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?I know of no single form ula  for success. But over the years I have 

observed that som e attributes of leadership are universal and are often 

about finding ways of encouraging people to com bine their efforts, their 

ta lents, their insights, their enthusiasm  and their inspiration to work 

together.? ? Queen Elizabeth II

Greetings to a ll North Carolina  Nurses,

The North Carolina  Board  of Nursing  (NCBON)  is exc ited  to p rovide another issue of The Bulletin to keep you 

up  to da te on nursing  regula tion in North Carolina  and ava ilab le resources to assist you as you naviga te the 

com plexit ies of p rovid ing  sa fe, high- qua lity care to pa tients in a  variety of sett ings across the sta te. This 

issue highlights key developm ents and resources im portant to nurses across North Carolina , inc lud ing  an 

art ic le on Certified  Nurse- Midwife p ractice, updates to Nursing  Rules, inform ation from  NC AHEC?s RN 

Refresher p rogram , help ful website resources, such as security updates to the Nurse Porta l, and inform ation 

about board  m em ber elections. Together, these top ics reflect the ongoing  work to support nursing  practice, 

strengthen professiona l governance, and keep nurses inform ed about issues tha t shape pa tient care and 

the nursing  profession sta tewide.

This year, we have 10 Sta ff Nurses on the sla te of cand ida tes! Inform ation on each cand ida te and the voting  

process for this election sta rts on page 9. Each cand ida te's b ios and responses are ava ilab le for your review 

prior to selecting  YOUR CHOICE in the Nurse Porta l. The election will be open from  July 1st to August 15th! I 

encourage each of you to select the cand ida te tha t you think will focus on the NCBON?s m ission of public 

protection while sett ing  policy decisions for nurses in NC. 

During  the May Board  Meeting , I p rovided an update on the progress of the 2026- 2029 Stra teg ic  Plan. This 

p lan focuses on the Board?s m ission of pub lic  p rotection and a ligns with the core va lues of equity, integrity, 

and ag ility. At the conclusion of each board  m eeting , deta ils of the m eeting  will be posted  to the NCBON?s 

website once prepared. The board  m eeting  m inutes can be found here. 

I encourage you to m onitor the board?s m eeting  da tes and a ttend if you are interested  in learning  m ore 

about nursing  regula tion. The Education and Practice Com m ittee will m eet on August 5th to beg in 

develop ing  a  posit ion sta tem ent on the use of Art ific ia l Intelligence in Nursing . The com plete list of m eeting  

da tes is p rovided on the NCBON website: https:/ / www.ncbon.com / board- info- events. 

As a lways, thank you for your com m itm ent and service to the pa tients and com m unit ies in North Carolina .  

CEO

m essage from  the

Crysta l L. Tillm an

Chief Executive Officer

Highest regard ,

Crysta l L. Tillm an, DNP, RN, CPNP, PMHNP- BC, FRE

Chief Executive Officer

https://portal.ncbon.com/
https://portal.ncbon.com/
https://www.ncbon.com/strategic-plan
https://www.ncbon.com/strategic-plan
https://www.ncbon.com/strategic-plan
https://www.ncbon.com/board-minutes
https://www.ncbon.com/board-info-events
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Recogn izing  Nursing  Degrees as Professiona l Degrees

Dear Nursing  Peers,

At a  t im e when the na tion depends on a  highly educated  and 

c linica lly p repared nursing  workforce, it  is deep ly concerning  tha t 
questions have em erged about whether nursing  degrees should  be 
recognized as professiona l degrees. Federa l student a id  decisions 
have intensified  this concern by crea ting  uncerta inty about how the va lue, rigor, and com plexity of 
nursing  education and practice are being  understood. I believe this issue deserves careful 
a ttention because it a ffects nursing  students, p ractic ing  nurses, the pub lic  we serve, and the 

future of the workforce. My responsib ility as NCBON cha ir inc ludes protecting  the pub lic  by 
supporting  standards tha t ensure nurses are prepared for sa fe, com petent, ethica l, and 
accountab le p ractice. For students, tha t p repara tion beg ins with rigorous, evidence- based 
educationa l pa thways tha t build  sc ientific  knowledge, c linica l judgm ent and reasoning , ethica l 
decision- m aking , and read iness for pa tient care. For p ractic ing  nurses, those sam e foundations 
support continued com petence and the professiona l judgm ent needed to respond to increasing ly 
com plex hea lth care needs. When nursing  degrees are d im inished or exc luded from  professiona l 
recognit ion, both student p repara tion and the expertise of licensed nurses are underva lued.

Nursing  prepara tion spans m ult ip le academ ic levels, each with d ist inct expecta tions and 
responsib ilit ies, yet every pa thway is g rounded in sc ience, c linica l judgm ent and reasoning , lega l 
and ethica l standards, regula tory requirem ents, and licensure expecta tions. This academ ic 
p repara tion is strengthened through supervised c linica l experiences, where students app ly 
c lassroom  knowledge in sa fe, pa tient- centered  care under the guidance of qua lified  faculty and 
c linica l partners. For p re- licensure program s, these experiences help  students develop  the 
judgm ent, com m unica tion, and accountab ility needed for entry into p ractice. For licensed nurses, 
c linica l p ractice reflects the da ily app lica tion of tha t p repara tion in environm ents where pa tient 

sa fety depends on t im ely decisions, skilled  care, and ongoing  professiona l com petence. 
Postgraduate program s further build  on this foundation by provid ing  advanced education, c linica l 
p repara tion, and specia lty- focused experiences needed for specia lized  care and advanced 
nursing  practice. Together, these expecta tions serve as essentia l sa feguards for sa fe entry into 
p ractice and continued protection of the pub lic .

These academ ic, c linica l, and regula tory expecta tions dem onstra te the depth, accountab ility, and 
pub lic  trust associa ted  with nursing . Nursing  is unquestionab ly a  p rofession, and nursing  
credentia ls should  be recognized as professiona l degrees. I urge nurses in every role, inc lud ing  

those serving  as leaders, educators, regula tors, policym akers, students, and those practic ing  in 
c linica l and nonclinica l sett ings, to speak with a  c lear and unified  voice in a ffirm ing  tha t nursing  is 
g rounded in sc ience, c linica l expertise, hands- on practice, and service to the pub lic . Recognizing  

Board  Cha ir

m essage from  the

Racquel Ingram

Board  Cha ir

Continued on next page
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nursing  degrees as professiona l degrees is not sim p ly a  m atter of sta tus; it  is a  m atter of 
workforce developm ent, pa tient sa fety, pub lic  p rotection, and respect for the essentia l role nurses 
p lay across hea lth care. Now is the t im e for the nursing  profession to stand together, advocate 
bold ly, and ensure tha t the education, p repara tion, and contributions of nurses are accura tely 
recognized in policy, p ractice, and pub lic  d iscourse.

Don't  get  caught  out  
on a  lim b !

Click here to review the 

NCBON Posit ion Sta tem ents and  

Decision Trees

NURSING
S T A T I S T I C S

Educat ion St at ist ics
The NCBON collects da ta  on NC pre- licensure nursing  education 

and Nurse Aide II p rogram s (c lick on the button to the left) .

Licensure St at ist ics
Up- to- da te licensure sta tist ics such as em ploym ent sett ings, 

highest degree earned, and m ore. These da ta  can be loca ted  in 

the licensure sta tist ics section (c lick on the button to the left) .

Historica l NCLEX® pass ra tes, a re loca ted  on our website (c lick 

on the button to the left) . 

NCLEX® Hist or ical 
Pass Rat e Dat a

Best,

Racquel Richardson Ingram , PhD, RN

NCBON Board  Cha ir

https://www.ncbon.com/position-statements-decision-trees
https://www.ncbon.com/nursing-education-statistics-0
https://portal.ncbon.com/licensurestatistics.aspx
https://www.ncbon.com/nursing-education-statistics-0


6

Protect  the public by regulat ing the pract ice of nursing.

11010100100101

00010101001110

101101010001001

1101010101011010

Nurse Portal Securit y Changes

2-Factor Authent icat ion for all Nurse Portal Accounts

"Protect the pub lic" is the fixture of the m ission of the NCBON 

-  this app lies a lso to the security of the inform ation tha t 

resides in the Nurse Porta l. Every license, app lica tion, and 

record  entrusted  to the system  m ust be protected  with the 

sam e d iligence used in pa tient care.

In pursuit of our m ission and in accordance with our 

Stra teg ic  Plan, the NCBON will im p lem ent 2- Factor 

Authentica tion on a ll Nurse Porta l accounts beg inning  Ju ly  

7th , 2026 to im prove security of your da ta .

What is 2- Factor Authent ica t ion?
Likely, you've used 2- Factor Authentica tion with other app lica tions as it  is a  widely accepted  way 

to p rotect online accounts. 2- Factor Authentica tion (2FA) , a lso known as Mult i- Factor 

Authentica tion (MFA) , works off of a  sim p le idea: p roving  it 's rea lly you in m ore than one way by 

com bining  "som ething  you know" and "som ething  you have". In our case, the "som ething  you 

know" is your password , while the "som ething  you have" is a  device or account you have control 

over. 2FA im proves security because the chances of som eone other than you having  access to 

both of those things is rela tively slim . Even if your password  is com prom ised and known by others, 

the second factor m akes it  m uch harder for them  to log  in as you.

What Will Change When I Log  In?
The change is rela tively sim p le.  When logg ing  into the Nurse Porta l:

1. Enter your usernam e and password  as usua l.

2. Enter a  one- tim e code sent to your phone ( if you op t- in to SMS)  or to your em ail address on 

file.

3. Enter tha t code in the appropria te p lace on the website.

That's right, the code can be sent to you via  text ( if you op t- in)  or to the em ail address on- file in 

your Nurse Porta l. With this in m ind , it  is im portant (and the rule -  21 NCAC 36 .0210 (b ) )  to have an 

accura te and up- to- da te em ail address and phone num ber on file with the NCBON.

Beg inning  July 7, 2026, this added protection will becom e a  standard  part of logg ing  in -  a  step  

tha t helps ensure your inform ation rem ains sa fe and the m ission to ?protect the pub lic? continues 

in every part of NCBON?s work.

A Sm all Change for St ronger Security

http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0201.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0201.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0201.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0201.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0201.html
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In com pliance with this sta tute, the NCBON conducted  a  review of the existing  rules, m ade an 

init ia l determ ina tion as to the c lassifica tion of each rule, and approved the Init ia l Period ic  Review 

Determ ination Report a t its January 2026 Business m eeting . The pub lic  com m ent period  was held  

from  March 2, 2026, until the c lose of business on May 8, 2026, with the report posted  on the 

NCBON website and notifica tions sent to interested  part ies. 

At its May 21, 2026, m eeting , the Board  reviewed the pub lic  com m ents subm itted  as well as 

agency responses. The Board  approved the fina l Period ic  Review Report, which will be subm itted  

to the Rules Review Com m ission la ter this Sum m er and posted  to the NCBON?s website a t 

www.ncbon.com .  

The MJC received its init ia l Period ic  Review Report for Existing  Rules in April 2026. The MJC will post 

the report on the NCBON's website for the required  pub lic  com m ent period  and will receive 

com m ents la ter this Sum m er. 

Visit the NCBON?s website a t www.ncbon.com  for m ore inform ation or contact Angela  Ellis, Chief 

Adm inistra tive Officer and Rulem aking  Coord ina tor, a t lawsrules@ncbon.com .  

North  Carolina  Board  of Nursing  and  
Midw ifery  Join t  Com m it tee 

Conduct  Rev iew  of Exist ing  Adm in ist ra t ive Ru les  

In accordance with N.C. Gen. Sta t.§150B- 21.3A, a ll sta te agencies are required  to review a ll exist ing  

adm inistra tive rules every 10 years and c lassify each rule under one of the following  ca tegories: 

- Necessary  ?  the agency determ ines tha t the rule is needed. Rules designated  as 

?necessary? will rem ain in the Code. 

- Unnecessary  ?  the agency determ ines tha t the rule is obsolete, redundant, or otherwise 

not needed. Rules designated  as ?unnecessary? will be rem oved from  the Code without any 

further agency action.

NC Board  of Nursing  ( NCBON)

Midwifery Joint Com m ittee ( MJC)

Questions?

https://www.ncbon.com
https://www.ncbon.com
mailto:lawsrules@ncbon.com
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_150B/GS_150B-21.3A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_150B/GS_150B-21.3A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_150B/GS_150B-21.3A.pdf
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Nursing  Ru les 
Roundup

Want  to receive not if ica t ions on Law  and Ru le changes?

Sign up !

At its May 21st Business m eeting , the Board  voted  to approve proposed adoption 

and am endm ents to the following  Rules and d irect sta ff to p roceed with 

rulem aking : 

- 21 NCAC 36 .0114 Waiver of Enforcem ent (adoption)  

- 21 NCAC 36 .0120 Definit ions (am endm ent)  

- 21 NCAC 36 .0318 Faculty (am endm ent)  

- 21 NCAC 36 .0403 Qua lifica tions (am endm ent)  

- 21 NCAC 36 .0406 Med ica tion Aide Tra ining  Requirem ents (am endm ent)  

Stay inform ed regard ing  proposed rule adoptions, am endm ents and repea ls by 

visit ing  our website a t 

ht tps:/ / w w w .ncbon.com / proposed- ru le- changes

or sign up  to receive notifica tions regard ing  laws and rules using  the link below. 

If you have any questions regard ing  rules, p lease em ail lawsrules@ncbon.com . 

https://www.ncbon.com/communications-ncbon
https://www.ncbon.com/proposed-rule-changes
mailto:lawsrules@ncbon.com
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Vote July 1st  -  August  15th 

SLATE
OF

CANDIDATES

- The Board  is com prised of 14 m em bers charged with im p lem enta tion of policy and 

overseeing  the activit ies of the Board  of Nursing .

- Elected  nurse m em bers fill 11 seats on the Board . Reg istered  Nurses hold  8 posit ions and 

Licensed Practica l Nurses hold  3 posit ions.

- In add it ion to its 11 elected  m em bers, the Board  has 3 pub lic  m em bers. The Governor, 

President Pro Tem pore of the Senate, and Speaker of the House each appoint a  m em ber to 

serve. Anyone interested  in serving  on the Board  as a  pub lic  m em ber should  contact their 

loca l Sta te Senator or Representa tive.

- Both elected  nurse m em bers and pub lic  m em bers serve a  4- year term  and m ay be 

elected / re- appointed  for a  second term  not to exceed 8 consecutive years on the Board . 

Board  m em bers spend an average of 30 days per year in carrying  out these duties. 

Add it iona l t im e m ay be spent depend ing  upon Com m ittee assignm ents and partic ipa tion 

in other Board- rela ted  activit ies.

The next  severa l pages a re ded ica ted  to the 
Sla te of Cand ida tes for the 2026 Elect ion .  

All candidate biographies are 
published verbatim , as subm itted to 
the NCBON. The order of candidates 

listed is random . 
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Daniel Kevin Surom
I am  a  Reg istered  Nurse with a  Master of Science in Nursing  

(Western Governors University, 2024) . I have over 20 years of 

p rogressive experience in periopera tive and crit ica l care sett ings, 

inc lud ing  roles as Patient Care Manager, OR Charge/ Resource 

Nurse, Traum a Coord ina tor, ICU and OR Reg istered  Nurse, and 

Surg ica l Technolog ist. I have dem onstra ted  leadership  in 

m anag ing  com plex service lines, im proving  opera tions, and 

supporting  high- qua lity pa tient care. I am  currently em ployed with 

Cone Hea lth System  as an OR Reg istered  Nurse/ First Assist, and add it iona lly serves as a  Clinica l 

Instructor with Western Governors University and Mob ile Research Nurse with Science 37.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve on the North Carolina  Board  of Nursing  because I am  com m itted  to 

advancing  sa fe, high- qua lity nursing  practice and supporting  the nurses who deliver care 

across our sta te. With experience in both frontline and leadership  roles, I understand the 

com plexit ies of hea lthcare today. I am  passionate about contributing  to polic ies tha t p rotect 

the pub lic , strengthen the nursing  workforce, and prom ote excellence, accountab ility, and 

innovation in nursing  practice.

RN -  Sta ff Nurse ( 10)

Phyllis Carter Goodm an
I hold  a  Master of Science in Nursing  Education from  Western 

Carolina  University, a  Bachelor of Science in Nursing  from  

Fayetteville Sta te University, and an Associa te Degree in Nursing  

from  Sam pson Com m unity College. I have over 37 years of 

nursing  experience in m ed ica l- surg ica l, crit ica l care, psychia tric  

m enta l hea lth, and nursing  education. I have served as a  sta ff 

nurse, charge nurse, psychia tric  m enta l hea lth nurse, and nursing  

instructor. I am  currently em ployed with UNC Hea lth Johnston, 

where I p rovide behaviora l hea lth nursing  care.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve on the North Carolina  Board  of Nursing  because I am  com m itted  to 

advancing  sa fe, high- qua lity nursing  care and strengthening  the profession. With over 37 years 

of experience across c linica l p ractice and education, I b ring  a  well- rounded perspective. I am  

passionate about supporting  nurses, p rom oting  accountab ility, and ensuring  standards tha t 

p rotect the pub lic  while em powering  the next genera tion of nursing  professiona ls.
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RN -  Sta ff Nurse ( 10)

Jason Michael Carney
Started  with 10 years of bedside nursing  a fter transit ioning  from  a  

m onitor tech, to an LPN, to a  RN role, then followed into leadership  

roles. Always with a  focus on pa tient sa fety and high qua lity 

expecta tions of care. Over 15 years of leadership  experience in 

both for- p rofit  and  not- for- p rofit  system s, inc lud ing  m ult ip le 

Director- level posit ions within Hea lthcare Opera tions. Background 

in lead ing  a  300+ m em ber team , overseeing  departm ents across 

m ult ip le cam puses, contributing  to com plex projects (e.g . $325M 

expansion) , and im p lem enting  new processes/ stra teg ies. Track record  of quantifiab le 

achievem ents inc ludes doub le- d ig it increases in custom er/ pa tient sa tisfaction, 

m ult i- m illion- dolla r cost savings, successful accred ita tion surveys, and volum e increases

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I feel m y experience sta rt ing  a t the bedside and now working  m y way through leadership  and 

now back in the front lines brings a  unique experience into the perspective of nurses from  the 

western North Carolina  reg ion.

Heaven St  Arrom and
I am  a  ded ica ted  Reg istered  Nurse hold ing  a  Bachelor of Science 

in Nursing . As a  Certified  Med ica l- Surg ica l Reg istered  Nurse 

(CMSRN) , m y career is defined by c linica l excellence and a  

com m itm ent to pa tient sa fety across d iverse acute care sett ings. 

I have extensive experience in bedside nursing , m entorship , and 

coord ina ting  com plex care p lans for adult popula tions. Currently 

em ployed by Atrium  Hea lth, I leverage m y board  cert ifica tion to 

uphold  the highest standards of evidence- based practice. I am  

eager to b ring  m y frontline perspective and regula tory focus to the Board  to ensure the 

continued protection of the pub lic .

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

This would  be a  wonderful opportunity to be in the m idst of m any knowledgeab le p rofessiona ls. 

To seize this opportunity to look a t nursing  from  a  d ifferent lens would  be inva luab le. In add it ion, 

I am  com m itted  to uphold ing  the integrity of the nursing  profession through rigorous regula tory 

oversight. With the hea lthcare landscape in North Carolina  evolving  rap id ly, I want to ensure 

tha t nursing  practice acts rem ain robust and tha t our standards of care priorit ize the sa fety
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RN -  Sta ff Nurse ( 10)

Angela  Lasha Va lent ine
Angela  L. Va lentine, BSN, RN is an experienced reg istered  nurse with 

over a  decade of c linica l p ractice across acute care, m ed ica l -  

surg ica l units, and veterans care. She currently serves as a  

Com m unity Living  Center Sta ff Nurse a t Fayetteville VA Med ica l 

Center and a  sta ff nurse a t First Hea lth Moore Reg iona l. Her d iverse 

educationa l background inc ludes a  Bachelor of Science from  UNC 

Wilm ing ton and an associa te's degree Nursing  from  Bladen 

Com m unity College. She is cert ified  in BLS, NIHSS, and a  

m ed ica tion a ide instructor. She is com m itted  to pa tient centered  care, ethica l standards, 

regula tory com pliance, and professiona l excellence.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve on the North Carolina  Board  of Nursing  because I'm  passionate about the 

advancem ent of sa fe, ethica l, com petent, and fa ir nursing  practice provided. I va lue sound 

regula tion, policy developm ent, accountab ility and growth within our nursing  profession. 

Serving  as a  bedside nurse, charge nurse, and working  during  the pandem ic m otiva ted  m y 

drive to serve on the NC board  as a  voice for nurses. I am  m otiva ted  to help  shape polic ies.

Tiffinee Danielle Sm ith
I received m y Bacca laureate of Nursing  from  East Carolina  

University in 2006 and m y Masters Degree from  University of 

North Carolina  a t Charlotte in Nursing  Adm inistra tion and 

Leadership . I currently work as a  sta ff nurse/ RN care m anager 

for the Veterans Hea lth Care Adm inistra tion a t the Greenville 

Hea lth Care Clinic . I've a lso served as Manager of Patient Care 

Services a t ECU Hea lth Inpatient Hosp ice, Advance Directive 

Education Coord ina tor a t ECU Hea lth, Professiona l Developm ent 

Coord ina tor a t ECU Hea lth, Lead Nurse a t Walter B. Jones Substance Abuse Center and Sta ff 

Nurse a t ECU Hea lth Med ica l Center and Pub lic  Hea lth Nurse for Edgecom be County.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I p ride m yself on seeking  education and wanting  to be a  resource to those around m e and 

those I serve. By being  on the board  I feel as though I'd  be ab le to share va luab le inform ation 

and experiences and in turn share va luab le inform ation with m y colleagues and team  

m em bers.
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RN -  Sta ff Nurse ( 10)

Em ilyann Ruedem ann
I am  currently em ployed a t Carolina  East Med ica l Center in New 

Bern, NC. I sta rted  out init ia lly on a  travel contract and fell in love 

with North Carolina  and decided to m ake this m y perm anent 

hom e. I have worked in a  few d ifferent departm ents, inc lud ing  

inpatient rehab ilita t ion, card iac telem etry, em ergency m ed ic ine, 

genera l m ed ica l- surgery and floa t pool sta ffing . Recently I have 

com pleted  m y MS in Nursing  Leadership  a t Grand Canyon 

University. I a lso hold  m y BSN from  Drexel University. I currently hold  

m y cert ifica tion in m ed ica l- surg ica l nursing .

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

Nursing  has been both a  p rofession and a  ca lling  for m e. Throughout m y experience as a  nurse, 

I have seen first- hand the im portance of estab lishing  c lear standards, uphold ing  ethica l 

p rinc ip les and m ainta ining  accountab ility. Serving  on the North Carolina  Board  of Nursing  would  

a llow m e to have the honor of supporting  the pub lic  in m a inta ining  and im proving  the 

standards by which care is p rovided, help ing  to ensure every pa tient receives the best possib le 

care.

Angela  Michelle Mart in
Board- cert ified  Reg istered  Nurse (RN- BC)  with over 29 years of 

c linica l excellence and a  2025 Great 100 Nurse of North Carolina  

d ist inction. Currently serving  as a  Card iac Telem etry RN and 

Facility Shared Governance Cha ir a t Novant Hea lth Forsyth 

Med ica l Center (3333 Silas Creek Pkwy, Winston- Sa lem , NC) , I 

specia lize in com plex card iovascula r care, m entorship , and 

c linica l leadership . An a lum na of North Carolina  A&T Sta te 

University, m y career spans expertise in neuroscience, hosp ice, 

and restora tive care. I am  a  ded ica ted  Preceptor and Clinica l Instructor Partner com m itted  to 

em powering  the next genera tion of nurses through evidence- based instruction and 

professiona l governance

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I would  like to serve on the North Carolina  Board  of Nursing  because I am  ded ica ted  to 

eleva ting  professiona l standards and protecting  pub lic  hea lth. With over 29 years of c linica l 

experience and as a  2025 Great 100 Nurse of NC, I b ring  a  deep understand ing  of bedside care 

and shared governance. I am  com m itted  to m entoring  the next genera tion, advancing  nursing  

excellence, and ensuring  equitab le, high- qua lity care for a ll North Carolinians.
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RN -  Sta ff Nurse ( 10)

Sharon Capehart  Wat ford
I am  Sharon Capehart Watford , a  g raduate of East Carolina  

University. I have 37 years of nursing  experience; a ll served a t ECU 

Hea lth Med ica l Center. Throughout m y career, I have practiced  in 

various areas, inc lud ing  Opera ting  Room , Med ica l- Surg ica l and 

Neurosciences. I have a lso served as a  Clinica l Coach and held  

leadership  roles as Assistant and Nurse Manager. I am  board  

cert ified  in Med ica l- Surg ica l Nursing  (RN- BC)  and was honored to 

be recognized as a  2025 Great 100 Nurse. Each day, I rem ain 

ded ica ted  to m y passion and ca lling  to serve others with kindness, d ignity and respect.

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I am  com m itted  to contributing  to a  system  tha t governs and necessita tes the qua lity and 

integrity of care for a ll peop le. I am  eager to support the Board 's m ission of p rotecting  the pub lic  

and ensuring  excellence in nursing  practice across the sta te.

Sum m er Noelle Lillie
I am  a  d ip lom a graduate of Watts School of Nursing  and la ter 

earned m y Bachelor of Science in Nursing  from  UNCW. I am  a  

proud m em ber of the Em ergency Nurses Associa tion and 

Nationa l Nurses United . I am  duly board  cert ified  as a  Certified  

Em ergency Nurse and SANE- A. I currently work full t im e a t the 

Veterans Adm inistra tion Hea lth Adm inistra tion in the Em ergency 

Departm ent and Vascula r Access Team . I work as a  SANE on a  

as needed basis for the Duke University Hea lth System .

I w ou ld  like to serve on the North  Carolina  Board  of Nursing  because...

I want to g ive back to the sta te and the profession tha t have g iven m e so m uch. It  is both an 

honor and a  privilege to p ractice nursing  in North Carolina  I offer a  perspective grounded in 

years of bedside experience and guided by best p ractices tha t support nurses while p rotecting  

the pub lic .
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What 's next?

Tim e to Vote!

1. Log into your Nurse Porta l account on the 

Board?s website a t www.ncbon.com  - -  or 

c lick the "Board  Mem ber Election" logo on 

this page.

2. Locate the election logo.

3. Click 'View Cand ida tes' to the left of the 

logo. 

4. Review the b ios and responses.

5. Once you're ready to cast your vote, c lick 

the photo of the cand ida te you'd  like to 

select.

6. Confirm  your selection by c licking  on the 

pop- up asking  for confirm ation.

7. Click ?OK? to cast your vote.

https://www.ncbon.com


16

Protect  the public by regulat ing the pract ice of nursing.

Here you a re!
We've m issed you!

Have you changed jobs recent ly?  
Maybe m oved to a  new address? 

Be sure to update your contact inform ation in the NCBON Nurse Porta l.  

It 's the ru le*!

*21 NCAC 36 .0208 CHANGE OF NAME AND CONTACT (a )  and (b)  

TextNCBON Nurse Porta l

NCBON Sta ff Presenta t ions 
Ava ilab le for Students

Presenta t ion Ob ject ives
- Discuss the Mission, Vision , and Va lues of the NCBON

- Exp la in the Nursing  Practice Act and Rules

- Discuss NCBON Elections

- Identify NCBON Resources

- Identify and Review Licensure Inform ation

- Differentia te Between the NCBON and NC Nurses Associa tion

- Discuss NCBON Leg isla tive Activit ies

To request a  speaker, em ail p ract ice@ncbon.com

http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2036%20-%20nursing/21%20ncac%2036%20.0208.pdf#:~:text=21%20NCAC%2036.0208%20CHANGE%20OF%20NAME%20AND%20CONTACT,provide%20evidence%20such%20as%20the%20following%3A%20marriage%20certificate%3B
https://portal.ncbon.com
mailto:practice@ncbon.com
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Meetings m ay be held  virtua lly.  Please check www.ncbon.com .

Following  @NCNursingBoard  on Socia l Med ia  g ives you 

access to up- to- da te inform ation between issues of 

The Bulletin -  Practice Changes, Renewal Rem inders, 

Rule Revisions, and so m uch m ore.

Upcom ing  Meet ings

Board  Business Meet ing

October 1, 2026

 Click any of the icons below to find  our pages.

Adm inist ra t ive Hearings

July 29, 2026

Septem ber 30, 2026

Decem ber 2, 2026

Please visit www.ncbon.com  for updates to 

our ca lendar and ca ll- in inform ation to 

a ttend pub lic  m eetings.

Hearing  Com m it tee

August 26, 2026

October 28, 2026

Educat ion & Pract ice Com m it tee

August 5, 2026

Novem ber 18, 2026

http://www.ncbon.com
https://www.facebook.com/ncnursingboard
https://www.instagram.com/ncnursingboard/
https://www.linkedin.com/company/ncnursingboard/
mailto:communications@ncbon.com
http://www.ncbon.com
https://www.twitter.com/ncnursingboard
https://www.ncbon.com


18

Protect  the public by regulat ing the pract ice of nursing.

CE Artic le

Certified  Nurse- Midwife Practice 
in NC following  the Enactm ent of the 2023 

Care for Wom en, Child ren, and Fam ilies Act

Continued on next page

Disclosure Sta tem ent  -  The following  d isc losure app lies to the 

NCBON continuing  nursing  education art ic le entit led  "Certified  

Nurse- Midwife Practice in NC following  the Enactm ent of the 

2023 Care for Wom en, Child ren, and Fam ilies Act." Partic ipants 

m ust read the CE art ic le, online reference docum ents ( if 

app licab le) , and the Reflective Questions in order to earn CE 

contact hours. Verifica tion of part ic ipa tion will be noted  by 

com pletion of online eva lua tion.

Prov ider Sta tem ent  -  The North Carolina  Board  of Nursing  is 

approved as a  p rovider of nursing  continuing  professiona l 

developm ent by the Alabam a Board  of Nursing . 

Provider Num ber: ABNP 1583 ?  Va lid  Through: 5/ 20/ 2028

 
EARN CE CREDIT:  1.5 Contact  Hours

Learn ing  Ob ject ives

- Discuss how North Carolina  law defines a  CNM.

- Identify the core regula tory requirem ents CNMs m ust sa tisfy to p ractice under the 

Post- SB- 20 fram ework.

Inst ruct ions

1. Read the art ic le, online reference docum ents ( if app licab le) , and review the Reflective 

Questions. The art ic le can a lso be found a t www.ncbon.com  under Education -  Bulletin 

Art ic les.

2. Log in to your Nurse Porta l account.

3. Hover over the App lica tions tab  on the top  m enu bar.

4. Scroll down and select Workshops.

5. Select the art ic le you're interested  in and com plete your reg istra tion. 

6. Once reg istered , select "Course Com plete" and scroll to the bottom  of the page to beg in 

the eva lua tion.

7. Once the eva lua tion is com plete, your contact hour cert ifica te will be em ailed  to you.  

It  can a lso be loca ted  in your Nurse Porta l.

Please d irect any questions to p ractice@ncbon.com , sub ject line: Bulletin Art ic le -  Care Act

Author: Kim berly Luisana, DNP, MSN, FNP- C, RN

 Advanced Pract ice Consultant

Earn
Contact 

Hours

http://www.ncbon.com
https://portal.ncbon.com/
https://portal.ncbon.com/
https://portal.ncbon.com/
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Continued on next page

Why CNM Regu la t ion  in  North  Carolina  Mat ters?

What  is a  "Cert if ied  Nurse- Midw ife" ( CNM)  in  North  Carolina?

Introduced in 2023, Senate Bill 20 (SB- 20) , t it led  the  ?Care for Wom en, Ch ild ren, and  

Fam ilies Act?, (Session Law 2023- 14) , was written to reshape how Certified  

Nurse- Midwives (CNMs)  a re defined and authorized  to p ractice in North Carolina . SB- 20 

passed, and significant changes to the Midwifery Practice Act becam e effective October 1, 

2023. In p ractica l term s, the law m oved CNM regula tion away from  universa l physic ian 

supervision toward  a  g raduated  m odel in which newer CNMs? practice requires a  

Collabora tive Provider Agreem ent (CPA) , while experienced CNMs m ay qua lify for 

independent p ractice under defined experience thresholds and ob ta ining  approva l from  

the Midwifery Joint Com m ittee (MJC) . This a rt ic le focuses on (1)  how North Carolina  law 

defines a  CNM and (2)  the core regula tory requirem ents CNMs m ust sa tisfy to p ractice 

under the Post- SB- 20 fram ework.

The Midwifery Practice Act, Chapter 90 -  Art ic le 10A, defines who m ay practice m idwifery 

and under what cond it ions. Although the changes to the Midwifery Practice Act following  

SB- 20 inc lude add it iona l p rovisions beyond the scope of this a rt ic le, its CNM- rela ted  

changes are significant for m aterna l hea lth delivery as they offer full CNM practice 

authority to increase access to care and reduce structura l barriers for experienced CNMs. 

The inform ation provided below sum m arizes the lega l definit ion of a  CNM under North 

Carolina  law and highlights the steps CNMs m ust m eet to p ractice and rem ain com pliant 

with regula tions.

A CNM is a  reg istered  nurse who has com pleted  a  g raduate- level, accred ited   

nurse- m idwife education program  and holds na tiona l cert ifica tion from  the Am erican 

Midwifery Certifica tion Board  (AMCB) , which is required  for approva l to p ractice as a  CNM 

in North Carolina  under NCGS 90- 178.2(1) . 

North Carolina?s Midwifery Practice Act recognizes tha t the t it le and practice of m idwifery 

a re t ied  to active RN and CNM sta tus, approva l by the MJC, and com pliance with the 

app licab le oversight structure.

Before SB- 20, CNM practice in North Carolina  required  physic ian supervision regard less of 

experience or sett ing . After SB- 20, North Carolina  adopted  a  g raduated  approach and 

expanded who could  supervise a  CNM: experienced CNMs m ay qua lify for independent 

p ractice, while earlier- career CNMs m ust p ractice under a  Collabora tive Provider 

Agreem ent (CPA)  until they m eet the requirem ents for independent p ractice approva l.

Core Regu la tory  Change follow ing  the Enactm ent  of SB- 20: 

From  Superv ision  to Transit ion  to Independent  Pract ice

https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/Sessions/2023/Bills/Senate/PDF/S20v6.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_90/Article_10A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_90/Article_10A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_90/Article_10A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_90/Article_10A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_90/Article_10A.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_90/GS_90-178.2.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_90/GS_90-178.2.pdf
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 Pract ice

Continued on next page

Supervision Changes following the Enactm ent of SB- 20

Under the law before October 1, 2023, CNMs could  only p ractice under physic ian 

supervision without regard  to the CNM?s experience level or p ractice sett ing . Following  the 

enactm ent of SB- 20, CNMs with a  certa in level of experience can qua lify for independent 

p ractice. Add it iona lly, the language of SB- 20 broadened who m ay supervise a  CNM to 

inc lude experienced CNMs. An approved collabora ting  provider m ay be either a  North 

Carolina- licensed physic ian (c linica l experience benchm ark of a t least four (4)  years and 

8,000 hours)  or an experienced CNM who a lready holds approva l (a lso has practiced  as a  

CNM for a t least four (4)  years and 8,000 hours)  pursuant to NCGS 90- 178.2(1a) .  

Independent Practice Eligibility for Experienced CNMs

The law following  the enactm ent of SB- 20 estab lishes an independent p ractice pa thway 

for experienced CNMs. A CNM who has accrued a t least 24 m onths and a t least 4,000 

hours of c linica l p ractice as a  CNM m ay be elig ib le to p ractice without CPA requirem ents, 

p rovided the CNM a lso app lies and ob ta ins independent p ractice approva l through the 

MJC pursuant to G.S. 90- 178.5. In other words, the experience threshold  is necessary but 

not self- executing : therefore, the CNM m ust app ly for the MJC?s approva l for independent 

p ractice sta tus.

CNMs required to have Collaborative Provider Agreem ents 

CNMs who have not been approved to p ractice independently by the MJC sha ll p ractice 

sub ject to the term s of a  Collabora tive Provider Agreem ent (CPA) . A CPA is a  form al, 

written collabora tion agreem ent tha t rem ains in p lace until the CNM obta ins independent 

p ractice approva l.

Prescrip t ive Authorit y : What  CNMs Can Prescribe and  Reg ist ra t ion  Requ irem ents

North Carolina  CNMs have prescrip tive authority and, when within scope, m ay prescribe 

controlled  substances in Schedules II?V. CNMs who prescribe controlled  substances m ust 

a lso m ainta in an active Diversion Control Division DEA reg istra tion and reg ister with the 

North Carolina  Controlled  Substances Reporting  System  (CSRS)  via  NCDHHS pursuant to 

21 NCAC 33 .0117 Prescrib ing  Authority and the Strengthen Op ioid  Misuse Prevention (STOP)  

Act.

Out - of- Hosp ita l Bir th : Add it iona l Requ irem ents for Hom e and Birth  Center Deliver ies

NCGS 90- 178.4 grants the MJC the authority to crea te the CNM rules. Accord ing  to 21 NCAC 

33 .0118, there are requirem ents a  CNM sha ll m eet to a ttend b irths outside of the hosp ita l 

sett ing , such as hom e b irths or b irth center deliveries. CNMs m ust use an inform ed and 

written consent p rocess tha t addresses the risks associa ted  with a  non- hosp ita l b irth and 

m ust m a inta in a  docum ented em ergency transfer p lan designed to fac ilita te t im ely 

esca la tion of care when em ergent or non- em ergent issues arise.       

https://www.ncleg.net/EnactedLegislation/Statutes/html/BySection/Chapter_90/GS_90-178.2.html
https://www.ncleg.net/EnactedLegislation/Statutes/html/BySection/Chapter_90/GS_90-178.2.html
https://www.ncleg.net/EnactedLegislation/Statutes/HTML/BySection/Chapter_90/GS_90-178.5.html
https://www.ncleg.net/EnactedLegislation/Statutes/HTML/BySection/Chapter_90/GS_90-178.5.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2033%20-%20midwifery%20joint%20committee/chapter%2033%20rules.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2033%20-%20midwifery%20joint%20committee/chapter%2033%20rules.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2033%20-%20midwifery%20joint%20committee/chapter%2033%20rules.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2033%20-%20midwifery%20joint%20committee/chapter%2033%20rules.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2033%20-%20midwifery%20joint%20committee/chapter%2033%20rules.html
http://reports.oah.state.nc.us/ncac/title%2021%20-%20occupational%20licensing%20boards%20and%20commissions/chapter%2033%20-%20midwifery%20joint%20committee/chapter%2033%20rules.html
https://www.ncleg.gov/Sessions/2017/Bills/House/PDF/H243v1.pdf
https://www.ncleg.gov/Sessions/2017/Bills/House/PDF/H243v1.pdf
https://www.ncleg.gov/Sessions/2017/Bills/House/PDF/H243v1.pdf
https://www.ncleg.gov/Sessions/2017/Bills/House/PDF/H243v1.pdf
https://www.ncleg.gov/Sessions/2017/Bills/House/PDF/H243v1.pdf
https://www.ncleg.gov/Sessions/2017/Bills/House/PDF/H243v1.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_90/GS_90-178.4.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_90/GS_90-178.4.pdf
http://reports.oah.state.nc.us/ncac/title 21 - occupational licensing boards and commissions/chapter 33 - midwifery joint committee/chapter 33 rules.html#:~:text=21%20NCAC%2033%20.0118%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%20BIRTH%20OUTSIDE%20HOSPITAL%20SETTING
http://reports.oah.state.nc.us/ncac/title 21 - occupational licensing boards and commissions/chapter 33 - midwifery joint committee/chapter 33 rules.html#:~:text=21%20NCAC%2033%20.0118%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%20BIRTH%20OUTSIDE%20HOSPITAL%20SETTING
http://reports.oah.state.nc.us/ncac/title 21 - occupational licensing boards and commissions/chapter 33 - midwifery joint committee/chapter 33 rules.html#:~:text=21%20NCAC%2033%20.0118%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%20BIRTH%20OUTSIDE%20HOSPITAL%20SETTING
http://reports.oah.state.nc.us/ncac/title 21 - occupational licensing boards and commissions/chapter 33 - midwifery joint committee/chapter 33 rules.html#:~:text=21%20NCAC%2033%20.0118%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%C2%A0%20BIRTH%20OUTSIDE%20HOSPITAL%20SETTING
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For p lanned hom e b irths, a  CNM is p rohib ited  from  knowing ly p rovid ing  m idwifery services 

in any of the following : 

- Feta l m a lpresenta tion

- Mult ip le gesta tion

- Prior cesarean delivery 

North Carolina  law a lso lim its liab ility for hosp ita ls and c linic ians who trea t em ergent 

com plica tions arising  from  CNM- m anaged non- hosp ita l b irths, absent g ross neg ligence 

or willful m isconduct in NCGS 90- 178.8.

Pract ica l Im pact  and  Conclusion

The SB- 20 2023 leg isla tion a llowed for independent p ractice for experienced CNMs and 

rep laced the historica l supervision requirem ents with a  structured  transit ion period . 

The practica l im pact of SB- 20 in an increase in pub lic  access to p renata l and 

intrapartum  care, part icula rly in underserved and rura l com m unit ies. The changes to 

the Midwifery Practice Act following  SB- 20 rem oved adm inistra tive barriers for 

experienced CNMs, while m a inta ining  form al collabora tion requirem ents through 

written CPAs for CNMs earlier in their career. 

The following  tools a re inc luded for quick reference: (1)  a  side- by- side com parison of 

key regula tory changes Pre-  and Post?SB- 20, and (2)  a  one- page com pliance 

checklist CNMs can use for docum enta tion and aud it read iness.

Top ic Pre- SB- 20 Post - SB- 20 

( effect ive Oct . 1, 2023)

Practice rela tionship  

requirem ent

Physic ian supervision required  

for CNM practice.

Graduated  m odel: CPA required  until CNM 

qua lifies for independent p ractice approva l.

Independent p ractice 

pa thway

Not ava ilab le 

(supervision  required) .

Elig ib ility threshold : ?24 m onths and ?4,000 

c linica l hours, p lus Joint Com m ittee approva l.

Collabora ting  provider 

op tions

Supervising  physic ian m odel. CPA collabora tors m ay be an experienced 

NC- licensed physic ian or 

an experienced CNM.

Prescrip tive authority Ava ilab le via  joint approva l; 

controlled  substances require 

DEA reg istra tion.

Sam e fram ework ( joint approva l; controlled  

substances require DEA reg istra tion) .

Out- of- hosp ita l b irth 

requirem ents

CNM practice perm itted  

sub ject to existing  sta tutory 

requirem ents.

Sam e core requirem ents em phasized in

      SB- 20 context: inform ed consent +           

transfer p lan + liab ility p rovision.

 Append ix A. Qu ick  Com parison ( Pre?  vs. Post?SB- 20)

https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_90/GS_90-178.8.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_90/GS_90-178.8.pdf
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Append ix B. One- Page CNM Com pliance Check list  ( NC)

Professiona l sta tus

- Confirm  RN licensure and CNM verifica tion via  transcrip ts and na tiona l cert ifica tion.

- Confirm  approva l to p ractice as a  CNM in North Carolina . 

Pract ice authorit y  sta tus ( SB- 20 fram ew ork)

- If app lying  for independent  p ract ice ?24 m onths and ?4,000 hours of c linica l p ractice and 

ob ta in MJC approva l.

- If not yet elig ib le: m a inta in a  current CPA with an elig ib le collabora ting  provider.

Prescrib ing

- Ma inta in required  docum enta tion rela ted  to CPAs.

- If p rescrib ing  controlled  substances (Schedules II?V) : m a inta in DEA and CSRS ( a lso 

know n as PMP Aw are)  reg ist ra t ion  and com ply with scope/ credentia ling  lim its.

Out - of- hosp ita l b ir th  ( hom e/ b ir th  center)

- Use a  docum ented inform ed- consent p rocess addressing  risks of non- hosp ita l b irth.

- Ma inta in a  docum ented em ergency transfer p lan and hosp ita l transfer p rocess.

- Be aware of contra ind ica tions. 

Docum enta t ion  &  aud it  read iness

- Keep cop ies of a ll CPAs, DEA reg istra tion, cert ifica tions, and approva l to p ractice for past 5 

years.

Figure 1. Act ive Cert if ied  Nurse- Midw ives from  2020 -  2026

Source: NC Board  of Nursing

The num ber of Certified  

Nurse- Midwives (CNMs)  in North 

Carolina  has increased since 2020, 

rising  from  350 to 587 providers? a 

growth of nearly 68% over this 

m easured period . The upward  trend 

reflects an expansion of the CNM 

workforce and signa ls evolving  

dynam ics in m aternity hea lthcare 

delivery across the sta te.
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Reflect ive Quest ions

Continued on next page

Figure 2. North  Carolina  Resident  Bir ths by  Cert if ied  Nurse- Midw ives 2022?2025

Source. North Carolina  Departm ent of Hea lth and Hum an Services, 

Division of Pub lic  Hea lth, Sta te Center for Hea lth Sta tist ics, Provisiona l 

Vita l Sta tist ics Data  (Resident Births by County of Residence and 

Attendant Type) . 

1. Is physic ian supervision a lways required  for CNM practice in NC?

2. What a re 3 m ain contra ind ica tions for hom e b irth assisted  by a  CNM?

3. When can a  CNM app ly for independent p ractice in NC?

4. Do CNMs in NC have prescrip tive authority for controlled  substances?

5. Since the Genera l Assem bly passed Care for Wom en, Child ren, and Fam ilies Act in 2023, 
has there been a  consistent expansion of nurse- m idwifery care in North Carolina?

Kim berly Luisana, DNP, MSN, FNP- C, RN

Advanced Practice Consultant

This figure illustra tes an upward  

trend in the b irths a ttended by 

Certified  Nurse- Midwives (CNMs) .

The proportion of b irths a ttended 

by Certified  Nurse- Midwives 

increased stead ily from  14.7% in 

2022 to 16.9% in 2025 

(year- to- da te) , ind ica ting  a  

g radua l yet consistent expansion 

of nurse- m idwifery care in North 

Carolina .
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PHONE $CAMS
Phone and em ail scam s are nothing  new, but the way tha t scam m ers try to m anipula te you to 

g ive them  your persona l inform ation or m oney changes often.  We have received m ult ip le reports 

of NC nurses who have received susp ic ious ca lls.  Let's look a t a  few exam ples tha t we've heard .

Scenario 1

 A m an ca lled  a  Nurse Practit ioner and sa id  tha t she was under investiga tion by the NCBON and 

DEA for using  her NPI num ber to p rescribe Fentanyl in la rge quantit ies and these drugs were being  

sold  across the Texas/ Mexico border. Ca ller sa id  he was an investiga tor with the NCBON office and 

told  her she needed to hire a  crim ina l a ttorney. He was ab le to repeat her NPI num ber associa ted  

with her nam e. When she refused to p rovide deta ils and pressed him  for his credentia ls with 

the NCBON, he hung up  on her.

Scenario 2

A NC Nurse's son received a  ca ll. He was told  tha t they were ca lling  from  the 

Bureau of Reg istered  Nursing  and tha t the DEA had a  warrant out for his m other's 

a rrest for d rug  tra fficking  and they needed $500 via  Cash App to take care of the 

charges aga inst her. The licensee's son sta rted  asking  questions and the ca ller 

hung up  on him . 

A licensee received a  phone ca ll appearing  to be from  the 

NCBON.  The susp ic ious ca ller sta ted  tha t there was a  pend ing  

charge on the nurse license.  Having  heard  of scam s like this, the 

Scenario 3

licensee hung up  and d ia led  the NCBON's m ain num ber 

and spoke with one of our licensure sta ff to confirm  their 

license sta tus.

The stories a re a ll d ifferent, but the fact tha t 

rem ains is these bad- actors a re intend ing  to put 

you in enough panic to p rovide persona l or cred it 

card  inform ation.  Should  you receive a  susp ic ious 

ca ll appearing  to be from  the NCBON, we suggest 

hang ing  up  and ca lling  the NCBON d irectly a t 

( 919)  782- 3211 to check the authentic ity of the ca ll. 

STAY VIGILANT!
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The North Carolina  Board  of Nursing  (NCBON)  provides access to em ployers and the pub lic  via  the 

website (https:/ / www.ncbon.com / verify- nc- license)  to verify a  nurse?s licensure sta tus.  The 

following  licensure types can be verified :  

License Verif ica t ion
Are you an em ployer of nurses or a  pa t ient  seeking  verifica t ion of a  nurse?s 

licensure sta tus?  Did  you know th is in form at ion is read ily  ava ilab le on the 

North Carolina  Board  of Nursing?s website?

of Nursing  to quickly verify or receive reports on the nursing  sta ff a t your agency.  

To ob ta in answers to com m only asked questions regard ing  verifying  a  NC Nurse, the NCBON has 

crea ted  a  FAQ section:

If you have a  question about the licensure verifica tion process or need assistance, use the

Em ail Us form  to subm it your questions.  

- Reg istered  Nurse (RN)  

- Licensed Practica l Nurse (LPN)  

- Nurse Aide II (NAII)  

- Nurse Practit ioner (NP)  

- Certified  Nurse Midwife (CNM) 

- Certified  Reg istered  Nurse Anesthetist 

(CRNA)  

- Clinica l Nurse Specia list (CNS)  

To verify a  license, c lick on ?Sing le License 

Verifica tion? to ob ta in the licensure inform ation 

for a  nurse. After c licking  on Verify a  License, 

you can either search by license num ber or 

nam e. 

For em ployers seeking  bulk verifica tion of 

nurses em ployed a t your agency, c lick on ?Bulk 

Licensure Notifica tions and Reports? for 

add it iona l inform ation on how to ob ta in 

licensure exp ira tion and sta tus for your 

em ployees. Nursys e- Notify is a  free service 

offered  by the Nationa l Council of Sta te Boards 

Em ail Us

FAQ | Verify  a  License

https://www.ncbon.com/verify-nc-license
https://www.ncbon.com/email-us
https://www.ncbon.com/verify-nc-license-faq  
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In an effort  to p rovide the pub lic, em ployers, or others seeking  inform ation on the d iscip linary 

act ion for nurses ( LPN, RN, NP, CRNA, CNS, and  CNM) , a  d iscip line act ion log  was crea ted .  To 

access this log , go to www.ncbon.com  and hover over ?Invest iga t ions? and click on ?Discip line 

Act ions Log .?  On this page, the last 100 d iscip linary act ions will be listed .  If you a re searching  for 

a  specific  nurse, enter the inform ation a t the top  of the page.  

If a  nurse has d iscip linary act ion, the pub lic docum ent is ava ilab le on the website. 

Discip linary Action Log

Have questions about the 

pub lic  docum ent?

Em ail Us!

http://www.ncbon.com
https://www.ncbon.com/email-us
https://www.ncbon.com/contact-us
https://www.ncbon.com/contact-us
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- Certified  Nurse- Midwife Practice following  the Enactm ent of the 2023 

Wom en, Child ren, and Fam ilies Act

- Exam ining  Com pliance and Viola tions in Hom e Hea lth Nursing

- What is Considered Withhold ing  from  a  Nursing  Regula tory Perspective?

REGULATORY EDUCATION

The 2026 session is
 listed  below as follows: 

Septem ber 9, 2026
( in- person)

Online Bullet in Art ic les

TO ACCESS ONLINE ARTICLES, SESSION REGISTRATION, AND THE PRESENTATION REQUEST FORM, 

GO TO WWW.NCBON.COM AND LOOK FOR "EDUCATION" ON THE MENU OR LOGIN TO 

YOUR NURSE PORTAL AND HOVER OVER ?APPLICATIONS? AND SCROLL DOWN TO ?WORKSHOPS.?

Lega l Scope of Pract ice Online Course  ( 1.2 CHs)  -  The purpose of this offering  is to p rovide inform ation and 

c la rifica tion of the com ponents of the lega l scope of p ractice for licensed nurses (RN and LPN)  practic ing  in 

North Carolina . 

Cont inu ing  Com petence: A Licensure Requ irem ent  On line Course ( 1.2 CHs)  -  The purpose of this offering  

is to p rovide inform ation regard ing  the reflective p ractice m odel of continuing  education and its 

im p lem enta tion with continuing  com petence requirem ents. 

Join t  Regu la tory  Web inar on  IV Hydra t ion  and  IV Therapy  (1.8 CHs; p re- recorded)  -  Learn about lega l 

scope of p ractice and responsib ilit ies of the RN and LPN and how these app ly to the IV Hydra tion sett ing , 

pert inent laws and rules perta ining  to sterile d rug  com pound ing  and IV infusion, APRN scope and 

responsib ilit ies and identifying  som e com m on standard  of care issues, com m on nursing  practice act 

viola tions rela ted  to IV infusions, NC Board  of Nursing  investiga tion process, North Carolina  Genera l Sta tute 

of a  pharm acy and what defines com pound ing  under sta te and federa l law, key requirem ents for sterile 

com pound ing , and what could  happen when sterile com pound ing  is conducted  incorrectly.

Just  Cu ltu re in  Nursing  Regu la t ion  Book let  -  The booklet p rovides an introduction to the basic  p rinc ip les of 

Just Culture and the use of these concepts in eva lua ting  the reportab ility of untoward  events to the NCBON 

using  the NCBON Com pla int Eva lua tion Tool (CET) . 

Ava ilab le Online

  Reg istra tion is ava ilab le via  your 
Nurse Porta l, under "App lica tions" 

and then "Workshops."       

For more articles, go to 
www.ncbon.com 

Education
Bulletin Articles

Learn about the functions of the NCBON and how these functions 

im pact the roles and responsib ilit ies of the nurse leader 

(adm inistra tor, d irector, m anager, c linica l leader, supervisor, and 

others)  and asp iring  leaders in a ll types of nursing  services and 

practice sett ings. The orienta tion offers 5.5 contact hours (Provider 

Num ber ABNP1583; Va lid  Through 5/ 20/ 2028) . Reg istra tion is open 

to active NC or com pact sta te RNs in leadership  and asp iring  

leadership  roles.

Nurse Leader Regula tory Orienta t ion  

https://www.ncbon.com/bulletin-articles
https://www.ncbon.com/bulletin-articles
https://www.ncbon.com/bulletin-articles
http://www.ncbon.com
http://www.ncbon.com
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://www.ncbon.com/presentations
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://www.ncbon.com/presentations
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://web.cvent.com/event/1cde94ab-df39-4aed-a9e4-ce6f3f8d8788/summary
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
https://www.ncbon.com/presentations
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NCBON Sta ff a re ava ilab le upon request to 

p rovide presenta tions regard ing  nursing  

practice. To request a  p resenta tion, p lease 

com plete the Presenta tion Request Form  online 

and subm it it  per form  instructions. The NCBON 

will contact you to a rrange a  presenta tion. A 

m inim um  of 25 -  30 licensed nurses (APRN, RN, 

or LPN)  are required  for p resenta tions. Length of 

p resenta tions can vary.

NCBON Sta ff Presenta t ions 

Standard  Presenta t ion Offerings 

Cont inuing  Com petence ?  Presenta tion is for a ll nurses with an active license in NC and is an overview of 

continuing  com petency requirem ents. 

Lega l Scope of Pract ice ? Defines and contrasts each com ponent of the RN and LPN scope of p ractice 

inc lud ing  nursing  accountab ility for delegation of tasks to unlicensed assistive personnel. Potentia l 

viola tions are d iscussed. 

Delegat ion: Responsib ility  of the Nurse ? Provides inform ation about delegation tha t would  enhance the 

nurse?s knowledge, skills, and app lica tion of delegation princ ip les to ensure the provision of sa fe 

com petent nursing  care. Discussion inc ludes the role and responsib ilit ies of the nurse for delegation to 

unlicensed assistive personnel. 

Understand ing  the Scope of Pract ice and  Role of the LPN ? Assists RNs, LPNs, and em ployers of nurses in 

understand ing  the LPN scope of p ractice. 

Nursing  Regula t ion in NC ? Describes an overview of the NCBON authority, com posit ion, vision, function, 

activit ies, stra teg ic  init ia t ives, and resources. 

In t roduct ion to Just  Culture and  NCBON Com pla int  Eva lua t ion Tool ? Provides inform ation about Just 

Culture concepts, role of nursing  regula tion in p ractice errors, instructions in use of NCBON CET, 

consulta tion with NCBON about p ractice errors, and m andatory reporting . Suggested  aud ience is nursing  

leadership : d irector, adm inistra tor, m anager, supervisor, etc .    

Overview of Nursing  Pract ice Act  ( NPA)  Viola t ions and  Invest iga t ions ?  Provides inform ation regard ing  

the five com m on NPA viola tions reported  to the NCBON and the five com m on p ieces of evidence 

ga thered during  an investiga tion.

Newly Licensed Nurse Orienta t ion Workshop  -  Provides newly licensed nurses with inform ation about 

the functions of the NCBON, the Nursing  Practice Act, Adm inistra tive Rules, com m on practice concerns, 

stra teg ies to avoid  potentia l viola tions, and ava ilab le resources.

Student  Nurse Orien ta t ion  to NC Nursing  Regu la t ion  

Provides student nurses with inform ation on the functions of the Board  of Nursing , how the Board  

addresses potentia l viola tions of the NPA, how to app ly for licensure in NC, and ava ilab le NCBON 

resources to fac ilita te understand ing  of a  licensed nurse's scope of p ractice.

N
e

w
W

o
rk

sh
o

p
!

https://www.ncbon.com/education-continuing-education-request-a-board-of-nursing-speaker
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To reg ister for regula tory education offerings,

log  into the Nurse Porta l, go to "App lica t ions" and scroll down to "Workshops."

Look ing  to reg ister for a
presenta t ion  or w eb inar?  

Look no further than 

your Nurse Porta l.

If you would like to file a complaint 
regarding a nurse, click the button on our 

home page titled
"File a Com plaint  or  Self  Repor t ."  

All complaints must be submitted via this 
portal to ensure the correct information 
has been provided by the complainant.

Need to f ile a  
com pla in t?

https://portal.ncbon.com
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North Carolina  has a  significant num ber of reg istered  nurses who 

are elig ib le to return to p ractice, representing  an im portant 

source of ta lent for strengthening  the sta te?s hea lthcare 

workforce. To support these nurses in resum ing their careers with 

confidence, the North Carolina  Area Hea lth Education Centers 

(NC AHEC) , in collabora tion with the University of North Carolina  

(UNC)  a t Chapel Hill School of Nursing , offers the Reg istered  

Nurse (RN)  Refresher Program ? a trusted , supportive pa thway 

designed to help  nurses reenter the profession and m ake a  

m eaning ful d ifference in pa tient care. 

Program  Overv iew : Flexib le, Modern , and  Support ive 

The NC AHEC RN Refresher Program , approved by the NC Board  of 
Nursing , is thoughtfully designed to m eet the needs of today?s nurses by offering  two m ain 

com ponents: 140 contact hours of self- paced online learning  through 24 m odules tha t guide 

learners from  foundationa l concepts to advanced adult hea lth issues, and an add it iona l 140 

c linica l hours coord ina ted  by nine reg iona l AHECs, p rovid ing  hands- on c linica l experience with 

assigned nursing  preceptors. 

Who is it  for? 

The program  welcom es both reg istered  nurses with a  lapsed license ( inactive for m ore than five 

years)  and those with an active license who wish to refresh their knowledge. For nurses with active 

licenses, the c linica l p racticum  is op tiona l; part ic ipants m ay choose to com plete only the online 

d idactic  com ponent to update their skills and knowledge without requiring  a  c linica l p lacem ent. 

Som e hea lthcare system s a lso utilize the NC AHEC RN Refresher theory course as part of their 

onboard ing  process for new hires, recognizing  its va lue in reinforc ing  core nursing  knowledge and 

ensuring  read iness for c linica l p ractice. 

Persona lized  Support  Every  Step  of the Way  

The RN Refresher Coord ina tors a t the reg iona l AHECs p lay a  vita l role in the program ?s success. 

They guide nurses through orienta tion, coord ina te c linica l p lacem ents, and provide ongoing  

m entorship  and com m unica tion throughout the program . Skills developm ent c lasses are a lso 

ava ilab le, a llowing  learners to refresh and strengthen their c linica l ab ilit ies before beg inning  their 

p racticum . 

Authors: 

May  Cheung
DNP, RN, NPD- BC 

Bethany  Dav is
PhD, MSN- Ed, RN 

Jill Forc ina
PhD, RN 

Porsh ia  C. Mizzelle
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Felic ia  Mosley - William s
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Ellen  M Zim m erm an
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NC AHEC RN 
Refresher Program : 
Help ing  Nurses Reenter the 
Work force w ith  Confidence 

Continued on next page
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Below is a  m ap of North Carolina  showing the reg iona l AHECs and the counties each AHEC serves.

For m ore inform ation about the NC AHEC RN Refresher Program , p lease visit the NC AHEC website 

a t https:/ / www.ncahec.net/ rnrefresher/  or the UNC?Chapel Hill School of Nursing  website a t 

https:/ / nurserefresher.web.unc.edu/ . 

The partnership  between NC AHEC and the UNC?Chapel Hill School of Nursing  dem onstra tes a  

strong com m itm ent to equipp ing  nurses with the essentia l tools and resources needed to support 

their return to the nursing  workforce. 

Nurse Refresher Program  Contacts  

Contact the RN Refresher Coord ina tor a t the reg iona l AHEC for your county to ob ta in m ore 

inform ation and to determ ine program  elig ib ility in your reg ion.  

UNC Chapel Hill School of Nursing

Orange, Durham , Chatham , and Person 

Counties

Bethany Davis, PhD, MSN, RN 

Em ail:?BDavis3@unc.edu 

AREA L AHEC

Counties Served: Edgecom be, Halifax, Nash, 

Northam pton, Wilson 

Lisa  Renfrow, MSN, RN, CDP 

Em ail: lisa .renfrow@area lahec.org  

Phone: 252- 972- 6958  

Continued on next page

https://www.ncahec.net/rnrefresher/
https://nurserefresher.web.unc.edu/
mailto:BDavis3@unc.edu
mailto:lisa.renfrow@arealahec.org


33

Protect  the public by regulat ing the pract ice of nursing.

Program  Im pact : Da ta  and  Outcom es 

Developed in the la te 1980s in response to an ongoing  nursing  shortage, the NC AHEC RN Refresher 

Program  has a  long- stand ing  record  of supporting  nurses? reentry into p ractice. Between 2005 

and 2025, approxim ately 3,000 RN Refresher students com pleted  the course accord ing  to their 

licensure needs. 

Build ing  on this strong foundation, the program  continues to deliver im pressive results. In the past 

three fisca l years a lone, the RN Refresher Program  tra ined 215 nurses, with 79% com pleting  both 

the online and c linica l com ponents. For nurses with active licenses who wish to refresh their 

knowledge, part ic ipa tion in the c linica l p racticum  rem ains op tiona l, offering  added flexib ility. 

The program  typ ica lly takes 8?12 m onths to com plete; on average, learners spent 5.4 m onths on 

the online com ponent and 12.6 m onths to finish both com ponents. Pass ra tes for the online 

m odules were exceptiona lly high: 99.6% of learners who d id  not withdraw or run out of t im e 

successfully passed. In fisca l year 2025, part ic ipants averaged 49 years of age and had been out 

EASTERN AHEC
Counties Served: Beaufort, Bertie, Camden, Carteret, 
Chowan, Craven, Currituck, Dare, Gates, Greene, 
Hertford, Hyde, Jones, Lenoir, Martin, Onslow, 
Pamlico, Pasquotank, Perquimans, Pitt, Tyrrell, 
Washington, Wayne
Pam Bowman, MSN, RN, OCN 
Email: bowmanp23@ecu.edu 
Phone: 252-744-5216  

MOUNTAIN AHEC
Counties Served: Buncombe, Cherokee, Clay, Graham, 
Haywood, Henderson, Jackson, Macon, Madison, 
McDowell, Mitchell, Polk, Rutherford, Swain, 
Transylvania, Yancey 
Tonja Schroder, MSN, RN, CPN  
Email: tonja.schroder@mahec.net 
Phone: 828-771-4225 

NORTHWEST AHEC
Counties Served: Alexander, Alleghany, Ashe, Avery, 
Burke, Caldwell, Catawba, Davidson, Davie, Forsyth, 
Iredell, Rowan, Stokes, Surry, Watauga, Wilkes, Yadkin  
Ellen Zimmerman, MSN, RN
Email: Ellen.Zimmerman@Advocatehealth.org 
Phone: 336-713-7720   

PIEDMONT AHEC
Counties Served: Alamance, Caswell, Guilford, 
Montgomery, Randolph, Rockingham
Shawn Houck, MSN, RN  
Email: shawn.houck@conehealth.com
Phone: 336-832-8025 

SOUTH EAST AHEC
Counties Served: Brunswick, Columbus, Duplin, New 
Hanover, Pender  
Kaitlyn Spearin, MSN, RN 
Email: kspearin@novanthealth.org
Phone: 910-667-9298  

SOUTH PIEDMONT AHEC
Counties Served: Anson, Cabarrus, Cleveland, Gaston, 
Lincoln, Mecklenburg, Stanly, Union  
Kathy Calhoun, BSN, RN 
Email: kathy.calhoun@advocatehealth.org 
Phone: 704-512-6579  

SOUTHERN REGIONAL AHEC
Counties Served: Bladen, Cumberland, Harnett, Hoke, 
Moore, Richmond, Robeson, Sampson, Scotland 
Tonja Teter BSN, RN  
Email: Tonja.Teter@sr-ahec.org
Phone: 910-678-7246   

WAKE AHEC
Counties Served: Franklin, Granville, Johnston, Lee, 
Vance, Wake, Warren  
Kathy Clark, MS, BSN, RN  
Email: kgclark@wakeahec.org
Phone: 919-350-0481 

Continued on next page
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of p ractice for an average of 10 years. 

RN refresher learners a re nurses who have prior c linica l experience and a  strong foundation in 

nursing  practice but have been away from  the bedside for a  period  of t im e or need to reinsta te a  

lapsed license. They typ ica lly b ring  m aturity, p rofessiona l judgm ent, and fam ilia rity with pa tient 

care, which a llows them  to adapt quickly and reduces onboard ing  t im e. Their m a in cha llenge is 

updating  knowledge on current evidence- based practices, technology, and regula tory changes, 

while rega ining  confidence in hands- on skills. 

These nurses reenter the workforce with renewed confidence, up- to- da te skills, and a  deep 

com m itm ent to sa fe, effective care. Their return reduces onboard ing  t im e, strengthens c linica l 

team s, and helps address sta ffing  shortages sta tewide. 

Conclusion  

The NC AHEC RN Refresher Program  offers unm atched flexib ility through self- paced online 

m odules and ta ilored  c linica l p racticum s, m aking  it  idea l for nurses returning  to p ractice on their 

own schedule. It  is designed to be a ffordab le, ensuring  accessib ility for those re- entering  the 

workforce without financia l stra in. Most im portantly, the program  delivers strong 

outcom es? help ing  nurses rega in confidence, update skills to current standards, and achieve 

license reinsta tem ent, ult im ately supporting  sa fe, com petent pa tient care. As North Carolina  

strives to m eet g rowing  hea lthcare dem ands, this p rogram  stands as a  vita l solution, with the 

potentia l to unlock the expertise of thousands of nurses ready to serve. 

NORTH CAROLINA ADVANCED PRACTICE
REGISTERED NURSES

A Report on the Advanced Practice Registered Nurse 
Workforce in North Carolina

Final Report

https://nchealthworkforce.unc.edu/reports/aprn_summary/
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What are 
Com pliance

Jess Castro
Com pliance Case 

Ana lyst

What is the Intervention Program ? 

The North Carolina  Board  of Nursing  (NCBON)  has the authority to 
im pose restric t ions and cond it ions on a  license following  an 
investiga tion estab lishing  c lear and convinc ing  evidence of a  
Nursing  Practice Act (NPA)  viola tion pursuant to N.C.G.S. 90- 171.37. 
The Intervention Program  ( IP)  is a  non- pub lished a lterna tive to 
trad it iona l d isc ip line which m ay be an appropria te m onitoring  
program  for a  nurse who has not been d iagnosed with a  
substance use d isorder. The prim ary ob jective of the IP is to 

Q&A Corner

protect the pub lic  by m onitoring  nurses who have viola ted  the NPA or any of the rules 
adopted  by the NCBON under 21 N.C. Adm inistra tive Code 36.0217(a) . 

Exam ples of NPA viola tions which m ay be appropria te for m onitoring  under the IP are:  

- Subm its a  random  or p re- em ploym ent d rug  screen which tests posit ive for a  
controlled  substance tha t the nurse is not leg it im ately p rescribed; or 

- Has m ult ip le convic tions for Driving  While Im pa ired  (DWI) .  

Enrollm ent in the IP requires entry into a  Non- Disc ip linary Consent Order (NDCO) agreeing  
to the facts of the case g iving  rise to NPA and rule(s)  viola tion and one continuous year of 
m onitoring  with random  drug screening .  

Upon entry into the IP, the part ic ipant is contacted  by the designated  NCBON Com pliance 
Case Ana lyst (CCA)  whose responsib ility is to m onitor the part ic ipant?s com pliance with 
the NDCO. Key tenets of the IP inc lude: 

- A sing le sta te NC license for the dura tion of part ic ipa tion; 
- Tota l abstinence from  non- prescribed m ed ica tions, illic it  substances, and a lcohol 

( if app licab le) ; and 
- Random , observed drug  screening  following  cha in of custody protocol. 

Partic ipants a re required  to notify a ll nursing  em ployers of part ic ipa tion in the program . In 
turn, em ployers agree to rem ove the part ic ipant from  duty following  subm ission of a  
fa iled  drug  screen or refusa l to d rug  screen when requested  by the em ployer.  

IP part ic ipants a re sub ject to the NDCO cond it ions for one year of continuous random  
non- fa iled  drug  screens. If the NDCO is term ina ted  due to non- com pliance, the license is 
suspended for a  m inim um  of one year result ing  in pub lished d isc ip line and the 
part ic ipant is required  to appear before the Licensure Review Panel to request 
reinsta tem ent.  

Link to IP Inform ation: https:/ / www.ncbon.com / intervention- program - ip  

https://www.ncbon.com/intervention-program-ip
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What are 
Educat ion

Jennifer Lewis
PhD, MSN/ MBA, RN

Director, Education 

Is the North Carolina  Pre- Licensure Nursing  

Education Annua l Sum m ary 2024- 2025 and 

Trends Report 2022- 2025 ava ilab le?

Q&A Corner

Yes, it  is. The report offers a  sta tewide ana lysis of nursing  

education trends, p rogram  characterist ics, student 

dem ographics, faculty capacity, and workforce ind ica tors. Data  

were subm itted  by 153 nursing  program s across NC, inc lud ing  

Bachelor of Science, Associa te Degree, Practica l Nursing , and Direct Master?s program s. 

The report is based on self- reported  Annua l Report da ta  collected  collabora tively by the 

North Carolina  Board  of Nursing  (NCBON)  and the Nationa l Council of Sta te Boards of 

Nursing  (NCSBN) . 

The 2024?2025 da ta  show continued growth in NC nursing  education p ipeline, a long with 

increases in student enrollm ent and graduation. At the sam e tim e, faculty capacity and 

c linica l p lacem ents rem ain ongoing  cha llenges. Although accred ita tion ra tes are 

im proving , im portant gaps persist in key qua lity ind ica tors, inc lud ing  graduation ra tes 

and the ava ilab ility of full- t im e faculty. These find ings point to continued opportunit ies for 

sta tewide policy developm ent, ta rgeted  faculty recruitm ent, and expanded c linica l 

partnerships to strengthen the future nursing  workforce. 

The report is ava ilab le on the NCBON website: 

Click here to view 
NCLEX® Pass Rates

North Carolina  Pre- Licensure Nursing  

Educat ion Annua l Sum m ary 2024- 2025 

and Trends Report  2022- 2025

https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nclex-pass-rates
https://www.ncbon.com/nursing-education-statistics-0
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What are 
Pract ice

Jenna Capora l
DNP, AGPCNP- BC

Nurse Regula tion 

Consultant

In 2025 and into 2026, the NCBON Education & Practice Com m ittee was 

charged to review the m ed ica tion a ide process, approva l, and tra ining  

for m ed ica tion a ides in nursing  hom es. The NCBON role in m ed ica tion 

a ide tra ining  in the nursing  hom e is to estab lish standards for faculty 

and app licant requirem ents for m ed ica tion a ide tra ining  and provide 

ongoing  review and eva lua tion for faculty and m ed ica tion a ide tra ining  requirem ents to support 

sa fe m ed ica tion adm inistra tion and im prove c lient, resident, and pa tient outcom es (G.S. 

90- 171.56) .  

Proposed rule revisions were approved a t the m ost recent Education & Practice Com m ittee on 

March 4, 2026, and were presented  and approved by the Full Board  on May 21, 2026. More 

inform ation specific  to the process will be loca ted  a t www.ncbon.com  a t this link: 

https:/ / www.ncbon.com / proposed- rule- changes  

The current tra ining  and approva l p rocess will continue until the revisions are im p lem ented. 

If you have questions about the current p rocess, em ail p ractice@ncbon.com . If you have 

questions about the rule am endm ents or would  like to subm it com m ents, em ail 

lawsrules@ncbon.com .

I?ve heard  of p roposed am endm ents to the 

Med ica tion Aide rules. Can you provide any 

inform ation regard ing  the proposed changes?

Q&A Corner

The 2025 Annua l Report survey for Nurse Aide II (NAII)  courses was d istributed  to North Carolina  

Board  of Nursing  (NCBON)  approved Course Coord ina tors. Access to the survey was ava ilab le 

from  March 1, 2026, through March 31, 2026. Board  sta ff collected  da ta  and perform ed an ana lysis 

of the inform ation. The purpose of this report is to p rovide a  narra tive sum m ary of the find ings. 

Find  the report on our website here: 

Annua l Report  for Nurse Aide II Courses 

Narra t ive Sum m ary  

Annua l Report  for Nurse Aide II 

Courses

http://www.ncbon.com
https://www.ncbon.com/proposed-rule-changes
mailto:practice@ncbon.com
mailto:lawsrules@ncbon.com
https://www.ncbon.com/nursing-education-statistics-0
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https://www.dea.gov/fentanylfree


39

Protect  the public by regulat ing the pract ice of nursing.

License Verifica tion for Nurses

https://nursys.com/e-notify
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License Verifica tion for Em ployers

https://nursys.com/e-notify
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January 2, 2024, a  Nurse Licensure Com pact (NLC)  rule 

went into effect. Nurses reloca ting  to another com pact 

sta te have 60 days from  the t im e they m ove to app ly for a  

new license by endorsem ent in a  new prim ary sta te of 

residence. 

The Am ended NLC Residency Rule sta tes: 

402(2)  A m ult ista te licensee who changes prim ary sta te of 

residence to another party sta te sha ll app ly for a  m ult ista te 

license in the new party sta te within 60 days. 

Help ful FAQs and a  brief video about the new rule a re 

ava ilab le online. Nurses can enroll a t no cost in Nursys 

eNotify to receive notifica tions rela ted  to license renewals 

a t www.nursys.com .  

Interstate Commission 
of Nurse Licensure 

Compact Administrators 

For m ore inform ation

em ail 
nursecom pact@ncsbn.org

Visit
www.nursecom pact .com

https://www.nursecompact.com/files/60_day_rule_faqs.pdf
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Protect  the public by regulat ing the pract ice of nursing.

?Rest is not id leness, and to lie som etim es on the grass 
under trees on a  sum m er?s day, listening  to the m urm ur 
of the water, or watching  the c louds floa t across the sky, 

is by no m eans a  waste of t im e.?

-  John Lubbock -

The next  issue of 

will be released in Fa ll 2026

What to expect...

- 2026 Election Results

- CE Artic le

- Q&A Corners

- ...and m uch m ore!
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