 

in eva lua ting  the reportab ility of untoward  events to the NCBON using  the NCBON Com pla int Eva lua tion 

Tool (CET) . 

Ava ilab le Online

practice sett ings. The orienta tion offers 5.5 contact hours (Provider 

Num ber ABNP1583; Va lid  Through 5/ 20/ 2028) . Reg istra tion is open to active NC or com pact sta te RNs in 

leadership  and asp iring  leadership  roles.

Reg istra tion a t least two weeks in advance of a  scheduled  session is required . 

Seating  is lim ited . If you are unab le to a ttend and do not have a  substitute to go in your 

p lace, p lease provide this inform ation via  em ail to p ractice@ncbon.com  so som eone 

on the wa it ing  list can a ttend. 

        Sept 10- Virtua l          October 15- In- Person

http://www.ncbon.com
http://www.ncbon.com/
http://www.ncbon.com
http://www.ncbon.com
mailto:practice@ncbon.com
mailto:practice@ncbon.com
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
mailto:practice@ncbon.com
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NCBON Sta ff a re ava ilab le upon request to p rovide  

p resenta tions regard ing  nursing  practice. To request a  

p resenta tion, p lease com plete the Presenta tion Request 

Form  online and subm it it  per form  instructions. The NCBON 

will contact you to a rrange a  presenta tion. A m inim um  of 25 

-  30 licensed nurses (APRN, RN, or LPN)  are required  for 

p resenta tions. Length of p resenta tions can vary.

NCBON Sta ff Presenta t ions 

As of June 30, 2024, the North Carolina  Board  of Nursing  no longer p rovides 

CE contact hour cred it for The Bulletin a rt ic les and Standard  Presenta tion Offerings.

Standard  Presenta t ion Offerings 

Cont inuing  Com petence  ?  Presenta tion is for a ll nurses with an active license in NC and is an overview 

of continuing  com petency requirem ents. 

Lega l Scope of Pract ice ? Defines and contrasts each com ponent of the RN and LPN scope of p ractice 

inc lud ing  nursing  accountab ility for delegation of tasks to unlicensed assistive personnel. Potentia l 

viola tions are d iscussed. 

Delegat ion: Responsib ility  of the Nurse  ? Provides inform ation about delegation tha t would  enhance the 

nurse?s knowledge, skills, and app lica tion of delegation princ ip les to ensure the provision of sa fe 

com petent nursing  care. Discussion inc ludes the role and responsib ilit ies of the nurse for delegation to 

unlicensed assistive personnel. 

Understand ing  the Scope of Pract ice and  Role of the LPN ? Assists RNs, LPNs, and em ployers of nurses in 

understand ing  the LPN scope of p ractice. 

Nursing  Regula t ion in NC ? Describes an overview of the NC Board  of Nursing  authority, com posit ion, 

vision, function, activit ies, stra teg ic  init ia t ives, and resources. 

In t roduct ion to Just  Culture and  NCBON Com pla int  Eva lua t ion Tool ? Provides inform ation about Just 

Culture concepts, role of nursing  regula tion in p ractice errors, instructions in use of NCBON CET, 

consulta tion with NCBON about p ractice errors, and m andatory reporting . Suggested  aud ience is nursing  

leadership : d irector, adm inistra tor, m anager, supervisor, etc .    

In t roduct ion to the NCBON Com pla int  Eva lua t ion Tool ? Provides brief inform ation about Just Culture 

concepts and instructions for use of the NCBON Com pla int Eva lua tion Tool, consulta tion with the NCBON, 

consulta tion with NCBON about p ractice errors and m andatory reporting . Suggested  for leadership  

fam ilia r and unfam ilia r with Just Culture.  

Overview of Nursing  Pract ice Act  ( NPA)  Viola t ions and  Invest iga t ions ?  Provides inform ation regard ing  

the five com m on NPA viola tions reported  to the NCBON and the five com m on p ieces of evidence 

ga thered during  an investiga tion.

Newly Licensed Nurse Orienta t ion Workshop  -  Provides newly licensed nurses with inform ation about 

the functions of the NCBON, the Nursing  Practice Act, Adm inistra tive Rules, com m on practice concerns, 

stra teg ies to avoid  potentia l viola tions, and ava ilab le resources.

https://www.ncbon.com/education-continuing-education-request-a-board-of-nursing-speaker
https://www.ncbon.com/education-continuing-education-request-a-board-of-nursing-speaker
https://www.ncbon.com/education-continuing-education-request-a-board-of-nursing-speaker
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What are 
APRN

Kim berly  Luisana
DNP, RN, FNP- C

Advanced Practice 

Consultant

Does the NCBON have any FAQs for CRNAs?

Certified  Reg istered  Nurse Anesthetists (CRNAs)  a re vita l in hea lthcare 

as highly tra ined Advanced Practice Reg istered  Nurses (APRNs) . In North 

Carolina  (NC) , as in m any other sta tes, the scope of p ractice for CRNAs 

is shaped by sta te- specific  regula tions. This variab ility can lead to 

questions about what CRNAs are authorized  to do within the sta te. 

Below, you'll find  answers to som e of the m ost frequently asked 

Q&A Corner

questions regard ing  CRNA practice in North Carolina .  

1. Can a  CRNA prov ide a  c learance or a  good fa ith  exam  in  aesthet ics or IV in fusion  serv ices in  

NC?  

No, a  CRNA would  be considered out of scope by provid ing  c learance or good fa ith exam s for 

aesthetic  or IV infusions to c lear the pa tient for these procedures. These exam s are intended to be 

the assessm ent of the prescrib ing  provider of record . A CRNA is not perm itted  to order or p rescribe 

cosm etic / aesthetic  p rocedures/ injections as a  CRNA. CRNAs do not have prescrip tive authority in 

NC, and such acts a re not part of the CRNA scope of p ractice. 21 NCAC 36.0226 Nurse Anesthesia  

Practice 

However, a  CRNA could  adm inister the injections as an RN injector and , therefore, would  have to 

work within the scope of their RN license only. 

This would  m ean they would  need to be working  as an RN with stand ing  orders or orders under the 

d irective of an NP, PA, or Physic ian. We encourage licensees to read: Practic ing  a t level other than 

highest licensure/ approva l/ recognit ion posit ion sta tem ent.  

2. Can a  CRNA ob ta in  a  DEA license in  NC? 

No, CRNAs do not have prescrip tive authority in NC and, therefore, cannot be issued a  DEA license. 

3. How  shou ld  I in t roduce m yself as an Advanced Pract ice Reg istered  Nurse?  

You are expected  to introduce yourself, so the pa tient understands your role and t it le within their 

hea lthcare team . There are no APRN rules tha t restric t the use of an academ ic t it le; for exam ple, if 

a  CRNA has earned their DNP or PhD, they can sta te, ?Hello, I am  Dr. Sm ith, a  cert ified  reg istered  

nurse anesthetist.? North Carolina  Badge Law??G.S. 90- 640 

 

To review the com plete list of frequently asked questions, visit the NCBON website a t 

www.ncbon.com , hover over ?Board  Info? and select the specific  FAQs you want to review.  

http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0226.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0226.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0226.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0226.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0226.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0226.html
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncbon.com/sites/default/files/documents/2024-03/ps-practicing-at-level-other-than-highest.pdf
https://www.ncleg.net/EnactedLegislation/Statutes/HTML/BySection/Chapter_90/GS_90-640.html
https://www.ncleg.net/EnactedLegislation/Statutes/HTML/BySection/Chapter_90/GS_90-640.html
http://www.ncbon.com/
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What are 
Com pliance

Candy Elliot t
Com pliance 

Case Ana lyst

What is the Disc ip line Program  for 
Nurses in Recovery?

Pursuant to the Nursing  Practice Act (NPA) , NCGS 90- 171.23, the North 

Carolina  Board  of Nursing  (NCBON)  is g ranted  authority to adm inister 

d isc ip linary action and estab lish p rogram s to m onitor the trea tm ent, 

recovery, and sa fe p ractice of nurses with substance use d isorders. Like 

the Alterna tive Program  for Nurses in Recovery (AP) , the Disc ip line 

Program  for Nurses in Recovery (DP)  is a  p rogram  for nurses whose 

Q&A Corner

practice m ay be im pa ired  because of a  substance use d isorder (SUD) . While the AP is a  

non- pub lished a lterna tive to trad it iona l d isc ip line, the DP is pub lic  and d isc ip linary ?  docum ents 

verifying  enrollm ent, m od ifica tion, and com pletion are posted  on the NCBON?s license verifica tion 

system  and Nursys®, the na tiona l nurse licensure and d isc ip linary da tabase. 

The ob jectives of the DP inc lude protecting  the pub lic  by m onitoring  nurses experiencing  a  SUD 

and provid ing  a  structured  m onitoring  program  to return the recovering  nurse to sa fe p ractice. 

The DP m ay be offered  following  unsuccessful part ic ipa tion in a  m onitoring  program  or the nurse 

m ay be ordered by the Board  to part ic ipa te in DP. 

Enrollm ent in the DP requires entry into a  Pub lished Consent Order (PCO)  acknowledg ing  a  

d iagnosis of a  SUD and viola tion of the NPA inc lud ing , but not lim ited  to, d iversion, im pa irm ent on 

duty, fraudulently ob ta ining  prescrip tions or m ult ip le convic tions for d riving  while im pa ired .  

Upon entry into the DP, the part ic ipant is contacted  by the designated  NCBON Com pliance Case 

Ana lyst (CCA)  whose responsib ility is to m onitor the part ic ipant?s com pliance with the PCO. Like 

the AP, the key tenets of the DP inc lude: 

- trea tm ent a t a  level p rescribed by the qua lified  substance abuse trea tm ent fac ility followed 

by 52 weeks of weekly a ftercare;

- tota l abstinence from  a lcohol, non- prescribed m ed ica tions, and illic it  substances;

- a ttendance a t a  m inim um  of three approved m utua l support g roup m eetings per week;

- random , observed drug  screening  following  cha in of custody protocol;

- requirem ent to report relapse within 24 hours; and

- eva lua tion by an NCBON- partic ipa ting  add ictionolog ist p rior to returning  to restric ted  

nursing  practice.

Following  approva l to return to restric ted  practice, a ll nursing  posit ions are approved by the CCA. 

Em ployers verify awareness of DP partic ipa tion, ab ility to support cond it ions, and agree to:

- subm it quarterly eva lua tions to confirm  the qua lity of p ractice and m inim um  hours worked 

and

Continued on next page



39

Protect  the public by regulat ing the pract ice of nursing.

- rem ove the part ic ipant from  duty following  subm ission of a  fa iled  drug  screen or refusa l to 

d rug  screen when requested  by the em ployer. 

DP partic ipants a re sub ject to the PCO cond it ions for a  m inim um  of three years of sa tisfactory 

nursing  em ploym ent in an approved licensed nursing  posit ion or a  m inim um  of five continuous 

years of random  drug screening  while sa tisfying  a ll other cond it ions.  

If the PCO is term ina ted  due to non- com pliance, the license is suspended for a  m inim um  of 12 

m onths. Prior to requesting  reinsta tem ent and restart ing  the DP, the part ic ipant m ust subm it 

evidence of a  m inim um  period  of continuous sobriety as defined by the NCBON?s Sobriety 

Notebook. 

Link to DP Inform ation: Drug Monitoring  Program s | North Carolina  Board  of Nursing  (ncbon.com )  

Adm itted  Nurse Profile ?  as of Decem ber 31, 2024

- Num ber of part ic ipants a t end of 2022: 76

- Fem ale, RN, 18 years of experience in NC

- 48 years old

- Substance of Choice: Op ioids (# 1 Op ia te was Oxycodone)

- NPA Viola tions: Diversion # 1 and Im pa ired  on Duty # 2

NCBON, NURSYS License Verif ica t ion
Pub lished , d isc ip lina ry  -  Ca ll NCBON Sta ff and  download pub lic  docum ents

https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
https://www.ncbon.com/discipline-compliance-drug-monitoring-programs
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What are 
Educat ion

Tonya Body
MAED 

Education Coord ina tor

What does program  sta tus m ean for nursing  

education program s?

Pre- licensure nursing  education program s approved by the North 

Carolina  Board  of Nursing  (NCBON)  continua lly adapt to m eet the 

growing  dem and for skilled  nurses while adhering  to the standards 

outlined  in the North Carolina  Adm inistra tive Code. Program s are 

assigned a  specific  sta tus based on com pliance, as defined in the 

Q&A Corner

Adm inistra tive Code, and inc lude init ia l approva l, full approva l, and warning  sta tus. The definit ion 

for each program  sta tus is: 

In it ia l Approva l -  Consistent with 21 NCAC 36 .0302, the sta tus assigned to a  nursing  education 

program  following  subm ission of a  new, com plete app lica tion and docum ented evidence of 

com pliance with Section .0300 of this Chapter. This sta tus is g ranted  to a  nursing  education 

program  tha t a llows the adm ission and m atricula tion of students. The sta tus of init ia l approva l will 

extend through the t im e necessary for full im p lem enta tion of the curriculum , p rovided tha t the 

program  com plies with Section .0300 of the education rules. See full definit ion in 21 NCAC 36 

.0120(28) .  

Full Approva l -  Consistent with 21 NCAC 36 .0303(c) , the sta tus assigned to a  p rogram  following  

graduation by the first cohort of students, evidence of com pliance with Section .0300 of this 

Chapter, and an NCLEX® exam ination pass ra te tha t m eets or exceeds 90 percent of the na tiona l 

pass ra te for licensure level on first writ ing  of the licensure exam ination for ca lendar years end ing  

Decem ber 31. See full definit ion in 21 NCAC 36 .0120(27) . 

Warn ing  Sta tus -  Consistent with 21 NCAC 36 .0303(d) , the sta tus assigned to a  nursing  education 

program  found to be noncom pliant with any provision in Section .0300 of this Chapter. See full 

definit ion in 21 NCAC 36 .0303(56) . Program s with this sta tus are listed  as Approva l with Warning  

on the Approved Pre- licensure Nursing  Program s website list. Visit the NCBON website a t 

ncbon.com  and naviga te to the Educat ion  section to access the list of approved pre- licensure 

nursing  program s, which a lso deta ils the sta tus of each program . 

Contact us a t education@ncbon.com  for further deta ils or inquiries.  

Click here to view 
NCLEX Pass Rates

http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0302.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0302.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0302.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0302.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0120.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0120.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0120.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0120.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0303.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0303.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0303.pdf
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What are 
Invest iga t ions
Could  you be practic ing  without a  nursing  

license?

The North Carolina  Board  of Nursing  (NCBON)  reviews licensure sta tus 
when an app lica tion is subm itted  for reinsta tem ent or endorsem ent and 
determ ines if the nurse m ay have practiced  without an active or current 
license. Occasiona lly, p ractic ing  without a  license cases are opened due 
to a  com pla int subm itted  to the NCBON. If the NCBON licensure 
departm ent determ ines tha t you m ay have practiced  without a  license, 
an investiga tion will be init ia ted . In 2024, the NCBON investiga ted  40 
cases regard ing  ind ividua ls who m ay have been practic ing  without a  
license. 

Som e com m on exam ples of ways you could  p ractice without a  license 

inc lude:

- Forgett ing  to subm it your renewal app lica tion prior to exp ira tion.

- Being  licensed in a  sta te tha t is not within the com pact and 

actively working  in North Carolina .

- Chang ing  your p rim ary sta te of residence without endorsing  into 

North Carolina , which could  lead to the prim ary sta te of licensure 

switching  the license from  m ult i- sta te to sing le- sta te sta tus.

- Not com pleting  required  steps in p rim ary sta te to be issued a  

m ult i- sta te license. For exam ple, the nurse licensure com pact 

requires an FBI background check to be com pleted  prior to init ia t ing  a  m ult i- sta te license.   

The North Carolina  Nursing  Practice Act § 90- 171.43 outlines expecta tions for nurses rela ted  to 

licensure requirem ents. Accord ing  to § 90- 171.44(3) , it  is p rohib ited  to p ractice nursing  without a  

license. Practic ing  as a  nurse inc ludes any role tha t requires a  nursing  license in the job  

descrip tion or requirem ents. Often nurses believe tha t adm inistra tive, non- bedside roles do not 

require a  nursing  license, but if a  nursing  license is required  to hold  tha t posit ion, it  would  be 

considered practic ing  without a  license regard less of the role.  

If the NCBON has notified  you tha t you are under investiga tion due to p ractic ing  without a  license, 

you m ay not p ractice nursing  until your licensure sta tus is returned to active. During  an 

investiga tion, you will be contacted  by an investiga tor to d iscuss the specifics of your case and to 

p rovide docum enta tion rela ted  to your em ploym ent. At the conclusion of the investiga tion, your 

case will be reviewed for fina l determ ina tion.  

Q&A Corner

Erika  Brooks
MSN, RN 

Nurse Investiga tor

Continued on next page

Brittany Pulley
BSN, RN 

Nurse Investiga tor
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If you would like to file a complaint 
regarding a nurse, click the button on our 

home page entitled
"File a Com plaint  or  Self  Repor t ."  

All complaints must be submitted via this 
portal to ensure the correct information 
has been provided by the complainant.

Need to f ile a  
com pla in t?

There are tools ava ilab le to nurses to help  p revent p ractic ing  without a  license unknowing ly. One 

tool ava ilab le is e- Notify, which is a  free and convenient way for nurses to keep up  to da te with 

their licenses by receiving  notifica tions regard ing  licensure exp ira tion, licensure updates, and 

endorsem ent verifica tions. This tool is a lso ava ilab le to em ployers who wish to m onitor the 

licensure sta tus of their em ployees. The NCBON nurse porta l is another tool tha t can be utilized  to 

p rovide em ail notifica tions regard ing  your licensure sta tus. It  is your responsib ility to update your 

contact inform ation (21 NCAC 36.0208)  in the NCBON nurse porta l, to ensure notifica tions of 

licensure updates and changes are received.  

NCBON no longer issues notifica tion via  m a il tha t your license is due for renewal. NCBON does 

issue em ail notifica tion rem inders to the em ail listed  in your nurse porta l regard ing  licensure 

exp ira tion on day 90, 60, 30, 5 and 1 prior to exp ira tion. License renewals a re due every two years 

by the last day of your b irth m onth. Add it iona lly, if you reloca te to or from  another sta te, you will 

need to contact the NCBON and sta te of reloca tion for requirem ents regard ing  endorsem ent. 

Ma inta ining  active licensure is the prim ary responsib ility of the nurse. Nurses are expected  to 

m onitor their licensure sta tus regard less of their com pact sta tus and nursing  role.  

For add it iona l licensure inform ation and to access the NCBON nurse porta l, p lease see the NCBON 

website a t: https:/ / www.ncbon.com . 

For add it iona l inform ation regard ing  the nursing  licensure com pact, see FAQs | NURSECOMPACT. 

https://complaints.ncbon.com/index.aspx
https://www.nursys.com/EN/ENDefault.aspx
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf
https://www.ncbon.com
https://www.ncbon.com
https://www.nursecompact.com/FAQs.page
https://www.nursecompact.com/FAQs.page
https://www.nursecompact.com/FAQs.page
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What are 
Licensure

Tony Graham
MS, CPM

Chief Opera tions Officer

The North Carolina  Board  of Nursing  (NCBON)  partic ipa tes in the Nurse 

Licensure Com pact (NLC) , which a llows nurses to have one m ult ista te 

license with the ab ility to p ractice in their hom e sta te and other 

com pact sta tes.  

To be considered for a  m ult ista te license in North Carolina  (NC) , you m ust decla re NC as your 

p rim ary sta te of residence. Nurses are often confused about the prim ary sta te of residency 

(PSOR) . An NC address or owning  property does not qua lify as residency. The PSOR is defined as 

the sta te where you have your fixed , perm anent, and princ ipa l hom e for lega l purposes. Your 

p rim ary sta te of residence is verified  through lega l docum ents such as a  current d river's license, 

voter reg istra tion card , or federa l incom e tax return.?Other acceptab le docum ents inc lude a  W2 

from  the U.S. governm ent or any bureau, d ivision, or agency ind ica ting  North Carolina  as the 

decla red  sta te of residence or Milita ry Form  No. 2058.? 

Residency is not the only requirem ent for m ult ista te licensure. Before app lying , ensure you m eet 

a ll other elig ib ility requirem ents set by the NCBON, inc lud ing  m eeting  NC?s educationa l 

qua lifica tions and passing  the NCLEX- RN or NCLEX- PN exam . A list of a ll requirem ents to ob ta in a  

MSL in NC and the NLC Uniform  Licensure Requirem ents (ULRs) , is loca ted  on the NCBON website?

https:/ / www.ncsbn.org / pub lic- files/ NLC_ ULRs.pdf.  

If you reloca te to another com pact sta te, you m ust app ly for a  new m ult ista te license in the new 

sta te within 60 days of estab lishing  residency. App lying  for licensure by endorsem ent p rom ptly 

when reloca ting  to a  new sta te is the licensee?s responsib ility and could  p revent p ractic ing  

without a  license.?  

If you have any specific  questions or need further assistance, p lease contact NCBON licensure 

sta ff a t?renewal@ncbon.com ? 

What a re the NCBON's requirem ents for a  

m ult ista te license?

Q&A Corner

https://www.ncsbn.org/public-files/NLC_Map.pdf
https://www.ncsbn.org/public-files/NLC_Map.pdf
https://www.ncsbn.org/public-files/NLC_Map.pdf
https://www.ncsbn.org/public-files/NLC_ULRs.pdf
https://www.nursecompact.com/files/60_day_rule_nurse_employers.pdf
https://www.nursecompact.com/files/60_day_rule_nurse_employers.pdf
https://www.nursecompact.com/files/60_day_rule_nurse_employers.pdf
https://www.nursecompact.com/files/60_day_rule_nurse_employers.pdf
https://www.nursecompact.com/files/60_day_rule_nurse_employers.pdf
mailto:renewal@ncbon.com
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What are 
Pract ice

What scope of p ractice resources are provided 

by the NCBON for the RN/ LPN?
The North Carolina  Board  of Nursing  (NCBON)  receives questions 

rela ted  to the scope of p ractice for nurses licensed or p rivileged to 

p ractice in North Carolina  (NC) . To provide guidance on these 

questions, NCBON offers p ractice resources tha t can be accessed a t 

any t im e. These resources support the m ission of p rotecting  the pub lic  

by regula ting  the practice of nursing . 

The lega l scope of p ractice for the RN and LPN is defined by the Nursing  Practice Act [ GS 90- 171.20 

(7)  for RNs]  and [ GS 90- 171.20 (8)  for LPNs]  and the Adm inistra tive Code (Rules)  [ 21 NCAC 36.0224 

for RNs and 21 NCAC 36.0225 for LPNs] .?Nursing  law and rules p rovide the lega l boundaries of 

nursing  practice and app ly to a ll nurses (RNs and LPNs)  in a ll p ractice sett ings. Other laws and 

rules m ay app ly to som e practice sett ings; therefore, within each fac ility, agency policy will further 

define the scope of the nurse within tha t sett ing . Facility policy m ay lim it the scope of the nurse 

but never expand beyond the lega l scope as defined in nursing  law and rules. For exam ple, it  is the 

responsib ility within the lega l scope of the RN and LPN to docum ent care tha t is p rovided; however, 

agency policy m ay require a  co- signature for docum enta tion perform ed by the LPN. In this 

situa tion, agency policy is lim it ing  the LPN?s scope by requiring  a  co- signature since this is not a  

requirem ent of nursing  law and rule. 

Posit ion Sta tem ents and Decision Trees provide guidance to licensed nurses, em ployers, the 

pub lic  and others to assist in understand ing  the scope of p ractice for RNs and LPNs. Nurses are 

encouraged to use the Scope of Practice Decision Tree for the RN and LPN and the Decision Tree 

for Delegation to UAP (Unlicensed Assistive Personnel)  when m aking  decisions of scope as it  

rela tes to specific  tasks and delegation. Decision trees are set up  as a lgorithm s with yes/ no 

answers. If a t any point in the decision tree an answer is no, the decision stops and is not 

appropria te; therefore, guid ing  the nurse in decision- m aking .  

Currently, m ore than 30 Posit ion Sta tem ents a re ava ilab le p rovid ing  guidance rela ted  to RN and 

LPN scope of p ractice on top ics such as: 

Accepting  an Assignm ent 

Cosm etic / Aesthetic  Derm atolog ica l Procedures 

Delegation and Assignm ent of Nurse Activit ies 

Infusion Therapy/ Insert ion/ Access Procedures 

IV Hydra tion Clinics 

Q&A Corner

Stacey Thom pson
MSN, RN

Practice Consultant

Continued on next page
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Office Practice Sett ing  ?  Delegation to UAP 

Physic ian Orders Com m unica tion and Im p lem enta tion 

Practic ing  a t Level Other Than Highest Licensure/ Approva l/ Recognit ion 

Procedura l Sedation/ Ana lgesia  

RN and LPN Scope of Practice: Com ponents of Nursing  Com parison Chart 

Sta ffing  and Patient/ Client Safety 

Telehea lth/ Telenursing 

There are a lso four Joint Posit ion Sta tem ents ava ilab le as a  result of the collabora tion between 

NCBON and other regula tory boards to p rovide guidance on specific  top ics such as Alterna tive 

Practice Sett ings for EMS Personnel and Nursing  Work Environm ents. 

The NCBON website (www.ncbon.com )  provides va luab le inform ation in the FAQ's section under 

the Board  Info tab . FAQ?s provide guidance on various top ics such as Education, Nurse Aide II, 

Nurse Licensure Com pact (NLC) , Nurse Porta l, Practice, Renewal/ Reinsta tem ent and others. 

In add it ion to the resources m entioned above, Practice Consultants a re ava ilab le for ind ividua l 

consulta tions to d iscuss specific  p ractice questions rela ted  to current nursing  practice. These 

consulta tions are ava ilab le by em ail, phone, or a  scheduled  conference ca ll and m ay be 

requested  by em ailing  practice@ncbon.com  or ca lling  (919)  782- 3211 and asking  to speak to a  

Practice Consultant.  

Licensed nurses are accountab le to be knowledgeab le of nursing  law and rules tha t govern 

nursing  practice. NCBON is com m itted  to p rovid ing  guidance and resources to p rom ote this 

knowledge, thereby m eeting  the m ission of pub lic  p rotection by contributing  to pa tient sa fety and 

qua lity of care across North Carolina . 

Posit ion  
Sta tem ents &  
Decision  Trees

Posit ion  
Sta tem ents &  
Decision  Trees
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Protect  the public by regulat ing the pract ice of nursing.

License Verifica tion for Nurses

https://nursys.com/e-notify
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Protect  the public by regulat ing the pract ice of nursing.

License Verifica tion for Em ployers

https://nursys.com/e-notify
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Protect  the public by regulat ing the pract ice of nursing.

January 2, 2024, a  Nurse Licensure Com pact (NLC)  rule 

went into effect. Nurses reloca ting  to another com pact 

sta te have 60 days from  the t im e they m ove to app ly for a  

new license by endorsem ent in a  new prim ary sta te of 

residence. 

The Am ended NLC Residency Rule sta tes: 

402(2)  A m ult ista te licensee who changes prim ary sta te of 

residence to another party sta te sha ll app ly for a  m ult ista te 

license in the new party sta te within 60 days. 

Help ful FAQs and a  brief video about the new rule a re 

ava ilab le online. Nurses can enroll a t no cost in Nursys 

eNotify to receive notifica tions rela ted  to license renewals 

a t www.nursys.com .  

Interstate Commission 
of Nurse Licensure 

Compact Administrators 

For m ore inform ation

em ail 
nursecom pact@ncsbn.org

Visit
www.nursecom pact .com
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Protect  the public by regulat ing the pract ice of nursing.

?The only way to m ake your voice heard is to use it.? 
?  Geddy Lee

The next  issue of 

will be released in October 2025

What to expect...

- 2025 Elected  Officers and New Mem bers

- Nom ination Form  for 2026 Election

- Q&A Corners

- ...and m uch m ore!
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